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As a member of the family of nations, the State of Israel through MASHAV, shares the global
responsibility of striving to achieve worldwide sustainable development and social equity to
overcome development challenges with a strong emphasis of leaving no-one behind.

In alignment with the 2030 Sustainable Development Agenda, MASHAV addresses development
challenges by presenting a comprehensive and holistic approach, including the incorporation of
several cross-cutting issues such as gender equality, health, education and environmental issues.
Within this context, we believe it is imperative to implement an integrated innovative approach,
one that combines all components of development assistance.

The history of development activity has taught us all that only a combination of national policy
blended with grass root capacity building can bring about real change. This combination is the
backbone of the State of Israel’s long standing international development cooperation activity
worldwide, as being implemented by MASHAV.

According to our over 60 years of experience, solutions to development challenges lie in the
human resource, and therefore, we focus the lion share of our development activities on human
capacity building, in accordance with the “training of trainers” approach.

| am proud to present to you MASHAV's Capacity Building Program, which includes a wide range
of training programs for development, showcasing our commitment to share with others our best
practices and technologies and make them accessible and adaptable to a wide range of global
realities and needs.

Sincerely yours,

Ambassador Gil Haskel
Head of MASHAV
Israel’s Agency for International Development Cooperation



Division
courses

MASHAV’s  Training
conducts about 100
every year at its training centers
throughout Israel, training 1,500-
2,000 professionals hailing from
more than 100 developing coun-
tries in five continents.

Most courses span three weeks

and include lectures, field trips,

professional visits and tourist

tours. All courses offer a full

scholarship that includes lodging,
full board, transportation and tuition. The scholarship does
not cover airfare.

MASHAV offers several types of courses: international courses
in English open to applicants from all countries, regional
courses in various languages aimed at providing a response
to a specific need in a certain geographic area, and tailor-
made country courses — primarily reinforcing our agricultural
projects worldwide. Many MASHAV courses are conducted
in cooperation with international aid organizations, mainly
United Nations agencies, along with assistance agencies of
other developed countries with which we offer courses to
a third country based on trilateral cooperation. Additional
courses are offered in conjunction with large exhibitions and
fairs conducted in Israel in important development areas such
as agriculture, water and civil security.

Application to MASHAV courses commences about five
months before the course begins, with information published
on MASHAV's social media (http://mashav.mfa.gov.il), and
the social media of our training centers and embassies

throughout the developing world. Our embassies also notify
development entities in their country of this information,
among them government ministries, local government,
NGOs and academia. Every course applicant must complete a
detailed professional questionnaire, including a state of health
declaration. All questionnaires undergo initial screening by
the local Israeli embassy and are then forwarded to MASHAV
headquarters in Jerusalem for a final selection process of
participants in cooperation with the training centers.

In addition, MASHAV's Training Division offers dozens of on-
the-spot courses annually throughout the developing world.
These courses usually span 1-2 weeks and in most cases are
conducted by two MASHAV experts, based on coordination
between MASHAYV, the local entity, the Israeli embassy.
MASHAV covers all the experts’ costs while the host country
takes responsibility for organizing the course, recruiting
participants and paying for all related local expenses.

This booklet provides information about MASHAV courses
offered through the training centers we work with in Israel
and abroad. The courses are divided by topics and sub-topics,
and of course, by language.

| truly hope you find courses of interest in this brochure.
Please contact the closest Israeli embassy with any questions
or inquiries you may have.

Sincerely,

Ambassador Peleg Lewi
Director of MASHAV's Training Division
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AGRICULTURE AND FOOD SECURITY

Agricultural Development |

Agro Ecological Approaches for Sustainable Agriculture

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To share Israel’s expertise in research,
technologies, best- practices and open
questions in intensive sustainable
agricultural growth while minimizing
environmental damage.

To raise the awareness to the ecological
and environmental implications caused by
the agricultural sector.

The course’s curriculum will include a
combination of classroom lectures, field
trips and round-table discussions.
Topics include:

Soil conservation and rehabilitation
Watershed management

Improvement of water use in agriculture
Integrated pest management

Treating and recycling agricultural waste
Adaptation to climate change
Biodiversity and ecosystem services

The conflict between natural and
agricultural environment

Economical considerations

Enforcement actions and legislation

Professionals from countries involved

in agriculture production and in the
environmental and ecological aspects of
agriculture. Candidates should hold an
academic degree in related disciplines and
at least two years of professional work
experience in related fields.



Agricultural Extension:

OBJECTIVES

| Agricultural Development

AGRICULTURE AND FOOD SECURITY

Methods and Tools

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To share Israel’s experience in the field
taking into consideration the adaptability
of methods to meet local conditions. To
improve extension services operational
planning and programs, and introduce
participative to new approaches and
extension methods.

The course will include professional
lectures and visits. Topics include:

¢ The role of extension in sustainable
agricultural development

Planning extension programs

Developing and delivering extension
programs

Participative approaches in extension

Evaluating extension programs

Strengthening research-extension-farmer
linkages

Regional research and development
stations

Introduction to the Israeli National
Agriculture Extension Service

Professionals involved in agricultural
extension. Candidates should hold an
academic degree in related disciplines,
and at least two years of professional
work experience in related fields.
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AGRICULTURE AND FOOD SECURITY

Agricultural Development

Intensive Vegetable Production

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To share Israel’s experience and applied
research taking into consideration the
adaptability of methods and technologies
to meet local conditions. To implement
the knowledge gained for the benefit

of the vegetable industry in their
respective countries.

The course will include professional
lectures and visits. Topics include:

* Growing technologies in open field
and protected condition of main crops:
Tomato, onion, bell pepper, eggplant,
cucumber, watermelon and muskmelon,
leafy vegetables, herbs and spices.

* Growing processes: Seedling
establishment; land preparation; soil
cultivation; solarization; field lay-out;
planting and transplanting; water
management; irrigation and fertigation;
integrated pest management; weed
management; harvesting; postharvest
handling and marketing; research and
extension.

Professionals involved in vegetable
production. Candidates should hold an
academic degree in related disciplines
and at least two years of professional
work experience.



Agricultural Development

AGRICULTURE AND FOOD SECURITY

Intensive Fruit Production

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

The fruit sector in Israel is characterized

by its diversity and intensive orchard
management. The contrasting agro-
climatic regions have favored the
introduction of a wide range of species
including deciduous as well as tropical and
subtropical species. Throughout the years,
Israel has become a producer and exporter
of traditional and high quality exotic fruits
country, supplying the demand of domestic
and international markets. Participants will
get acquainted with Israel’s fruit sector and
organizational and supporting systems;
with intensive orchard management, post-
harvest technologies, fruit quality control
and the development of new markets;
analyze criteria to adapt studied issues

to their own conditions. The professional
program can be adapted to specific fruit
crops: Subtropical fruit production; Citrus
production; Olive production.

Topics include:

¢ Development of the national/regional
fruit sector: Institutions & organization

Plant propagation

Intensive orchard management
* Applied agro technologies

Irrigation and fertigation

Integrated pest management

Fruit quality management
* Post-harvest technologies

Marketing

Packaging and branding

Research & Extension

Professionals involved in research,
extension, production and/or marketing of
fruits. Candidates should hold an academic
degree in related disciplines and at least
two years of professional work experience.
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AGRICULTURE AND FOOD SECURITY

Agricultural Development |

Implementation of Fertigation for Intensive Agriculture

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS" PROFILE

Efficient use of water and nutrients
turns a challenge for those involved in
sustainable development of agriculture
and farmers’ welfare and environment
protection. The implementation of
fertigation systems has contributed
greatly to the development of the rural
sector by enabling agricultural production
on previously considered low-productive
land, increasing crop yields and reducing
the impact on the environment while
saving of water and fertilizers. The
course aims to share Israel’s experience
and research, taking into consideration
the adaptability of methods and
technologies, to meet local conditions in
each participant’s country.

Topics include:

Integrated water management in Israel:

Institutions & Policies

Pressure irrigation systems

Water quality

Plant nutrition , fertilizers and nutrient
solutions

Fertigation management in different
crops

Monitoring and control systems
Research and extension

Environmental aspects

Professionals from governmental
institutions, universities, research institutes,
private companies and non-governmental
organizations involved in agricultural
development and the implementation of
advanced irrigation systems.



| Water Management & Irrigation

AGRICULTURE AND FOOD SECURITY

Efficient Water Management for Sustainable Agriculture

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To share Israel’s experience and
research, taking into consideration

the adaptability of methods and
technologies to meet local conditions.
To understand the concept of: Efficient
water saving management; modern
irrigation technologies; treated water for
agriculture; risks and benefits associated
with the use of treated wastewater

in agriculture; different technologies
methods and stages of water treatment;
integrate the use of treated water

into agricultural crops; develop non-
conventional water resources.

The course will include professional

lectures and visits.

Topics include:

e Israel’s agriculture and water system:
Institutions & Policies

e Current and future challenges

¢ The integration of non-conventional
water resources

e Water harvesting

* The use of treated wastewater in
agriculture: Nutritional value, salinity
parameters, health aspects, economic
aspects

* Water quality: Standards and regulations

¢ Modern irrigation technologies

Agriculture and Environment

e Sludge management

Professionals from developing countries
involved in water management.
Candidates should hold an academic
degree in related disciplines, and at least
two years of professional work experience
in related fields.
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AGRICULTURE AND FOOD SECURITY

Water Management & Irrigation |

Wastewater Reclamation and Reuse in Agriculture

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

Wastewater management is becoming,
worldwide, a major factor in sustainable
development programs and environmental
preservation. In arid or semi-arid regions,
such as Israel, where there is a poor
water regime, the use of marginal

water resources becomes essential for
agriculture development. The course
aims to share with participants Israel’s
experience, creating a frame of discussion
and interaction.

Topics include:

e Sustainable water management in Israel:

Policies and Strategies

Wastewater management

Extensive and intensive treatments
* Water quality

Irrigation with reclaimed water

Disinfection and filtration treatments
e Adaptation of crops

Irrigation technologies
e Aspects on public health
» Sludge management

Ecological, organizational and economic
aspects

Research and extension

Professionals from governmental and non-
governmental institutions, universities,
research institutes and/or private sector
involved in water and wastewater
management for agricultural development
on a national, regional or local level.



River Rehabilitation

OBJECTIVES

Water Management & Irrigation

AGRICULTURE AND FOOD SECURITY

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

Whether as a result of industrial discharge,
municipal sewage, over pumping, general
drainage maintenance and different land
use constraints — Israel’s rivers suffered for
years either from drying up or becoming
sewage or effluent conduits. The search
of how to rehabilitate the country’s rivers
back into a wellbeing ecosystem has been
a common effort of national, regional,
governmental and nongovernmental
institutions being in charge for monitoring
Israel’s ailing streams, collecting data

on water quality, identifying sources of
pollution, and compiling information on
flow rates, water sources and flora and
fauna. After completion of the training
program, participants should be able

to implement educational programs to
promote protection of natural water
resources and the environment; promote
inter-institutional cooperation; analyze
and evaluate the adaptation of water
treatment technologies.

Topics include:

¢ Integrated water management in Israel:
Institutions & Policies

Watershed and river basin management

* Pollutants — Identification , measurement
& removal

¢ Water quality: Standards and regulations

¢ Ecology and environmental aspects

e Agriculture and landscape development

¢ Education and public involvement

¢ Sludge management

Professionals from developing countries
involved in natural water resources
management and environmental issues,
with academic degree in related disciplines,
and at least two years of professional work
experience in related fields.
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AGRICULTURE AND FOOD SECURITY

Livestock Production

Intensive Aquaculture Production

OBJECTIVES PROFESSIONAL PROGRAM APPLICANTS’ PROFILE

To provide participants with skills in the The course will include professional Candidates should hold an academic
planning, implementation, monitoring lectures and visits. degree in related disciplines, and at least
and evaluation of aquaculture production Topics include: two years of professional work experience
and projects, as well as to share Israel’s e Production planning in related fields.

experience and research, taking into e Inland and coastal fisheries

consideration the adaptability of methods « Water quality

and technologies to meet local conditions.
Transfer of knowledge in the sustainable
management of aquaculture resources;
ecological aspects of fish production;
genetic improvement; water quality tests;
aquaculture nutrition; identify, prevent e Economic aspects and marketing
and control diseases. Assessment of

market needs and economical aspects;

food safety.

e Nutrition
» Disease control

Technologies and equipment
* Food safety
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AGRICULTURE AND FOOD SECURITY

Livestock Production

Modern Apiculture Management: Honey, By-Products and Pollination

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To share Israel’s experience and applied
research, taking into consideration the
adaptability of methods and technologies,
to meet local conditions in each
participant’s country. To consequently
implement the knowledge gained for the
benefit of the beekeeping industry in their
respective countries.

The course will include professional
lectures and visits.

Topics include:

Genetics, anatomy, physiology and
biology of the honey bee

Hive management and production
Crop pollination

Queen rearing

Economics of production
Pathology and parasitology of bees
Mechanization and technology
Sanitation and health

Quality assurance

Honey by-products

Professionals involved in apiculture
production. Candidates should hold an
academic degree in related disciplines and
at least two years of professional work
experience in apiculture.
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AGRICULTURE AND FOOD SECURITY

Livestock Production

Intensive Dairy Cattle Husbandry under Different Climatic Conditions

OBJECTIVES PROFESSIONAL PROGRAM APPLICANTS’ PROFILE

To share Israel’s research, The course’s curriculum will include a combination of classroom Professionals from countries
technologies, applications lectures, field trips and round-table discussions. involved in dairy cattle husbandry.
and practices in dairy Topics include: « Research and development Candlda.tes shoulql hold an

cattle management and . academic degree in related
production, identify ¢ Herd management * Dairy Farm structures disciplines, and at least two years
problems pertinent to dairy e Nutrition and feed * Heat stress of professional work experience in
production and to review * Newborn and replacement o Cattle Health related fields.

alternative solutions and to husbandry
adapt them back home

Feed distribution center

Genetic and selection
principles

Animal body condition score

Management of calf and

Reproduction and artificial

) L ) ) heifers
insemination under intensive

conditions Forage preservation,

Animal and udder health evaluation and utilization
Formulation of rations

Metabolic problems

Parasitology Milking management and

Economics of production milking parlors

Computerized programs Milk quality

14 |



AGRICULTURE AND FOOD SECURITY

| Research & Development

R&D in Agricultural Engineering Technologies

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide participants knowledge

to initiate and conduct research
needed for optimum adaptation to
agricultural engineering technologies;
to transfer the knowledge to
extension workers and farmers; to
contribute to the scientific knowledge
on these subjects in their home
countries; to maintain the scientific
relations formed during the course;
implement agricultural projects and
joint research with scientists from
Israel and their respective countries.

Topics include:

Industrialization of agriculture, optimization and
automation of processes to reduce manual labor
Quality control and production management
Computerized systems supported by geographic
information for precision agricultural

New technologies and methods for environment
and climate control in greenhouse

Alternative and environmental friendly pest
control methods

Application of mechanization and robots to
improve the efficiency of harvesting produce
Specialized computerized decision support
systems

Sophisticated harvest and post-harvest systems
for sorting and treatment of produce
Zoo-technology

Application of soil and water technologies

Researchers from academia and
extension institutes involved in
agricultural engineering practices with
and/or under the aegis of national
and/or international organizations,
research institutions, universities

and NGOs; holders of academic
degrees in related disciplines with at
least a three- year professional work
experience.
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AGRICULTURE AND FOOD SECURITY

Research & Development |

R&D in Agriculture and the Environment: Practices and Processes in

Soil and Water

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide participants knowledge to
initiate and conduct research needed

for improving crop water use and
irrigation; initiate and conduct research
needed for optimizing the use of marginal
waters (saline and treated sewage) for
irrigation for a wide range of crops

with minimal risks to the environment;
contribute to the scientific knowledge on
these subjects in their home countries;
maintain the scientific relations formed
during the course and implement
combined agricultural projects and

joint research between Israel and their
respective organizations.

Topics include:

Introductory aspects of climate change —
theory and evidence

Plant nutrition and soil properties,
including marginal water irrigation

Plant physiology — salt and water stress.

Introductory agricultural meteorology,
including theory and calculations of crop
water requirements

Irrigation technologies, design and
scheduling, including marginal water
irrigation

Recycling sewage sludge and fertigation
waters

Soil-pesticides interactions including
sorption, desorption and bound
hazardous residues

Soil and water conservation
technologies aimed at reducing sodicity
hazards, runoff and erosion problems

Water use and quality and micro-climate
in protected cultivation

Professionals from governmental
institutions, universities and research
institutes, private companies and non-
governmental organizations involved in
agricultural research and/or extension
programs; holders of academic degrees
in related disciplines with at least a three-
year professional work experience.



| Research & Development

AGRICULTURE AND FOOD SECURITY

R&D in Animal Transboundary & Emerging Diseases —

The Israeli Experience

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To enhance technical, legal,
entrepreneurial, leadership and
organizational skills of veterinarians
involved in animal disease control, with
strong emphasis on epidemiology and
statistics, and animal disease and health
information systems. Participants will
familiarize themselves with animal and

poultry husbandry technology, breeding,

herd health management practiced in
Israel, organization and functioning of
public veterinary sector.

Topics include:

Epidemiology and Biostatistics

Animal Health Information System and
Disease Patterns, Prevention and Control
of Transboundary Animal Diseases (FMD,
PPR, rabies, CSF and ASF, Sheep Pox, Rift
Valley Fever, LSD, Al and NC, BTV, BEF
and EHD)

Risk Analysis; Surveillance and Risk-
based Surveillance

Laboratory Diagnosis Applications

The role of wildlife in transboundary
animal diseases

Emerging and Re-emerging Diseases and
Environmental Interactions

Livestock and Animal Products Trade
and Regulations

Animal Health Economics

Regional and international approaches
on prevention and control of animal
transboundary and emerging diseases

Public veterinarians involved in
administration, control and eradicating
of infectious diseases, export and import
of animals and products of animal origin,
farm animal and poultry practitioners
and laboratory specialists involved in
diagnosis of contagious animal diseases.
Candidates should hold an academic
degree in related disciplines with at

least a three- year professional work
experience.
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AGRICULTURE AND FOOD SECURITY

Research & Development |

R&D in Food Security & Grain Storage: Technologies & Management

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To understand the ecosystem of

stored grain and dry food; to learn the
influence of biotic and abiotic factors

on stored product and their interaction
during storage; to learn grain storage
technologies with an emphasis on phasing
out the use of danger chemicals, meeting
the requirements for food quality and safe
environment. To transmit and share the
knowledge gained in Israel to developing
countries; to create a network of grain
storage specialists to serve as a base for
further cooperation between countries.

Topics include:

e General properties of bulk grain
» Ecosystems of stored grain and dry food

e Effect of biological and environmental
factors on stored products

Insect pests in stored grain and their

management

e Methyl bromide alternatives

¢ Non-chemical control of grain insect
pests

e Molds and mycotoxins

Grain trade and quality

Professionals from the academic and
extension services who are involved in
grain storage and food security projects
under the aegis of national or international
organizations, institutions, universities,
research institutes, municipalities and/or
the private sector.

Candidates should hold an academic
degree in related disciplines with at least a
three- year professional work experience.



AGRICULTURE AND FOOD SECURITY

| Research & Development

R&D in Integrated Pest Management

OBJECTIVES

To address new developments in the
field of plant protection; to provide
the most recent practical tools of
IPM implementation taking into
consideration the adaptability of
methods and technologies to meet
local conditions and to establish links
with Israeli scientists, with a broader
view for future cooperation.

PROFESSIONAL PROGRAM

The course will consist of lectures, field trips
to farms as well as supervised design of IPM
programs for specific agricultural systems.
Topics include:

Key pests and pathogens

Control measures — with an emphasis on
biological and bio rational methods using
innovative chemistries, chemical ecology
and physical means

Improvement of crop protection by
genetic tools

Incorporation of IPM techniques, principles,
and their economic advantages

to foster IPM implementation

Planning IPM programs in specific agricultural
systems

Plant resistance and sanitation

Early detection of pathogens and pests
Forecasting seasonal development of

pests using modern, environment-friendly
approaches

Integration of extension services with research

APPLICANTS’ PROFILE

Professionals from governmental
institutions, universities and research
institutes, private companies and
non-governmental organizations
involved in agricultural research and/
or extension programs. Candidates
should hold an academic degree in
related disciplines with at least a three-
year professional work experience.
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AGRICULTURE AND FOOD SECURITY

Research & Development |

R&D in Intensive Agriculture in Arid and Semi-Arid Environments

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To enrich the participants with a basic
understanding of the latest advances

in agriculture in arid and semi-arid
environments including: Effects of biotic
and abiotic environmental conditions,
biological principles involved in plant and
animal production, and technologies to
improve production.

Topics include:

The effects of abiotic stress-causing
factors (temperature, humidity, drought,
salinity) on vegetable production

Fish production

Nutrient requirements for vegetables
Orchard crops (citrus and olive)

Rain-fed crops

Plant protection (arthropods, nematodes
and pathogens)

Rangeland grazing

Professionals from governmental
institutions, universities and o research
institutes, private companies and non-
governmental organizations involved in
agricultural research and/or extension
programs. Candidates should hold an
academic degree in related disciplines
with at least a three- year professional
work experience.



AGRICULTURE AND FOOD SECURITY

| Research & Development

R&D in Postharvest Physiology, Pathology and Handling of

Fresh Commodities

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To understand the physiological,
pathological & environmental factors
involved in the deterioration of fresh
agricultural produce. To learn postharvest
technologies and best practices associated
with the postharvest handling of fresh
fruits and vegetables, to assist in the delay
of senescence, reduce loss and maintain
the best possible quality of the produce.
To initiate, research, teach and transfer
knowledge to extension workers and
farmers.

Special professional field trips will be
conducted to export terminals, packing
houses, central cooling facilities. During
the course participants will get experience
in physiology and pathology postharvest
laboratories. Topics include:

e Cause and site of loss

» Physiological and pathological factors
affecting storage and shelf life

e Cooling

e Packaging

e Standardization and inspection of
fresh produce

* Quality factors and analysis

» Postharvest technologies

¢ Prolonging shelf life

Research and extension workers, quality
control personnel in the produce industry,
and business, government or academic
professionals interested in current
advances in the postharvest technology
of fruits, vegetables & horticultural crops.
Technical professionals responsible for
quality assurance, research and extension
activities related to fresh produce

quality, safety and marketability under
the aegis of national or international
organizations, institutions, universities,
research institutes, civil society and the
private sector. Candidates should hold
an academic degree in related disciplines
with at least a three-year professional
work experience.
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AGRICULTURE AND FOOD SECURITY

Research & Development

R&D in Vegetable Production in a Protected Environment

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To enrich the participants
with the latest advances in
vegetable production under
protected environment
including: The physiological
and biological principles
and factors involved

in plant development

and reproduction;
understanding the effect of
environmental conditions
(including abiotic stresses)
on vegetable cultivation;
and how to use this
knowledge for obtaining
high yields with high quality
vegetables.

Topics include:

* Seed production

e Principles of vegetable seedling
production (nurseries)

Vegetable grafting

Vegetable breeding

Cultivation procedures

Irrigation and fertilization

Fruit development

e Use of plant growth regulators
(plant hormones)

Plant protection- Pests- Biological
and classical control

Plant protection- Diseases-
Biological and classical control
Robotics and technologies
Structures and covers (Nets and
plastics)

Greenhouse production and the
environment

Postharvest, marketing and
export.

Knowledge transfer chain-
research -extension- experimental
stations-farmers

Research, extension and
academic professionals
from government agencies,
national or international
organizations, universities,
research institutes, civil
society and the private
sector involved in vegetable
production and that are
interested in current
advances in vegetable
production technologies.
Candidates should hold an
academic degree in related
disciplines with at least a
three- year professional work
experience.



Research & Development

AGRICULTURE AND FOOD SECURITY

R&D in Crop Production under Saline Stress

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS" PROFILE

To share Israel’s scientific
and practical knowledge

of developing salt resistant
cultivars; using saline water
for irrigation; employing
cleaver fertilization
developments that allow
plants to escape harsh saline
and high temperature climate
conditions. Participants will
be exposed to problem-
solving methods for
overcoming the challenges
related to saline stress.

Topics include:

» Salinity terminology, historical
and new studies

Irrigation with saline water:
flood, sprinkle and trickle
systems

Plant physiology: Effect of
salinity on plant growth
development

Physiological aspects of salinity
effects on plants

* Water transport problems in
the roots in presence of Na
Chloride ion versus sulfate ions
in salinity tolerance

Saline water compositions,
short and long term effects
on soil

Protected crops: crop market
quality, saline water and soil
salinity

Breeding of new cultivars to

withstand saline conditions
The greenhouse climate,
temperature, evaporation,

salt accumulation and leaching
Root environment: water
salinity and water uptake,

soil and climate effects, roots
temperature

Fertilization practices under
saline conditions

Specific interactions between
nitrate fertilizers and chloride
and sulfate in irrigation water
Field crops production systems
— salinity considerations; trickle
vs. sprinkle and flood irrigation
Post-harvest aspects of
vegetables, tubers and

root crops — internal ionic
composition and effect on
product quality

M.Sc. degree or above in
topics like: soil science,
irrigation, field crops, plant
physiology, or greenhouse
production from a
recognized university, with
professional experience in
practical crop production.
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AGRICULTURE AND FOOD SECURITY

Research & Development |

R&D in Bioinformatics and Biotechnology: Today’s Tools for
Tomorrow’s Agriculture in a World of Global Environmental Changes

OBJECTIVES

PROFESSIONAL PROGRAM APPLICANTS’ PROFILE

Increased agricultural yields are
needed in order to feed a growing
population, negative environmental
impacts must be minimized, and
production has to adapt to a rapidly
and ever-varying environment
stemming from climatic change.
Environmental change will be a
central component of this program.
The aim of the course is to provide
participants with necessary tools

to develop and pursue ways of
dealing with increased product
demand, with the requirement for
reduced negative impact and with
significant environmental changes
such as desertification, water
shortages, and salt-stress and crop
diseases; to promote the use of
new biotechnological techniques in
modern agricultural production.

Topics include: Professionals holding academic
M.Sc. or above degrees in
biology, animal sciences,
agriculture, or in related fields.

® Principles in Biotechnology
e Introduction to Agro Biotechnology and Microbiology
e Molecular Biology:

e Plant molecular biology — basics and principles

e Laboratory in Plant Molecular Biology: cloning, plant
transformation, gene analysis

® Bioinformatics:

e From single gene analysis to database mining. Basic
principles in bioinformatics and laboratory: Nucleotide
and protein sequence analyses at various scales,
Genomics, Phylogenetic analysis, Diversity analyses,
Biostatistics

e Molecular markers based plant breeding

e Principles of microbial ecology in agricultural
biotechnology

e Principles in Agro Biotech business

e Precision agriculture

® Agriculture under Stress - Climate Change and

Desertification

e Improving of Agriculture Yield under abiotic stress

e Molecular Breeding Tools



| Research & Development

AGRICULTURE AND FOOD SECURITY

R&D in Feeding the Future: Food Safety and Technology in Times of

Global Change

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide participants with management
skills for confronting hazards and threats
in the food industry; to critically evaluate
the nutritional quality of food and gain
awareness of potential health hazards
during the cultivation, processing,
packaging, handling, transportation, and
storage of food. To discuss emerging
trends for improving the safety and
sanitation of food sources from the
participants’ countries; to adopt protective
actions to minimize contamination of
food in the participants’ region.

Topics include:

Risk Management in Food Cultivation
and Production

Water Handling in the Food Industry

Beneficial Aspects of Functional Foods

Dangers Inherent in Cultivating Crops

Food Management: Quality Assurance
and Quality Control

Hazard Analysis of Critical Control
Points: Implementation in the Food
Industry

Environmental Management in the Food
Industry
Food Evaluation

M.Sc. degree or higher in biology,
biotechnology, environmental sciences,
food technology, or agriculture from a
recognized university.
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AGRICULTURE AND FOOD SECURITY

Research & Development |

R&D in Agri-Green Management: Agri-Environmental Considerations

under Climatic Changes

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide “Agri-Green Decision Making”

tools to confront the present and
expected challenges in the agricultural
sector. Participants will gain additional
knowledge for better utilization of
unconventional water (recycled water)
and fresh water (irrigation techniques) in
agriculture, the role of bio-pesticides in
agriculture, sludge reuse in agriculture,
organic farming and more. The course
presents concepts, methodologies and
information that can be later adapted
and implemented by the participant
when confronting challenges in their
own countries. In addition, the course
promotes networking and research
cooperation among the participants and
Israeli experts.

Topics include:

e Agricultural production

e \Water management

* Wastewater and sludge reuse
* Wastewater regulation

e Economical consideration in water and
environment management

M.Sc. degree or above in administration,
city planning, management,
environmental sciences, or agriculture
from a recognized university.



AGRICULTURE AND FOOD SECURITY

| Research & Development

R&D in Nutrition in a Changing Global Environment

OBJECTIVES

PROFESSIONAL PROGRAM

To provide an overview of the nutritional
needs of different populations; to understand
current nutritional guidelines established

to provide optimal dietary intake for all age
groups. To critically examine how nutritional
recommendations are made and to evaluate
epidemiological and clinical evidence; to

understand the lifespan approach to nutrition;

to discuss emerging trends in modern
nutritional sciences; to develop new tools for
implementing nutritional recommendations.

Topics include:

e Nutrition throughout the life-cycle:

infants, children, adolescents,
mothers, adults and the elderly

Understanding evidence-based
nutrition

* The obesity epidemic
Malnutrition

Fetal Programming

Functional Foods

¢ Nutragenomics- how nutrients
interact with genes

* Supplementation and fortification

Nutrition in chronic disease

Nutrition transition

APPLICANTS’ PROFILE

M.Sc. degree or above in nutrition,
dietetics, medicine, bio-chemistry,
health education, or in a related
field, from a recognized university.
Public health practitioners,
nutritionists, dietitians, health
educationists, and academicians in
relevant fields.
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AGRICULTURE AND FOOD SECURITY

Environment and Climate Change |

Combating Desertification and Drought

OBJECTIVES PROFESSIONAL PROGRAM APPLICANTS’ PROFILE

To share Israel’s experience, research, The course will include professional Professionals from countries affected by
development policies and action plans, lectures and visits. drought and desertification processes
practical steps and measures to combat which have adopted a National Action

L L i ) Topics include: | Nat :
desertification taking into consideration Plan to combat desertification. Candidates

the adaptability of methods and * Soil conservation and should hold an academic degree in related
technologies to meet local conditions. rehabilitation disciplines, and at least two years of
Watershed management professional work experience in related fields.
* Improvement of water use in

agriculture

Forestry and afforestation

Drought preparedness
¢ Remote sensing

Metrology
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| Environment and Climate Change

AGRICULTURE AND FOOD SECURITY

Environmental Management and Ecosystem Services

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To expose participants to the concept

of ecosystem services, its terminology,

the division into categories and the
ecological, anthropological and economic
aspects of Ecosystem Services. To improve
participants’ knowledge about the
pressures and conflicts on natural areas; to
learn how to build a management scheme
based on the Ecosystem Services concept.
To learn how to assess Ecosystem Services
values under varying circumstances

and scenarios of park management. To
understand the concept of a biosphere
reserve and its management; to learn how
this multi-disciplinary approach can be
applied in every region.

Topics include:

¢ Introduction to how ecosystems work
including the structure and function of
ecosystems

e The structure and importance of
biodiversity in maintaining ecosystem
health and integrity

e The function of water in arid lands
management

e The DPSIR model and its relationship to
arid lands (interactions between society
and the environment)

* The concept of ecosystem services, how
they are divided and their benefit to
society.

¢ Improvement of land management using
the concept of ES

Sustainable agriculture, sustainable
development, and water saving
methods including grey-water, rainwater
harvesting and more

Field trips to local wildlife reserves

Mid-level professionals working for
government, non—governmental
organizations; decision-making bodies;
academia and the private sector. Heads of
rural councils and environmental officers
of rural councils, government officers

of environment and tourism ministries,
biosphere reserve managers, park
managers and rangers.
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AGRICULTURE AND FOOD SECURITY

Environment and Climate Change |

Renewable Energy as a Catalyst for Regional Development

OBJECTIVES

To expose participants to the

current trends of traditional energy
production, policies and consumption
locally, nationally, and on a global
basis; to introduce the participants to
renewable energy basics; to improve
the participants’ knowledge of efficient
energy use. To provide participants
with expert advice on specific
questions they may have regarding
renewable energy utilization in their
home countries; to teach successful
integration of renewable energy in
sustainable development projects.

PROFESSIONAL PROGRAM

Topics include:

Introduction to Energy and Renewable Energy
Strategic Role of Renewable Energy
Policy tools

Trends

Energy Security

Economics

Renewable Energy - small and large-scale
technologies

Renewable Energy Applications
Entrepreneurship in the RE field
Renewable Energy Project Management
Fieldwork experiences

APPLICANTS’ PROFILE

Mid-level professionals working for
government, non—governmental
organizations, decision-making bodies,
academia and the private sector.



| Environment and Climate Change

AGRICULTURE AND FOOD SECURITY

Clean Technologies — Environmental Technology, Innovation and
Management Systems for Regional and Local Economic Development

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide participants with knowledge,
tools and strategies related to clean
technologies; to inspire and energize
participants to be agents for positive
change in their countries; to present
new approaches and opportunities in
the field of clean technology; to present
Israel as a case study from which to draw
valuable lessons about clean technology;
to enrich participants with professional
skills with which to develop their careers
and best benefit their communities and
countries; to connect participants with an
international network of professionals in
their field.

Topics include:

Policies and national programs for
Cleantech development

Law and regulation implementation for
renewable energy, energy efficiency and
water conservation

Advocacy for and promotion of
Cleantech

Platforms, networks and cooperation for
new technology implementation at the
regional level

Innovation support systems, SME and
entrepreneurship support for Cleantech
development

The Israeli experience: Israeli Cleantech
startups in water technologies, energy
technologies, waste management,
recycling and waste to energy programs

Decision makers, policy makers and
professionals from the fields of energy,
water, waste, agriculture, climate change,
infrastructure and economic development
working in government ministries

(such as local government, planning,
development, energy and others), in

local authorities, NGO’s and CBO'’s active
in the field of entrepreneurship and
startup innovation, venture capital funds,
business organizations, and academic
institutions engaged with Cleantech and
entrepreneurship programs.

ENGLISH | 31



32 |

AGRICULTURE AND FOOD SECURITY

Environment and Climate Change |

Green Growth: Policy and Economic Measures for Local and Regional
Sustainable Development

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide participants with knowledge,
tools and strategies related to green
growth; inspire and energize participants
to be agents for positive change in their
countries; expose participants to new
approaches and opportunities in the field
of green growth; present Israel as a case
study from which to draw valuable lessons
about green growth; enrich participants
with professional skills with which to
develop their careers and best benefit
their communities and countries; connect
participants with an international network
of professionals in their field.

Topics include:
* The conceptual transition to Green
Growth

Sustainable consumption and
production

Policy, legislative and regulatory
pathways to low emissions development
(green licensing and standards, taxation
and subsidies, punitive measures)

Supportive government measures and
economic policies for green growth
(green procurement, grants for greening
industry, support for eco-innovation,
training)

¢ Climate Change Mitigation and
Adaptation

Decision makers, policy makers and
professionals from developing countries
working in the fields of transport, energy,
water, waste, agriculture, climate change,
infrastructure and economic development.
This course is tailored towards those
working in government ministries or

local authorities, NGOs and CBOs active
in the field of entrepreneurship and
startup, development agencies, policy
makers of local and foreign investment
funds and development banks, business
organizations, and academic institutions.



AGRICULTURE AND FOOD SECURITY

Environment and Climate Change

Climate Change and Agriculture

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To discuss the impacts of
climate change on different
fields of agriculture and
agricultural production and
demonstrate advanced
methodologies and techniques
developed in order to
compensate for the impact
of unfavorable climate
conditions on agricultural
production. Introduction

of Israeli and international
knowledge and expertise

in various fields, especially
related to climatology,
forecasting, modeling, in
situ measurements, remote
sensing tools as well as
agrometeorological methods
and techniques.

The workshop’s curriculum will include a combination of classroom

lectures, exercises, demonstrations, field trips, simulations and
round-table discussions. Topics include:

e Effects of climate change on

agricultural production:
Meteorological parameters
distribution and changes
Extreme events — floods,
droughts, frost and heat
waves

Phenological effects

Pest and disease effecting
agricultural yields

Agrometeorological
techniques:
Evapotranspiration (Penman-
Monteith) and advanced
irrigation methods

Usage of marginal water

Climate control in agricultural
buildings

* GIS, Satellite Imagery and

other means of remote
sensing as integrative tools for
decision making

e Soil conservation (combating

soil degradation)

e Eco-Agriculture (the

coexistence between the
agriculture and natural
environment)

® Forecast and risk management

for improving agricultural
production:

e Weather and Climate forecasts

and their impact on agriculture

» Usage of Economical Tools

for mitigating the impacts of
climate change

Professional staff of
National Hydrological and
Meteorological Services
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COMMUNITY DEVELOPMENT

Gender Equality

Gender and Local Governance

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To strengthen gender in local government
through training of trainers; to increase
understanding of why gender is important
in urban planning , access to basic

urban services, land rights and housing,
budgeting, economic development, safety
and security in cities, urban environment
as well as other fields of urban
development. To recognize gender biases
in local governance and obstacles to the
equal participation of women; familiarize
with existing tools for gender and local
governance training; enhance confidence
and skills to deliver gender training

to diverse group; experience concrete
examples of gender mainstreaming and
women’s empowerment in israel during
study visits.

Topics include:

Introduction to gender training
Participation of women in local
government and the role of quotas
Women and Gender in Israeli Society
Gender and Urban Planning

Gender Budgeting

Gender audits in local government
Gender and access to basic urban
services

Gender and the Urban Environment
Gender and Safer cities
Development of Gender Action plans

Overview of concepts, programs and
methodologies applied in Israel

Local government trainers affiliated
training institutions, and NGOs, elected
councilors or local government staff,
gender trainers.



Gender Equality

COMMUNITY DEVELOPMENT

Building Sustainable Communities: Leadership, Gender, and

the Environment

OBJECTIVES

PROFESSIONAL PROGRAM

To strengthen sustainable community
development through policy making and
capacity building of women and men to
promote sustainable forms of living in all
aspects of the community, including gender
sensitive and participatory processes of
decision making, ecological, and environment
friendly practices. To understand the holistic
approach of sustainable living; to better the
understanding of relevant gender equality
issues and their relation to environmental
management; to spread awareness, provide
tools and skills for environmental sustainability
in rural and urban areas through community
development and organization; to become
familiar with techniques and methods for
environmentally friendly households and
communities; to broaden the understanding
of ecological systems including the human
component; to experience and understand
the benefits of local resources; and to provide
skills and hands on practices in strategies and
policies development.

Topics include:

Gender mainstreaming

Environment friendly practices
Community building and citizen
participation

Promotion of equal participation of
women and men in decision making
Leadership development

Policy making for gender and
environment related work
Environmental education

APPLICANTS’ PROFILE

Community leaders, grassroots
development officers, national and
local government officers, and non-
governmental rural development
practitioners, as well as professionals
presently engaged in promoting
sustainable living in their communities.
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COMMUNITY DEVELOPMENT

Gender Equality

Combating Violence against Women and Children

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

Analyze causes of violence against
women as well as means of intervention,
emphasizing cultural aspects; analyze
social policy as it relates to prevention and
treatment of violence and rehabilitation of
survivors; examine globally cross-cutting
forms of violence including trafficking

in human beings; getting to know
intervention models and techniques for
treatment and rehabilitation of children-
survivors of violence; discuss issues related
to working with the judicial system and
the police; review intervention models and
techniques for developing and managing
services for male perpetrators; discuss
ways to engage men and boys in violence
prevention programs.

Topics include:

e Violence as a phenomena and the
environment in which it occurs

Developing and managing services; the
multidisciplinary team; ethical, cultural
and professional issues

Intervention models and techniques for
dealing with victims and perpetrators
of abuse

Intervention in times of crisis

Shelters as institutes for protection and
recovery

e Rehabilitation services and structures,
including social and economic
empowerment programs

Education against violence

Violence prevention and awareness
raising strategies

Professionals working in social service
organizations government and local
authorities officials; NGO representatives;
police officers and lawyers; psychologists;
social workers; heads of crisis centers/
teams as well as health care and social
security programs.



COMMUNITY DEVELOPMENT
Gender Equality

Political Empowerment of Women

OBJECTIVES

Reviewing and analyzing supportive
policies for the inclusion of women in
decision making processes; encouraging
and supporting women to acquire

the skills and knowledge necessary to
enter politics and to advance in public
life; recognizing gender biases in local
governance and obstacles to the equal
participation of women; sharing existing
tools for running campaigns, public
speaking, and additional communication
skills; enhancing confidence and skills
needed to deliver training to diverse
groups; becoming familiarized with the
concept of transformational leadership
in politics; analyzing case studies in the
areas of alliance building, networking,
and building coalitions.

PROFESSIONAL PROGRAM

Topics include:

Forms of leadership

Community mobilization
Identification of obstacles for
participation of women in political
life and development of strategies to
overcome them

Building relationships, support
networks, and coalitions

The role of ICTs in development and
policy

Skills acquisition: creating campaigns
and communication skills

Women in Israeli politics and social
organizations

APPLICANTS’ PROFILE

Women civic leaders, political
candidates, elected leaders, political
party representatives, and professionals
who provide trainings for elected
leaders wanting to strengthen their
political leadership abilities; men who
work with organizations that support
women vying for political office are
also eligibile to apply.
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COMMUNITY DEVELOPMENT

Community Development and Resilience |

Decision Making in Emergencies and Mass Casualties Events

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To assist authorities to formulate a
response plan to crisis based on the Israeli
preparedness model to handle crises. To
familiarize participants with the decision
making process in crisis management.

Topics include:

Israeli Emergency organizations:
EMS, Police, Fire Fighters, Homefront
Command, etc.

The Israeli concept of handling
emergencies

Lessons learned from emergency
situation in Israel (man-made and natural)

Medical systems and hospital
preparedness

Community resilience

Preparing the municipalities to handle
emergencies

Command and control technologies

Decision makers and senior members

of the different agencies that deal with
potential mass-casualty incidents: Police,
military, fire and rescue units, local
authorities, health system (hospitals and
paramedics); government ministries,
and the media.



Police and Community

OBJECTIVES

Community Development and Resilience

COMMUNITY DEVELOPMENT

PROFESSIONAL PROGRAM

APPLICANTS" PROFILE

To present through observation and
analysis models for communitarian
participation and involvement,
managed and executed in Israel, such
as the Communitarian Police, joint
endeavors between the Police and the
local governments, national programs
for a better articulation between actors
in the field.

The workshop’s curriculum will include
a combination of classroom lectures,
exercises, demonstrations, field trips and
round-table discussions.

Topics include:

e Creation of an effective communitarian
police model and its insertion within
the Police structure

e The communitarian policeman/
policewoman profile and training:
Leadership and group management

e Creation of strategic alliances

e Communitarian planning: the
development of preventive programs

* The creation and strengthening of the
citizen volunteers

e Mediation and alternative conflict
resolution

Members of the Police Force, with at least
three years of experience in the institution;
civil servants in the public ministry responsible
of the police activity on the national, regional
or local level; people in charge of formal

or informal institutions, whose members

or participants work together with the

police (such as schools, neighbor councils,
community centers, guilds).
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COMMUNITY DEVELOPMENT

Community Development and Resilience |

Protection of Children: Psycho-Social Support and Wellbeing

OBJECTIVES

To gain insights and reflect on the role of
the different care givers in the support

to children at risk and their families;

get acquainted with support programs
and organizations in Israel for children
and their families, including community
programs in prevention. To understand:
The importance of early detection and
intervention for children in need of extra
support; the importance of creating a
positive environment for children to grow
to their potential. To learn about the effects
of trauma on the child, the family and the
community; to share knowledge among
international participants.

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

Topics include:

e Tools and ways to identify children at risk
and optional strategies to deal with it

Building resiliency resources in the
individual, the family and the community
to enhance awareness of inner strength —
through different therapies — art, music,
movement, and more

Developing coping skills to ease post
traumatic syndrome such as art and
storytelling

The importance of multidisciplinary teams
for decision making, negotiating, conflicts
resolution

Project planning and writing in groups

Academic care givers with relevant
experience: Psychologists, educators,
caregivers, NGO trainers, community
workers, social workers, health
workers and nurses, university
lecturers.



COMMUNITY DEVELOPMENT

| Community Development and Resilience

A Comprehensive Drug Control Strategy: Israel’s Model

OBJECTIVES

PROFESSIONAL PROGRAM APPLICANTS’ PROFILE

To address the specific needs of the
participating countries; generate personal
commitment among course participants

to promote drug control efforts in their
countries and communities based on the
models developed in Israel; encourage
continuing and meaningful partnerships
between Israel and the participating
delegations. To assist in the implementation
of programs and strategies in their countries;
provide an exceptional platform for exchange
of knowledge between participants based on
their national experiences; offer an in depth
overview of Israel’s drug control strategy,
based on the work done by the Israel Anti-
Drug Authority as the principal coordinating
body in the field. To enable participants

to learn in depth about Israel’s demand
reduction strategy, including: Prevention,
treatment and rehabilitation, community
action, and more. To stress the importance of
coordination between all agencies involved in
the country’s drug control strategy.

Topics include: Professionals from developing

countries, in the following areas:
Prevention, treatment, and law
enforcement.

Treatment and rehabilitation

Educational drug prevention programs
The problem of drug and alcohol among
addicted immigrants

Crime among youth in israel

“Where different cultures meet”
dilemmas and working tools

The ministry of health — policy and services
Police enforcement of the law against
drug abuse

General law enforcement

Tax enforcement within national anti-drug
activities

Pharmaceutical crime unit's projects
Community development at the national
and local levels

Dealing with parents’ alcoholism

The importance of research findings for
drug policy

Resource training
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COMMUNITY DEVELOPMENT

Community Development and Resilience |

Municipal Platforms for Local Strategic Development

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide local officials and policy
makers with tools and methods to
enable them to use their resources and
build platforms to support local strategic
development; expose participants

to bottom-up initiatives that provide
required services and infrastructure to
attract entrepreneurs and investments
to promote local economic growth. To
provide participants with tools to adapt
the Israeli experience to local conditions
and challenges; present Israel as a case
study from which to draw valuable
lessons about addressing municipal
challenges; enrich participants
with professional skills with which
to develop their careers and best
benefit their communities and
countries. To connect participants
with an international network of
professionals in their field.

Topics include:

e MSPUs (Municipal Strategic Planning Units)
e Municipal Development Corporations

Industrial Zone Management

Municipal Branding

¢ Jobs and income generating support centers —
local and regional institutions supporting the
establishment and survival of SMEs and local
employment programs

Municipal water companies — water and
wastewater infrastructure and management
conducted by companies linked to municipalities

Platforms for cooperation among local authorities
for better service delivery and exchange of
knowledge and experience

Planners, architects, engineers,
economists, community workers,
administrators and policy makers working
in government ministries (such as local
government, housing, development,
welfare, health and others), in local
authorities, NGOs and CBOs active in the
field, as well as business organizations and
academic institutions engaged with urban
planning and municipal management.



| Community Development and Resilience

COMMUNITY DEVELOPMENT

Addressing the Urbanization Challenge

OBJECTIVES

To provide participants with
knowledge, tools and strategies
related to addressing urban challenges;
inspire and energize participants to
be agents for positive change in their
counties; expose participants to new
approaches and opportunities in the
field of addressing urban challenges.
Present Israel as a case study from
which to draw valuable lessons about
addressing urban challenges; enrich
participants with professional skills
with which to develop their careers
and best benefit their communities
and countries; connect participants
with an international network of
professionals in their field.

PROFESSIONAL PROGRAM

Topics include:

e Concepts in urban planning for
development (land use and infrastructure
planning; financial, management and
organizational tool

e Slum upgrading and migration to the city

e Urban branding

The triple bottom line & sustainability

Asset-based development

Housing (inclusionary zoning, project
renewal, public housing)

Stimulating economic growth (LED — local
economic development; support systems
for innovation, entrepreneurship and
SME’s; conservation of the built heritage;
PPP’s - public-private partnerships)

Social sustainability (migrant absorption,
social cohesion, youth engagement)

e Environmental services (natural resource
management; municipal water and waste
management; energy issues

APPLICANTS’ PROFILE

Decision makers, policy makers and
professionals from the fields of urban
planning, architecture, engineering,
economics, community work,
administration, working in government
ministries (such as local government,
housing, development, welfare, health
and others), in local authorities, NGOs
and CBOs active in the field, as well as
business organizations and academic
institutions engaged with urban
revitalization and slum upgrading
program.
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COMMUNITY DEVELOPMENT

Community Development and Resilience |

Policies, Strategies and Support Systems for Rural Revitalization

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS" PROFILE

To provide participants with
knowledge, tools and strategies
related to rural revitalization; inspire
and energize participants to be
agents for positive change in their
countries; expose participants to
new approaches and opportunities
in the field of rural revitalization. To
present Israel as a case study from
which to draw valuable lessons
about rural revitalization; enrich
participants with professional skills
with which to develop their careers
and best benefit their communities
and countries; connect participants
with an international network of
professionals in their field.

Topics include:

The role of agriculture in rural revitalization
(information and communication technologies,
agricultural R&D, extension work, market access
and competitiveness)

Economic development and diversification of
economic niches in the rural realm (eco/agro-
tourism, agro-industry, stimulating entrepreneurship)
Ways to address the challenges posed by

the provision of social services to dispersed

rural populations. (community participation,
empowerment and resilience)

Sustainable development approaches (Green
growth, asset-based development, sound
environmental practices, adaptation to climate
change risks)

Partnerships, financial and organizational tools for
rural revitalization (the role for local government,
infrastructure investments, SME support, settlement
upgrading, PPP’s)

Israeli examples and case studies which illustrate the
above-mentioned concepts

Individuals working to upgrade
declined rural areas; decision
makers and policy makers working
in governmental ministries,
specifically in the field of rural
development, environment,
agriculture and resource
management, planning and
economics. Employees of local
authorities in the relevant fields.
Representatives of rural association;
managers of cooperatives, NGOs
or CBOs; key workers of private
sector businesses which operate in
the field.



| Community Development and Resilience

COMMUNITY DEVELOPMENT

Local Economic Development

OBJECTIVES

To emphasize the possible contribution
of micro enterprises and/or SMEs to the
development of rural areas, especially
in developing countries, in the light of
experienced socio-economic trends;
develop the ability of the participants to
create local sources of employment and
income generating opportunity through
the activation of micro enterprises; train
participants in the selection and planning
of supporting tools for the sustainable
development of micro enterprises.

PROFESSIONAL PROGRAM

Topics include:

e The importance of local
entrepreneurship in the economic
development process — potential
benefits and constraints

Micro enterprises as tools in stimulating
Local Economic Development

e The role of the public sector, local
government and the banking system in
promoting Local Economic Development

Private-public cooperation in local
economic development

e Economic and financial appraisal of
project viability and feasibility

Environmental impact assessment

Support Systems for Micro Enterprises:
Finance and banking; technical
assistance; training; business incubators;
local centers for the promotion of
entrepreneurship

APPLICANTS’ PROFILE

Professionals in the field of local
development in rural areas with

at minimum two years of practical
experience in the above-mentioned
activities; rural planners; policy

and decision makers; economists;
community leaders; county planning
administrators.
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Early Childhood Education for Children with Special Needs

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To discuss who is a child with special
needs, what is the educator’s role in
detection and care of children with special
needs and the dilemmas and challenges
that are presented within educational
frameworks. To get acquainted with
multi-purpose programs, learn about
different educational frameworks and visit
different programs aimed at supporting
children with special needs and their
families. To learn about techniques and
skills used in educational facilities for
children with special needs including
cognitive, physical, emotional and
developmental needs. To observe the
situation from different angles so they
can create opportunities to improve the
situation in their own settings and create
an inclusive learning environment for

all children, including those with special
needs.

Topics include:

Analyze the role of the educator in the process
of prevention, detection and treatment
Awareness of the interaction between teachers,
principals, supervisors, paraprofessionals,
parents and children within frameworks of
special education

Organizational and methodological approaches
in educational frameworks for children with
special needs

Field visits and observations to a variety of
kindergartens, primary schools, pre-service and
in-service teacher training facilities for children
with special needs

Supervising, monitoring and evaluating

educational programs and training programs for

children with special needs
Diversity, differences, inclusion and exclusion

Professionals with knowledge and
experience in the fields of special
education for children with special
needs: Psychology, social work and
therapy, officers in the ministries of
education, teacher training colleges,
non-governmental organizations and
educational facilities, with at least 3
years of experience.



Early Childhood Education: Innovative Approaches for Training

of Trainers

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To acquire a deeper knowledge and ability
to train other teachers on attitudes and
priorities in early childhood education; to
review developmental needs of children
from 3-6 years and main psychological
theories of development and learning; to
build a supportive and stimulating learning
environment; to plan a teaching/learning
unit using different methods; to develop
leadership skills and facilitation tools.

Topics include:

» Alternative ways and strategies for
teaching — music, art, storytelling,

L]

Planning of an integrative program

including math, science, literature, etc.

Peer teaching and mentorship

Field visits and observation of a variety
of programs for early childhood
education working according to the
different approaches

* Write a project proposal to be
implemented in their own settings

Support systems, such as pedagogic
centers for facilitators and teachers

Early childhood educators or early
childhood education policy makers, who
have leadership qualities and the ability to
work in teams, and the knowledge and
skills to build a stimulating and supportive
educational environment to meet the
developmental needs of children aged
3-6, their parents and the community.
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Education for Science, Technology, and ICT in

OBJECTIVES

PROFESSIONAL PROGRAM

Education

APPLICANTS’ PROFILE

To analyze the place and role of
education for science and technology
within national development; new
concepts, methods, and tools regarding
education for science and technology;
present various educational projects and
curriculum models used in Israel (including
policy-making, didactic and administrative
aspects and teacher training courses).

To share and exchange experiences and
knowledge gained in the participants’
countries of origin; adapt the teaching
environment to new approaches of
science and technology; elaborate on the
concept of ICT in education; acquaint
participants with a variety of learning
methods and applications; enable the
participants to maximize the benefits of
using ICT in teaching and learning.

Topics include:

Policies in science and technology
teaching: How to adapt science teaching
planning to the socio-economic realities
of the country

Study and discussion about different
areas and curriculum models in science
and technology teaching

The use of teaching aids from simple
and low cost materials to modern and
sophisticated instruments

Teachers’ training - needs, policy and
realities

Computers in education

High-level educational staff, regional or
national, lecturers at teacher training
institutions, school principals, counselors,
or supervisors, researchers and teachers in
relevant fields.



Educational Methodologies-Youth At-Risk: Preventing Student
Dropouts and Facilitating Reintegration

OBJECTIVES

To learn about the Israeli collaborative
action model between the Ministry of
Education, Ministry of Welfare and Social
Services and the Ministry of Industry, Trade
and Labor through the local authorities.
To train participants to successfully

create a relationship of mutual trust with
youth to enable their reintegration into
the educational system; help individual
youths develop and realize their potential;
reduce alienation from the community
and society; plan educational services
and interventions for youths ages 12-18
considered at-risk; raise multicultural
awareness in those working toward

the advancement of disadvantaged
youth; provide tools and guidelines for
curricular development; train and advance
educational staff and support them in
sustaining their duties and promoting
their programs; provide a basis for future
training activities according to the needs
of the different countries and institutions.

PROFESSIONAL PROGRAM

Topics include:

» Latest concepts, methods and tools for
educational staff training

Models of local and national educational

insertion

» The use of educational subjects as tools
for educational insertion

» Development of social, practical and

leadership skills

Complementary education for school
excluded youth

Ways and tools to assist latent dropouts

The influence of achievement,
motivation and aspiration in learning
processes

Israeli models for Youth at Risk inside
and outside of the Educational System

» Policy implementation and development

APPLICANTS’ PROFILE

High level educational staff at the
regional or national level dealing with
the target population; school principals,
counselors and supervisors; lecturers at
teacher training institutions; researchers
in relevant fields, and NGOs in this field.
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Educational Training of Principals and Supervisors

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To advise on leading processes of
education, teaching, and learning; provide
tools for equitable and quality education
for all school-age children, including those
with special needs; define educational and
academic objectives based on mapping
the needs of the pupil and of the school
community; advance teaching methods
for specific subjects-matters (science,
language, etc.), as well as interdisciplinary
subject areas; provide guidelines shaping
the school’s future — vision and managing
change; empower principals and
educational inspectors them in sustaining
their duties and promoting their programs;
enable participants to choose the methods
and tools suitable to the particular needs
of their environments; provide a base for
future training activities for principals and
supervisors according to the needs of the
different countries and institutions.

Topics include:

Presentation of diverse forms of training and
adaptation to changes in the educational system.
Analysis of different modules for educators training
and defined training goals

Design of integrative teaching/learning units
Presentation of additional resources for self-
development and enrichment

Examination of the principal’s role as school leader,
teamwork, creating a school vision, school budgets
and administration, and empowerment of teachers
Provision of setting up support systems such as
pedagogical centers for facilitators and teachers
Practice for motivating and empowering teachers
and improving pedagogical skills.

Analysis of role and place of educational staff in
national development

Staff leadership, management, and professional
development

Frameworks and methods for using the Internet
and ICT in education

High-level educational staff,
regional or national, lecturers
at teacher training institutions,
school principals, counselors,
or supervisors, and researchers
in relevant fields.



Curriculum Development in the Educational System

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To become familiar with various
conceptualizations and approaches

to curriculum and with the language,
questions, content and issues of
curriculum development as a field of
study; understand curriculum as a social
construction; explore what an interpretive
and critical perspective might mean for
curriculum construction and change
efforts in schools; realize how a contextual
curriculum empower persons through the
acquisition of greater intellectual, personal
and professional development; learn
innovative approaches in different subjects
for curriculum development.

Topics include:

Development of professional knowledge
and consulting patterns

Effective pedagogy
Embracing the 21st-century skills
Pedagogy, curriculum and instruction

From disciplinary to interdisciplinary teaching

Evaluation methods

School-based curriculum development
The functions of curriculum development
Curriculum and instruction

School Subjects and curriculum change
Teaching and learning in a community of
thinking

Curriculum considerations in inclusive
classrooms

Curriculum and cultural diversity

High-level educational staff at the
regional or national level dealing with
curricula development or educational
planning. Counselors and supervisors;
lecturers at teacher training institutions;
researchers in relevant fields; related
NGOs representatives.
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Education for Sustainable Development

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To develop self-identity and values
reflecting the worldview of the teacher as
an educator for sustainability; imparting
of knowledge and information on current
environmental, social and economic issues
and the relationship between them;
development of creative and flexible
methods of thinking that will enable

the identification of environmental and
social problems and their solutions;
introducing, understanding and practicing
of integrative approaches to educational
planning, through the creation of
curricula combinations around a common
principle — sustainability and sustainable
development; development of professional
and pedagogical skills; development of
entrepreneurship and good citizenship,
social and environmental leadership.

Topics include:

Society and environment in the era of
globalization- the ecological net, the
socio-environmental crisis and its impact
on ecology and cultural interactions in the
era of globalization

From environmental sciences to
“sustainability” - basic ideas, analysis of
historical processes

Sustainable thinking, what is it?- basics
and research analysis and, identification
and solving conflicts
Socio-environmental leadership and
entrepreneurship- learning from
successes, leading change processes,
mapping as a condition for change,
leadership development, development of
sustainable socio-educational projects,
world-wide thinking and local action

High level educational staff at the
regional or national level dealing with
the target population; school principals,
counselors and supervisors; lecturers at
teacher training institutions; researchers
in relevant fields.



Professional Development for In-Service Teachers

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS" PROFILE

To promote professional development

Topics include:

High level educational staff at the

regional or national level dealing
with teacher development;
school principals, counselors and
supervisors; lecturers at teacher
training institutions; researchers
in relevant fields.

teaching to prepare personnel for the future
in a systematic yet flexible manner; train
future-oriented pre-service and in-service
teaching staff to meet the needs of the
urban education environment 5, 10, and 20
years down the road; transform the teaching
development center into a proactive,
innovation-based organization, facilitate
progressive thinking, leading to educational
breakthroughs; prototype, develop, and
implement new teaching paradigmes,
methods, and tools; create a lively, warm, and
stimulating professional home for teaching
staff; provide space, context, process, and
incentive for an ongoing community- wide
conversation concerning education in general
and teaching-staff development in particular;
encourage relevant stakeholders including
teachers, parents, the business sector, senior
citizens, artists, municipal officeholders, and
children themselves, to play an active role the
education system.

Presentation of diverse forms of in-service
training and methods of adaptation to
changes occurring in the education system

Exposition of the latest concepts, methods,
and tools in educational-staff training

Analysis of different modules for in-service
teacher training and defined training goals

Curriculum design based on
developmentally-appropriate practices

Design of integrative teaching/learning units

Elaboration on additional resources for self-
development and enrichment

Examination of the educator’s role as school
leader, and role of educational staff in
national development programs

Exercises for motivating and empowering
teachers: self-reliance, self-learning, and
self-evaluation; including teamwork and
formulation of school vision

Frameworks and methods for using the

internet and ICT in education ENGLISH | 53
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Special & Inclusive Education

OBJECTIVES

PROFESSIONAL PROGRAM APPLICANTS’ PROFILE

To introduce the participants to the
Division of Special Education guidelines;
different theories, approaches and
technologies, for people with special
needs; introduce the different activities
and programs that different schools
(inclusive and segregated) have for
students with special needs; provide
tools for equitable and quality
education; provide tools and guidelines
for curricular development, as well as
interdisciplinary subject areas, tailored
specifically for each student in the
special education system; provide
guidelines for establishing pedagogical
resource centers, regionally and locally,
for teacher training and support; enable
participants to choose the methods and
tools suitable to the particular needs of
their environments; provide a base for
future activities according to the needs
of the different realities

» Presentation of the policies established by the Division of
Special Education in the State of Israel

High level educational staff
at the regional or national
level dealing with the target
population; school principals,
counselors and supervisors;
lecturers at teacher training
institutions; researchers in
relevant fields.

* New outlooks on the concepts “special education” and
“person with special needs”

Presentation of the different sub-divisions in special
education

Presentation of the policies regarding early detection and
placement of the people with special needs in the proper
institution for him/her, within the frame of the Division of
Special Education

Learning to design a curriculum based on good practices
from the perspective of development

Practices to motivate and empower teachers to improve
teaching skills.

Analysis of the role and place of educational personnel
in national awareness of the subject and against
discrimination

Learning new frameworks and methods for using the
Internet as a database of information and also as an
interface for working with the students with special needs

Allowing creative thinking to be part of the day-to-day
work- as an attitude and as a tool of work.



New Pedagogies in the 21st Century for Higher Education Teachers

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

Our educational systems operate in a
world of sophisticated and constantly
improving technologies, demanding
continuous updating to keep up with
new trends and methods. This course
aims to present an integrated holistic
program focused in innovative pedagogic
approaches in education, including new
practical ideas, professional growth,
hands-on experience, exposure to new
materials, and methodological tools
combined with reflection on the learning
experience process.

Topics include:

Teaching, supervising and learning in higher
education

Understanding student learning
Encouraging student motivation

Teaching quality, standards and
enhancement

Establishing teaching and learning
credentials

ESD in higher education institutes

Teaching excellence as a vehicle for career
progression

Development of ways of thinking: critical,
creative, strategic and tactical thinking
Effective pedagogy

The importance of a supportive environment
and a community of learning

Networking with teachers and educators to
enhance knowledge and generate ideas

High level educational staff at the
regional or national level dealing with
the target population; school principals,
counselors and supervisors; lecturers at
teacher training institutions; researchers

in relevant fields.
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INNOVATION & ENTREPRENEURSHIP

Innovative Entrepreneurship: From an Idea to Starting a Business

OBJECTIVES PROFESSIONAL PROGRAM

To provide a platform for learning Topics include:
and sharing of good practices and
policies for promoting innovative
entrepreneurship.

e Good practices and policies in promoting
innovative entrepreneurship; innovation-driven
start-ups and the academic spin-off as engines
of innovative development

e Support systems for new entrepreneurs

e \WWomen entrepreneurs in a changing economy

e Innovations in management

e Marketing at a time of change

APPLICANTS’ PROFILE

Policy-makers, representatives of
businesses and academia, and

other experts and practitioners with
responsibilities for the promotion of
innovative entrepreneurship as well as
broader aspects of innovation policy.



INNOVATION & ENTREPRENEURSHIP

Economic Empowerment of Women

OBJECTIVES

To explore aspects of entrepreneurship as
a contributor to income generation and
employment. Expose participants to the
various aspects of planning, development,
and management of small businesses so
that by the end of the workshop they

will be able to facilitate the initiation,
organization, and management of small
businesses effectively and profitably.

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

The topics will include:

e Entrepreneurial Training — Business
Laboratories — How to start and manage
a microenterprise

Marketing and branding strategies for
small businesses

e \Women in business networking

Support systems in Israel and best
practices in promoting innovative
entrepreneurship

e Rural Tourism

e New trends in modern agriculture
(technological advancements, nutritional
concerns, water/energy management)

Policy-makers, professionals, and
practitioners involved in socio-economic
development, as well as representatives
of women’s organizations. Candidates
should hold an academic degree in
related disciplines, and have at least five
years of professional work experience
in related fields.
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INNOVATION & ENTREPRENEURSHIP

Agribusiness as a Tool for the Empowerment of Rural Women

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To explore agricultural entrepreneurship,
as well as additional farm related
components of the rural economy,
contributing to income generation and
employment, taking into consideration
the adaptability of methods and
technologies, to meet local conditions

in each participant’s country. To expose
the participants to the various aspects of
planning, development, and management
of small businesses in agro-industries.

58 |

Topics include:

Entrepreneurial Training — Business Laboratories:
How to start and manage a microenterprise

Marketing strategies for small businesses in the
rural areas

Women in business networking

Support systems in Israel and best practices in
promoting innovative entrepreneurship
e Rural Tourism

Agriculture and rural development

New trends in modern agriculture (technological
advancements, nutritional concerns, water/
energy management)

Implementation of agricultural projects

Women'’s entrepreneurship in agriculture

Branding and marketing agricultural produce
e The integration between research, extension,
and applied agriculture

Policymakers, professionals, and
practitioners involved in agriculture
and rural development, as well as
representatives of the agriculture
private sector. Candidates should
hold an academic degree in
related disciplines.



Business Labs

OBJECTIVES

INNOVATION & ENTREPRENEURSHIP

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide young entrepreneurs and
potential trainers with guidance and
support to generate viable and creative

ideas to start and develop new businesses.

To stimulate innovation and generate
entrepreneurial initiatives that positively
affect the society and their communities.
Transfer of technical skills and advice

in business planning, marketing and
branding, and providing a platform to
evaluate existing ventures to identify and
pursue new opportunities.

The program runs as a workshop using
the methodology of “learning by doing”in
the form of a unique “real-life” business
simulation. In addition to lectures by

the Israeli team, there is an emphasis on
practical exercises undertaken in a group
work. Participants are expected to present
a report on their simulated enterprises.

Topics include:

e Basic principles and identified the main
factors guiding the establishment and
management of small-scale business
enterprises

e Aspects of creating a product image and
developing marketing strategies

e Hands-on experience in conducting
small-scale enterprise

Representatives of businesses and
academia, and other experts and
practitioners with responsibilities for

the promotion of entrepreneurship

with advanced knowledge on subjects
related to administrative sciences and the
establishment of new companies.
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INNOVATION & ENTREPRENEURSHIP

Innovation and Entrepreneurship in the Education System

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

To provide new tools and knowledge on

the implementation and development of
innovation and entrepreneurship in the
educational system; promote and create a
learning environment that leads the students
to experiment innovation and entrepreneurship
methods and practices; create tools for
communication, collaboration and team

work; provide educational tools for quality
innovative educational pedagogies; support
the integration and the implementation of 21st
century education skills; present innovative
teaching methods for specific subject-matters
(science, language, etc.),

as well as interdisciplinary subject areas, To
empower the educational staff; provide a base
for future training activities in the education
for innovation and entrepreneurship training
according to the needs of the different
countries and institutions.

Topics include:

Development of ways of thinking: critical, creative,
strategic and tactical thinking

Development of social skills, collective performance
techniques and teamwork

Incorporation of innovative ideas

The importance of a supportive environment and a
community of learning

The influence of motivation for learning and self-
improvement

Becoming an entrepreneur: skills, concepts and
practices

The Educator / Teacher / Entrepreneur: Education &
work culture, curricula development, educational
initiatives, project development, project-based
learning, innovation in education, best practices,
the educator as an entrepreneur and a leader
Student-based Learning: Student entrepreneur
communities, examples of initiatives

The school and the community as entrepreneurs
Presenting the idea of experimental schools as
entrepreneurial environments

High level educational staff
at the regional or national
level dealing with the target
population; school principals,
counselors and supervisors;
lecturers at teacher training
institutions; researchers in
relevant fields.



International Master of Public Health

OBJECTIVES

PROFESSIONAL PROGRAM

MEDICINE AND PUBLIC HEALTH

APPLICANTS’ PROFILE

The overall objective the one-year
Master Degree Program is to provide
basic knowledge of the theory and
practice of public health and community
medicine for those either currently
engaged in this field or planning to

do so in the future. Participants will

be provided with tools for examining
public health problems and formulating
relevant responses at the institutional,
community and national level. Students
will develop knowledge and skills in a
broad range of public health disciplines,
thus preparing them to take up key
positions as leaders and teachers in
their home countries, in areas such as
HIV, malaria and tuberculosis prevention
and control, prevention and treatment
of heart disease, diabetes and other
non-communicable diseases, combating
malnutrition and tobacco use, and
fighting the stigma associated with
mental illness.

Topics include:

e Principles and uses of epidemiology, research
methods, and biostatistics

Principles of health administration, economics,
systems and policy

Planning, provision and evaluation of health
services

Principles of public health practice, planning
and administration

Planning and carrying out research projects

Diagnosis of the state of health of a community
e Design, implementation and evaluation of
health promotion programs

Prevention and control of communicable and
non-communicable diseases

Environmental, industrial and occupational
health

Sociological and behavioral factors related
to health

Malnutrition and food security

Academic degree (BA/BSc, MA/MSc,
MD) from a recognized university in
medicine, dentistry, nursing, another
allied health field, or in one of the
basic biological or social sciences
relevant to health.
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MEDICINE AND PUBLIC HEALTH

Developing and Organizing a Trauma System and Mass Casualties
Situation Organization

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS" PROFILE

To comprehend the continuity
of treatment of trauma
patients in a trauma system; to
study the structures involved

in the various phases of
treatment; to develop a model
of a trauma system appropriate
for the student’s country of
origin; to share knowledge in
mass casualty preparedness.

Topics include:

e Structure of a national health
and trauma system

e Treatment in the trauma
center:

e Acute phase; Sub-acute
phase; Long-term phase.
Pre-hospital system:
Treatment, triage, transport,
communication, and quality
assurance

e Trauma coordination- the pillar
of a trauma system

e Teamwork in trauma

e Steps in developing a specific
national trauma system and
trauma registry

e Inter-connections in trauma
system, pre-hospital-hospital;
intra-hospital; inter-hospital;
government 2

e Quality assurance

e Mass Casualty Situations
(MCS): Definition and
general guidelines, hospital
headquarters in MCS, the
Information Center and
debriefing, and guidelines
and protocol including initial
assessment and treatment of
a single patient

Biological, chemical,
radiological and toxicological
MCS

Medical management and
treatment of mass casualty
patients

e Training of personnel for MCS
e Post-traumatic stress disorder

(PTSD)
e MCS Drill

Physicians, nurses and
paramedics involved in the
organization and treatment
of trauma victims.



MEDICINE AND PUBLIC HEALTH

Management of Health Care Systems for Rural Women

OBJECTIVES

PROFESSIONAL PROGRAM

APPLICANTS’ PROFILE

Focus on the challenges in the health
service, system, and policy arena that
are prevalent in rural areas, hence
affecting rural women. To explore the
demographics of rural women’s lives,
in order to enable them to relate to
the specific problems they face and
examine the human resources needed
in rural settings to provide the care and
support needed. To tackle issues such
as scarcity of medical facilities, lack

of primary health care, societal and
cultural norms, and inadequate policies
and funding that often make women
reluctant to seek services.

Topics include:

Policy making and governmental responsibility
for improved health care

Maternal mortality as an overall indicator of
the performance of a health system

Health Services Access: current initiatives to
improve management of health services
Maternal and Child Health Medical ICT:
offering technological solutions for rural
women

Primary Health Care

The role of community care givers
Emergency in rural areas

The integration of health care systems for
rural women in the SDG’s.

Professionals in the health management
arena such as nurses, physicians,
caregivers, social workers, government
officials from relevant ministries, and
health management NGOs.
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Como miembro de la familia de naciones, el Estado de Israel a través de MASHAV, comparte la
responsabilidad global de esforzarse para conseguir un desarrollo mundial sostenible y equidad
social para superar los desafios del desarrollo con un gran énfasis en no dejar a nadie atras.

En consonancia con la Agenda de Desarrollo Sostenible 2030, MASHAV aborda los desafios del
desarrollo presentando un enfoque integral y holistico, incluyendo la incorporacién de varias
cuestiones transversales como igualdad de género, salud, educacién y temas ambientales. Dentro
de éste contexto, creemos que es imperativo implementar un enfoque innovador integrado, uno
que combine todos los componentes de asistencia al desarrollo.

La historia de la actividad de desarrollo nos ha ensefado que solamente una combinacién de
politicas nacionales mezcladas con formacién de capacidad humana puede traer cambio real. Esta
combinacion es el eje central de la extensa cooperacion internacional para el desarrollo del Estado
de Israel implementada por MASHAV.

Segun nuestros 60 afos de experiencia, las soluciones a los retos del desarrollo yacen en el recurso
humano, y por lo tanto, enfocamos la mayor parte de nuestras actividades de desarrollo en
formacion de capacidad humana, de acuerdo al enfoque “entrenando entrenadores”.

Es un gran orgullo presentarles el adjunto Programa de Formacién de Capacidad de MASHAYV, el
cual incluye una amplia gama de programas para desarrollo, que muestran nuestro compromiso de
compartir con otros nuestras mejores practicas y tecnologias y hacerlas accesibles y adaptables a la
amplia variedad de realidades y necesidades globales.

Sinceramente suyo,

Embajador Gil Haskel
Director de MASHAV
La Agencia Israeli de Cooperacion Internacional para el Desarrollo



La Division de Capacitacion de
MASHAV realiza cerca de 100
cursos cada afo en sus centros de
capacitacion en todo Israel, formando
entre 1.500 y 2.000 profesionales de
mas de 100 paises cooperantes de
cinco continentes.

La duracién de la mayoria de los

cursos es de tres semanas e incluyen

conferencias, excursiones, visitas

profesionales y paseos turisticos.

Todos los cursos ofrecen una beca
completa que incluye alojamiento, pensién completa, transporte
e instrucciéon. La beca no cubre pasajes aéreos.

MASHAV ofrece varios tipos de cursos: cursos internacionales
en inglés, que estan abiertos a candidatos de todos los paises,
cursos regionales en varios idiomas que responden a necesidades
especificas en un area geografica determinada y cursos estatales
disenados a medida, principalmente para reforzar nuestros
proyectos agricolas en todo el mundo. Un gran nimero de cursos
de MASHAV se llevan a cabo en cooperacién con organizaciones
de ayuda internacional, principalmente organismos de las
Naciones Unidas, junto con agencias de asistencia de otros paises
desarrollados con los que ofrecemos cursos a terceros paises
basados en cooperacion trilateral. Se ofrecen cursos adicionales
en conjunto con grandes exposiciones y ferias realizadas en Israel
en importantes areas de desarrollo como agricultura, agua y
seguridad civil.

La aplicacién a los cursos de MASHAV comienza unos cinco meses
antes de que comience el curso, con informacién publicada en
las redes sociales de MASHAV (http://mashav.mfa.gov.il), y en las

redes sociales de nuestros centros de capacitacion y embajadas
en todo el mundo. Nuestras embajadas también notifican a las
entidades de desarrollo en su pais, entre ellos ministerios del
gobierno, gobierno local, ONGs y a la academia. Cada solicitante
del curso debe completar un cuestionario profesional detallado,
que incluye una declaracion de estado de salud. Todos los
cuestionarios se someten a una evaluaciéon inicial por parte de
la embajada israeli local y luego se envian a la sede central de
MASHAV en Jerusalén para un proceso final de seleccion de
participantes en cooperacion con los centros de capacitacion.

Ademas, MASHAV ofrece docenas de cursos moéviles anuales
en todo el mundo en desarrollo. Estos cursos suelen durar de
1 a 2 semanas y en la mayoria de los casos son realizados por
dos expertos de MASHAV, en coordinacién entre MASHAYV, la
entidad local y la embajada de Israel. MASHAV cubre todos los
costes de los expertos, mientras que el pais anfitrion asume la
responsabilidad de organizar el curso, reclutar participantes y
pagar todos los gastos locales relacionados.

Este folleto brinda informacién sobre los cursos de MASHAV
ofrecidos a través de los centros de capacitacion con los que
trabajamos en Israel y en el extranjero. Los cursos estan divididos
por temas y subtemas, y por supuesto, por idioma.

Espero que encuentren cursos de interés en este folleto. Por
favor, péngase en contacto con la embajada israeli mas cercana
respecto a cualquier pregunta o consulta que pueda tener.

Atentamente,

Embajador Peleg Lewi
Director de la Divisién de Capacitacion de MASHAV
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AGRICULTURA

Recursos Hidricos y Riego |

Gestion Integral y Sostenible de Recursos Hidricos para el Desarrollo
del Sector Agropecuario

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

En su lucha hacia el desarrollo urbano,
rural e industrial, el Estado de Israel se
ha enfrentado con limitadas fuentes

de agua convencionales, reto que ha
impulsado la consolidaciéon de un marco
legal, la planificacién y construccion de
un elaborado sistema de almacenamiento
y distribucién de aguas, el desarrollo

e incorporacion de nuevas fuentes
alternativas asi como la busqueda
constante de soluciones innovadoras que
aseguren una mayor eficiencia en el uso
del recurso. El programa compartira el
concepto del manejo integrado de los
recursos hidricos enfocado al desarrollo
rural y agropecuario; adaptacion de
estrategias y tecnologias a condiciones
locales; implementacion de proyectos

a través del fortalecimiento de lazos de
cooperaciéon entre los profesionales e
instituciones relevantes.

Los temas incluyen:
e Gestion integral del agua en Israel:
Politicas y estrategias

* Manejo de recursos hidricos
convencionales

Desarrollo de fuentes de agua no
convencionales

Aguas residuales municipales
Efluentes industriales

Desalinizacion de agua de mar y aguas
salinas/salobres

Captaciéon y conservacion de aguas

Calidad del agua para uso agricola

Tratamiento y reutilizacion de efluentes
en el agro

Tecnologias avanzadas de riego

Manejo de lodos y desechos organicos

Investigacion y desarrollo

Profesionales con cargos directivos y/o
técnicos en instituciones y organizaciones
del sector publico o privado,

involucrados en temas relacionados al
aprovechamiento, almacenamiento,
tratamiento y reuso de recursos hidricos
destinados al desarrollo del sector

rural y la produccién agropecuaria a
nivel nacional, regional o municipal.

Los postulantes deben poseer titulos
académicos afines y una experiencia
profesional minima de 2 afos en el cargo.



| Recursos Hidricos y Riego

AGRICULTURA

Tratamiento de Aguas Residuales y su Reuso en el Agro

OBIJETIVOS

La importancia del tratamiento de las
aguas residuales aumenta a nivel mundial,
convirtiéndose, cada vez mas, en un
factor preponderante en los programas
de desarrollo sostenible y de preservacion
del medio ambiente. En regiones aridas

o semiaridas, como lIsrael, en las cuales
existe un régimen hidrico deficiente, se
torna esencial el aprovechamiento de
aguas marginales y residuales tratadas
para abastecer la demanda de agua

de la agricultura. El programa tiene
como objetivo promover la necesidad

de proteger el recurso agua y su uso
eficiente; desarrollar fuentes alternativas
de agua; adaptacion de tecnologias de
tratamiento de aguas; implementacion de
programas de formacion y capacitacion
dirigidos a los distintos actores.

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Los temas incluyen:

e El recurso agua y su problematica

Caracteristicas de las aguas residuales

Recolecciéon, conduccion y
almacenamiento de aguas

Sistemas de tratamiento extensivos e
intensivos

Manejo de liquidos y lodos

Calidad de agua

Uso de efluentes en el agro

Tratamientos de desinfeccion vy filtrado
* Adaptaciéon de cultivos

Tecnologia de riego

Aspectos sobre sanidad publica

Aspectos ecoldgicos, organizacionales
y econoémicos
* Investigacion y extension

El curso esta dirigido a profesionales del
agro, de instituciones publicas o privadas,
nacionales, regionales o municipales,
involucrados en el tratamiento,
almacenamiento y reuso de aguas
residuales en la produccién agricola.

Los postulantes deben poseer titulos
académicos afines y una experiencia
profesional minima de 2 afos.
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AGRICULTURA

Recursos Hidricos y Riego |

La Implementacion del Fertirriego en la Agricultura Intensiva

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Alcanzar una mayor eficiencia en el

uso del agua y de los nutrientes es un
desafio para quien esta involucrado en el
desarrollo sustentable de la agricultura y
el bienestar del agricultor y su entorno.
Identificar la necesidad del uso eficiente
del agua de riego y fertilizantes;
implementar programas de capacitaciéon
de técnicos y agricultores; analizar y
evaluar la adaptacién de tecnologias a las
condiciones locales.

Los temas incluyen:

Gestion integral de los recursos hidricos
en lIsrael

Agricultura bajo riego tecnificado:
Investigacion y extension agricola

Sistemas de riego y fertirriego

Nutricion vegetal, fertilizantes y
soluciones nutritivas

Calidad y tratamiento del agua

Programacion y manejo del fertirriego
en cultivos extensivos

Fertirriego en cultivos bajo invernaderos
y en sustratos artificiales

Medicion, monitoreo y control
e Aspectos ambientales

Profesionales con cargos directivos y/o
técnicos en instituciones y organizaciones
del sector publico o privado, involucrados
en la investigacion, extension y/o
produccién agricola intensiva. Los
postulantes deben poseer titulos
académicos afines y una experiencia
minima de 2 anos en el manejo de
sistemas de riego a presion.



| Desarrollo del Sector Agricola

AGRICULTURA

Planificacion, Gestion e Innovacion del Sector Agricola

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

El manejo sostenible de los recursos
naturales y la revitalizacion del

sector agropecuario son parte de las
herramientas que permitirian elevar la
calidad de vida de las poblaciones mas
vulnerables y atenuar los efectos de la
desertificacion y el cambio climatico. El
programa de capacitacion tiene como
objetivo promover la renovacién del
sector rural; impulsar la investigacion
aplicada a nivel regional; generar lazos
de cooperacion entre los diversos actores
relacionados al sector; analizar y evaluar la
adaptacion de tecnologias de produccion;
implementacion de programas de
formacion, capacitacion y extension.

Los temas incluyen:

e La agricultura como factor de desarrollo:

El modelo israeli

Organizacion, politicas y estrategias a
nivel nacional y regional

Modelos de investigacion y extension
agricola

Organizaciones de apoyo a la
produccion y comercializaciéon

Sistemas productivos intensivos y
tecnologias aplicadas

Agricultura, medio ambiente y
comunidad rural

Profesionales del sector agropecuario con
cargos directivos/técnicos en instituciones
y organizaciones agropecuarias del
sector publico o privado, involucrados

en la planificacién e implementacion de
proyectos de desarrollo agropecuario

a nivel nacional, regional o municipal.

Los postulantes deben poseer titulos
académicos afines y una experiencia
profesional minima de 2 afos en el cargo.
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AGRICULTURA

Desarrollo del Sector Agricola |

Gestion Integral de los Recursos para el Desarrollo de Regiones Aridas

OBIJETIVOS

PROGRAMA PROFESIONAL

Israel, inserto en una regién semiarida

— arida, puede ser considerado un
laboratorio modelo en lo que concierne
la adopcion de estrategias enfocadas

al desarrollo sostenible del sector
agropecuario y rural. El programa

de capacitaciéon tiene como objetivo
promover el uso eficiente de los recursos
hidricos y el desarrollo de nuevos
recursos; impulsar la investigacion
aplicada a nivel regional y la cooperaciéon
entre los diversos actores; analizar
evaluar la adaptaciéon de tecnologias

y emprendimientos innovadores;
implementacion de programas de
formacion, capacitaciéon y extension.

Los temas incluyen:

Organizacién institucional: Politicas
y estrategias

Desafios frente al cambio climatico
Manejo y conservacion de suelos
Gestion integral de recursos hidricos
Forestacion y rehabilitacion de areas
degradadas

Desarrollo agropecuario sostenible y
tecnologias aplicadas

Ecosistema y comunidad
Investigacion y desarrollo

PERFIL DEL PARTICIPANTE

Profesionales con cargos directivos y/o
técnicos en instituciones y organizaciones
del sector publico o privado, involucrados
en temas relacionados al desarrollo
agropecuario y/o forestal en regiones
semiaridas y aridas a nivel nacional,
regional y/o local. Los postulantes deben
poseer titulos académicos afines y una
experiencia profesional minima de 2 afos
en el cargo.



Desarrollo e Innovacién del Sector Horticola

OBIJETIVOS

Horticultura Intensiva

AGRICULTURA

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

El apoyo de un sistema nacional de
extension y la estrecha colaboracion

entre las instituciones gubernamentales,
los centros nacionales y regionales de
investigacion y desarrollo, las asociaciones
de productores y una industria pujante,
impulsan el desarrollo dindamico del
sector. El programa de capacitacion tiene
como objetivo identificar las debilidades

y fortalezas del sector; impulsar la
investigacion aplicada a nivel regional y

la cooperacion entre los diversos actores;
analizar y evaluar la adaptacion de nuevas
tecnologias; fomenten la implementacion
de emprendimientos innovadores y la
participacion de la mujer; implementacion
de programas de formacion, capacitacion
y extension.

Los temas incluyen:

e Desarrollo del sector horticola -
Politicas y estrategias a nivel nacional
y regional

Organizaciones de apoyo a la
produccién y comercializacion

Modelos de investigacion aplicada y
extension

Sistemas de produccion intensiva
e implementacién de tecnologias
aplicadas

* Manejo de la postcosecha
Modelos de mercadeo

* Aspectos agroecoldgicos

Profesionales con cargos directivos y/o
técnicos en instituciones y organizaciones
del sector publico o privado, involucrados en
el desarrollo del sector horticola de su pais,

a nivel nacional y/o regional. Los postulantes
deben poseer titulos académicos afines a la
tematica del programa de capacitacion y una
experiencia profesional minima de 2 afos en
el cargo.
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AGRICULTURA

Recursos Hidricos y Riego |

Tecnologias Aplicadas en la Produccion Intensiva de Hortalizas

Bajo Cobertura

OBIJETIVOS

El cultivo en ambientes protegidos junto
con la incorporacién de innovadoras
tecnologias asegura la oferta de
hortalizas de alta calidad a lo largo de
todo el ano permitiendo un uso mas
eficiente del agua de riego y fertilizantes,
reducir las aplicaciones de agroquimicos
e implementar un manejo integrado

de plagas. El curso tiene como objetivo
transmitir los conocimientos necesarios
para implementar proyectos productivos
los paises de los participantes; nuevas
tecnologias y su adaptacion en los
sistemas productivos.

PROGRAMA PROFESIONAL

Los temas incluyen:

e Tipos de estructuras

* Materiales de proteccion

e Sistemas de control climatico,
monitoreo y automatizacion

* Agrotecnologias aplicadas a la
produccién bajo cubierta

Cultivo en suelo y en sustratos
artificiales

e Riego y fertirriego,
* Manejo integrado de plagas
* Aspectos econdmicos

Investigacién y extension

PERFIL DEL PARTICIPANTE

El curso estéa dirigido a profesionales,
técnicos agricolas relacionados al area
productiva, capacitacion, extension y/o
docencia del sector publico o privado,
que se desempefen en la producciéon
horticola con titulos académicos afines
a la tematica del curso y una experiencia
profesional minima de 2 afos.



| Desarrollo del Sector Lechero

AGRICULTURA

Desarrollo del Sector Lechero: Estrategias, Organizacion y Tecnologias

OBIJETIVOS

PROGRAMA PROFESIONAL

La alta productividad que caracteriza

al hato lechero en Israel es el resultado
de un mancomunado esfuerzo de los
actores responsables del desarrollo

del sector y la constante adopcion de
sistemas y tecnologias innovadoras.

El programa de capacitacion tiene
como objetivo compartir la vision y los
conceptos que rigen al sector lechero
de Israel; impulsar la creacion de
instituciones de apoyo y la cooperacion
entre los actores; identificacion y
adaptacion de nuevas tecnologias de
produccion lechera, implementacion de
programas de capacitacion y extension.

Los temas incluyen:

¢ Organizacion del sector lechero en
Israel

Sistemas intensivos de produccién y
tecnologias aplicadas

* Mejora genética y manejo de la
fertilidad

Planificacién y manejo de la
nutricion

Manejo del forraje y sus reservas

e Sanidad animal

Calidad de la leche

* Producciéon de leche ovina y caprina

e Aspectos ecoldgicos

Investigacion aplicada y extension

PERFIL DEL PARTICIPANTE

Profesionales con cargos directivos y/o
técnicos en instituciones y organizaciones

del sector publico o privado, involucrados en
temas relacionados al desarrollo del sector
lechero a nivel nacional, regional y/o local. Los
postulantes deben poseer titulos académicos
afines y una experiencia profesional minima
de 2 afos en el cargo.
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DESARROLLO COMUNITARIO

Juventud en Riesgo: Prevencion de la Desercion Estudiantil y
Facilitacion de la Reintegracion

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

La creacién de lazos de mutua
confianza con los jovenes para lograr
su reintegracion al Sistema Educativo;
asistir a los jovenes en su desarrollo

y en el proceso de descubrimiento

de su potencial para ayudarse a si
mismos y su comunidad; reducir la
alienacion del joven de su comunidad
y la sociedad; planear servicios
educativos para jovenes en riesgo
entre las edades de 12 y 18 anos.
Elevar la conciencia multicultural en
los profesionales que trabajan con
jévenes en riesgo; crear curriculos de
estudios acordes a las necesidades
de los jovenes; promover métodos
de ensenanza tanto de materias
especificas como interdisciplinarias;
elegir métodos adecuados a las
necesidades particulares en los

ambitos laborales de los participantes.

Los ultimos conceptos, métodos y herramientas para
el enriquecimiento profesional del cuerpo educativo
Programas para jévenes fuera de los marcos
educativos, especialmente para joévenes en internados
Proyectos en tematicas educativas como herramienta
de insercion escolar

Visita a centros de comunitarios que brindan distintos
servicios a jovenes en riesgo, a nivel local y nacional.
Educacién en centros compensatorios operados

en colaboracion con las autoridades locales y el
Ministerio de Educacion

Educacién complementaria para jévenes expulsados
de la escuela: “De la Exclusion a la Inclusion”

Modos y medios de asistencia para jévenes con
potencial a abandonar la escuela

Prevencion de conductas violentas entre los
estudiantes escolares a través de programas juveniles
Educacion para la prevencion del uso de drogas y
educacion sexual

Personal Educacional de Ministerio
y Municipalidades, ya sea regional
o nacional, directores de escuela

y colegios, coordinadores,
orientadores y supervisores que
trabajan en las comunidades de
pueblos originarios o apoyando a
las mismas.



DESARROLLO COMUNITARIO

Liderazgo Juvenil — Herramientas Y Metodologias

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Fomentar a los jévenes a unirse a la
dirigencias y contribuir a la sociedad;
Formacién de conocimientos y habilidades
sociales; proporcionar a los jovenes las
habilidades y destrezas que les ayudaran a
asumir roles de liderazgo; fortalecimiento
mutuo de jovenes lideres y dirigentes
municipales y estatales. Comprender

el compromiso y la responsabilidad de

los lideres a los seguidores; crear un
ambiente fisico y humano de alta calidad,
en el cual se puede generar un impacto
en lo que sucede en el mismo; creacion
de modelos de trabajo.

Los temas incluyen:

e Modelos locales y nacionales para el
desarrollo juvenil

Modelos de acciéon social /educativa
dentro de la educacion formal y la
comunidad en general

El emprendedor social: habilidades,
conceptos y practicas

El andlisis de la incorporacién de ideas
innovadoras

El desarrollo de formas de pensar:
criticos, creativos, estratégicos y de
pensamiento tactico

El desarrollo de las habilidades sociales,
técnicas de interpretaciéon colectiva y el
trabajo en equipo

Riesgos de los Jovenes: adicciones,
enfermedades sexuales, etc.

Estudiantes/ jévenes de 19 afnos en
adelante con experiencia en actividades
y proyectos sociales por el bien de sus
comunidades.
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DESARROLLO COMUNITARIO

Integracion Social de Jovenes Marginales

OBIJETIVOS

PROGRAMA PROFESIONAL

Presentar y estudiar los modelos existentes
en Israel para la integracion social y
econdmica de jovenes marginales, desde
los &mbitos: Nacional y municipales, el
sistema educativo formal y no formal, la
justicia, el bienestar social, y el sistema
carcelario, teniendo en cuenta su
adaptabilidad a las diferentes realidades
de latinoamericana.

Los temas incluyen:

Coordinacién inter-institucional en
Prevencion Primaria: El sistema educativo
formal y no formal; la municipalidad;

la policia; Organizaciones no
Gubernamentales

Coordinacion inter-institucional en
Prevencion Secundaria: Instituciones
educativas semi-abiertas; la figura del
oficial de probacion; el poder judicial y
la justicia de menores; el departamento
de Promocién Juvenil del Municipio;
proyectos especiales

Prevencion terciaria: Procesos educativos
para la reinsercion social en instituciones
cerradas; rehabilitacion en el sistema
carcelario en Israel

PERFIL DEL PARTICIPANTE

Dirigentes o funcionarios en
instituciones gubernamentales

0 no gubernamentales que se
ocupen de la integracion de
jévenes marginales a nivel local,
nacional o regional. Dirigentes de
organismos u agencias de la ONU,
organizaciones internacionales, la
sociedad civil y el sector privado.



Liderazgo Juvenil en el Sindicalismo

OBIJETIVOS

Promover y fortalecer el liderazgo juvenil
con responsabilidad social en el marco
de las estructuras sindicales de primer,
segundo y tercer grado; institucionalizar
modelos para la formacién y capacitaciéon
de nuevos lideres dentro de las
estructuras sindicales; crear equipos de
liderazgo juvenil dentro de las estructuras
sindicales. Capacitar a los participantes
para generar e implementar programas
de participacién comunitaria; otorgar a
los participantes instrumentos para la
elaboracién y conduccién de proyectos
con perspectiva social.

PROGRAMA PROFESIONAL

Los temas incluyen:

e Formacion del Participante como Lider

e Capacitar al participante como formador
de lideres

Liderazgo juvenil sindical con proyeccién
comunitaria

Modelos de trabajo con la comunidad

El didlogo social y la participacion juvenil
e Generacion de empleo y proyectos
econémicos en el ambito juvenil

Liderazgo juvenil en zonas rurales

DESARROLLO COMUNITARIO

PERFIL DEL PARTICIPANTE

Dirigentes juveniles en el marco de
una organizacion sindical, a nivel
local, regional o nacional con un
minimo de dos aflos de actuacion
en la organizacién sindical a la cual
representa.

SPANISH | 77



78 |

DESARROLLO COMUNITARIO

Toma de Decisiones en Emergencias y Eventos con Multiples Victimas

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Asistir a las autoridades a formular un

plan de respuesta a situaciones de crisis,
introduciéndolos al modelo israeli de
preparacion y manejo de tales situaciones.
El hilo conductor durante todo el curso sera
la toma de decisiones en lo concerniente

al manejo de crisis. Todos los temas
presentados y analizados seran enfatizados
a los efectos de la toma de decisiones.

Los temas incluyen:

e Conocimiento de las organizaciones
de manejo de emergencias israelies:
Hospitales y Estrella de David Roja,
Policia, Bomberos, Unidad de
Retaguardia del Ejército

El concepto israeli de manejo de
emergencias

Lecciones aprendidas a raiz de las
situaciones de emergencia ocurridas en
Israel (tanto por causas naturales como
causadas por el hombre)

Preparacion de los sistemas médicos y
hospitales

Resiliencia comunitaria

Preparaciéon de las municipalidades para
manejar una situacion de emergencia.

¢ Tecnologias de comando y control

Tomadores de decision o altos
funcionarios de las diferentes agencias
gue intervienen en eventos con multiples
victimas: La policia, las FEAA, bomberos,
autoridades locales, el sistema de salud
(hospitales y paramédicos), ministerios del
gobierno, y los medios de comunicacion.



Policia y Comunidad

OBIJETIVOS

PROGRAMA PROFESIONAL

Presentar a través de la observacion y
el anédlisis los modelos de participacion
e involucramiento manejados y
ejecutados en Israel, tales como la
Policia Comunitaria, los esfuerzos
conjuntos entre la Policia y los
gobiernos locales, los programas a nivel
nacional para una mejor articulacion
entre los actores en el terreno, etc.

Los temas incluyen:

e Propuesta para la creaciéon de un modelo
de policiamiento comunitario efectivo y su
insercion en la estructura policial

Perfil y capacitacién de el/la policia
comunitario/a: liderazgo y manejo de grupos

Creacién de alianzas estratégicas
e Planeamiento comunitario: desarrollo de
programas preventivos

Creaciéon y fomento de voluntarios civiles

Mediacion y resolucion alternativa de
conflictos

DESARROLLO COMUNITARIO

PERFIL DEL PARTICIPANTE

Miembros de una fuerza policial con al
menos tres anos de experiencia en la
institucion; funcionarios del ministerio
publico responsables de la actividad
policial en el nivel nacional, regional y
local; personas a cargo de instituciones
formales o no formales cuyos miembros
o participantes trabajan conjuntamente
con la policia (como por ejemplo
escuelas, consejos vecinales, centros
comunitarios, sindicatos, etc.).
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DESARROLLO COMUNITARIO

Proyectos Municipales para la Seguridad Ciudadana

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Estudiar in-situ, los modelos israelies
aplicados en el ambito municipal relativos
a seguridad ciudadana; estudiar los
programas liderados y/o coordinados por
los gobiernos municipales de los diferentes
municipios de Israel, teniendo en cuenta

la participacion de la comunidad educativa
(docentes, directores, padres, alumnos),

la policia, las autoridades judiciales, el
voluntariado, el empresariado, y la prensa.
Construir proyectos adaptables a la
realidad de las ciudades de origen de los
participantes del curso.

Los temas incluyen:

La autoridad municipal y la seguridad
ciudadana

Coordinacién con la policia

Creacion y puesta en funcionamiento de
Policia Comunitaria

La intendencia municipal como ente
integrador y coordinador de programas
de seguridad ciudadana

El municipio frente a situaciones de
emergencia

Fortalecimiento de la ciudadanfa ante
situaciones de crisis

Organizacion de voluntariado para la
seguridad ciudadana y para situaciones
de crisis

El departamento municipal de
promocion juvenil

Generacion de alternativas preventivas
para la disminuciéon del delito

Alcalde o funcionario publico responsable
de la actividad de seguridad en su pafs,
region o localidad; integrantes del
Cuerpo de Policia; personas a cargo de
instituciones formales o no formales,
cuyos miembros o participantes puedan
trabajar en forma conjunta con la
institucion policial (escuelas, juntas
vecinales, centros comunitarios, clubes,
sindicatos, juzgados, representantes del
municipio, etc.).



Ciencia y Tecnologia en la Educacion Preescolar

OBIJETIVOS PROGRAMA PROFESIONAL PERFIL DEL PARTICIPANTE

Capacitar profesionales sobre el papel de Los temas incluyen: Planificadores, directores,
la educacion ambiental en la formaciéon de supervisores, asesores y maestras
valores y en el desarrollo de acciones sociales. del drea de educacion de menores
Reflexionar y concientizar sobre la importancia de 6 anos que ejercen sus funciones
del respeto a la naturaleza y al uso indebido ministerios o secretarias de educacion,
de la misma. Familiarizarse con los programas . organismos de medio ambiente,
. . - Organismos que se ocupan del tema L .

de apoyo del Ministerio de Educacion para los on lsrael municipalidades, organizaciones
jardines de infantes verdes. L o no gubernamentales. Decanos,
Organizaciéon del Ministerio di iy

o . irectores, catedraticos y maestras
de Educacién: Enfasis en los d =

) ] e la carrera de educacién preescolar
Departamentos de Pre-primaria y de
que forman docentes para centros

ciencias y tecnologfa o .
y 9 maternales y jardines de infantes.

» Evoluciéon de la educacion inicial
en Israel

Importancia de la educacion
ambiental para el desarrollo.

La ciencia, la tecnologia y el medio
ambiente en la educacién preescolar

Enfoques metodoldgicos y
organizativos.

Los jardines de infantes “verdes”

SPANISH | 81



Ninos Preescolares con Necesidades Especiales

OBJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Capacitar profesionales sobre la
tematica de nifos menores de
6 anos que tienen necesidades
especiales y a su ubicacion en el

marco que les resulte mas adecuado:

Integracién/inclusion en jardines

de infantes regulares o atencion en
educacion especial. Conocer mejor
las posibilidades de interaccion entre
docentes, directores, supervisores y
para-profesionales que interacttan
en programas preventivos y
compensatorios, en el marco de
Jardines de Infantes regulares.
Adquirir nuevas experiencias y
conocimientos sobre organizaciéon y
enfoques metodoldgicos. Analizar la
relacion de la institucion educativa
con las familias de los nifos.

Los temas incluyen:

Elaborar propuestas creativas para

mejorar la labor en el area, aplicables

a las caracteristicas y posibilidades del
participante en su medio habitual de labor
Revisiéon de los servicios y organizaciones en
Israel, que apoyan los nifos y sus familias,
incluidos los servicios del Ministerio de
Educacién y Servicios Sociales

Formaciéon de profesionales para el area.
Asesoria y supervision

El papel del educador en la deteccién y la
atencion. Dilemas que se le presentan
Enfoques metodoldgicos y organizativos.

La labor en terreno, en marcos regulares y
especiales

El papel de los padres o personas a cargo
como parte integral e indisoluble en

los procesos de prevencion, deteccion,
tratamiento y desarrollo emocional del nifio
Las dimensiones afectivas y axiolégicas

Decanos y catedraticos de carreras que
forman docentes para la primera infancia
en Universidades y/o Institutos Superiores.
Supervisores, asesores y otros funcionarios
relacionados con la atencién a nifos en
riego social en ministerios de educacion

y bienestar social, municipalidades, etc.
Trabajadores sociales, psicélogos u otras
profesiones afines al tema que estén
trabajando con primera infancia.



Ninos en Riesgo en la Educacion Preescolar

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Capacitar profesionales sobre
la tematica de nifos en riesgo
social y su entorno. Reflexionar
sobre el rol del docente de
centros infantiles y jardines de
infantes como apoyo afectivo y
como creador de un ambiente
positivo. Familiarizarse con los
programas de apoyo para los
nifos y sus familias. Revision de
los servicios y organizaciones
en Israel, que apoyan los

nifos y sus familias, incluidos
los servicios del Ministerio de
Educacion y Servicios Sociales.

Los temas incluyen:

» Reflexionar sobre el papel del cuidador, educador,
terapeuta, trabajador social, trabajador social, y dador
de atencion médica para ofrecer apoyo a los nifos y
sus familias.

Comprender la importancia de la deteccién e intervenciéon
temprana para los ninos que necesitan apoyo adicional.

Desarrollar estrategias de afrontamiento para aliviar el
sindrome post traumatico.

Terapias - arte, musica, movimiento, etc.

Organizacion y servicios del Ministerio de Educacion,
departamento de bienestar educativo, Instituciones
comunes y alternativas para nifios hasta los 6 afios de edad.

Prevencion y detenciéon en la atencién primaria en el
marco de la medicina comunitaria. Principios y ambitos de
intervenciéon con nifios en riesgo.

El rol del docente en la deteccién y capacitacion. La labor
del psicélogo y la del trabajador social.

Carencias ambientales y su influencia en el nifo.
Experiencias de aprendizaje mediado. Etica, educacion y
bienestar social.

Decanos y catedraticos de carreras
que forman docentes para la
primera infancia en Universidades
y/o Institutos Superiores.
Supervisores, asesores y otros
funcionarios relacionados con la
atencién a nifos en riego social
en ministerios de educacion y
bienestar social, municipalidades,
etc. Trabajadores sociales,
psicdlogos u otras profesiones
afines al tema que estén
trabajando con primera infancia.
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Educaciéon Para la Ciencia y la Tecnologia & TIC en la Educaciéon

OBJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Analizar el papel que desempena la
educacion para la ciencia y la tecnologia
a nivel del desarrollo nacional. Familiarizar
a los participantes con los nuevos
conceptos, metodologias y herramientas
relacionados con la educacion para la
ciencia y la tecnologia. Presentar varios
proyectos educativos y planes de estudios
implementados en Israel incluyendo:
Formulacién de politicas educativas,
aspectos didacticos e administrativos y
cursos de capacitacion para docentes.
Compartir e intercambiar experiencias

y conocimientos adquiridos en los

paises de origen y adaptar el ambiente
de ensenanza al TICs. Familiarizar a

los participantes con varios métodos e
aplicaciones de TIC, dando la oportunidad
de maximizar las virtudes que brinda

el uso del TICs en la ensefianza y en el
aprendizaje.

Los temas incluyen:

» Politicas en la ensefanza de la ciencia 'y
la tecnologia: Como adaptar el plan de
estudios a las realidades socioecondmicas
del pais

Ensefar y discutir sobre las diferentes
areas y modelos de curriculum en la
ensefanza de las ciencias

» El uso de instrumentos pedagdgicos:
desde el méas béasico y econdmico hasta el
mas moderno y sofisticado

Capacitacion de docentes: necesidades,
politicas educativas y realidades

La computadora y las TICs en la educacion

Personal educacional de ministerio

y municipalidades, ya sea regional

o nacional, directores de escuela 'y
colegios, coordinadores, orientadores,
supervisores y maestros que han de tener
una formacion académica y por lo menos
5 afos de experiencia en el &rea de la
educacién para la ciencia y la tecnologfa.



Desarrollo Profesional para Maestros en Servicio

OBIJETIVOS

PROGRAMA PROFESIONAL

Promover el desarrollo profesional

del personal educativo de una

manera efectiva y flexible acorde a las
necesidades del contexto; capacitacion
orientada hacia el futuro del pre-servicio
y al personal docente en servicio para
satisfacer las necesidades del entorno
de la educacioén urbana en los préoximos
afos; transformar a los Centros de
Desarrollo de la Ensefianza en una
organizacion proactiva, basada en
innovacion que facilite el pensamiento
progresivo. Desarrollar e implementar
nuevos paradigmas de ensefanza,
métodos y herramientas; proporcionar
un espacio e incentivo con el objetivo
de desarrollar conversacion a cerca de a
la educacion en general y el desarrollo
profesional en particular dentro de la
comunidad educativa. Alentar a las
partes interesadas pertinentes, a jugar
un papel activo en la creacién de un
mejor sistema educativo.

Los temas incluyen:

Presentacién de las diversas formas de
capacitacion y métodos de adaptacion en el
servicio a los cambios que ocurren en el sistema
educativo

Exposicién de los Ultimos conceptos, métodos y
herramientas en la formacion personal educativo
El diseno curricular basado en préacticas
apropiadas para el desarrollo

Disefio de unidades integradoras ensefianza /
aprendizaje

Elaboracion de recursos adicionales para el
desarrollo personal y el enriquecimiento
Examinar el papel del educador como lider

de la escuela, el papel de los programas de
capacitacion en el desarrollo nacional

Ejercicios para motivar y capacitar a los
profesores: la autosuficiencia, el autoaprendizaje
y la autoevaluacion

Marcos de referencia y métodos para el uso de
Internet y las TICs en la educacion

PERFIL DEL PARTICIPANTE

Personal educacional de ministerio
y municipalidades, ya sea regional
o nacional, directores de escuela

y colegios, coordinadores,

orientadores y supervisores que
trabajan en las comunidades de
pueblos originarios o apoyando a

las mismas.
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Educaciéon Comunitaria: Principios, Marcos y Contenidos

OBJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

El proceso educativo es de suma
importancia en la dindmica comunitaria.
En nuestros dias, el nimero de
instituciones educativas tales como
escuelas y centros pedagogicos que
trabajan dentro y para la comunidad esta
en constante aumento y a su vez reciben
apoyo y recursos de la misma. Analizar
distintos modelos sobre la interrelacion
entre el proceso educativo, la escuela y
la comunidad. Estudiar la influencia que
ejerce el desarrollo educativo sobre el
desarrollo comunitario y viceversa, es decir
coémo la comunidad colabora y coadyuva
en el proceso del desarrollo educativo.

Los temas incluyen:

* Presentacion de la escuela comunitaria y su
aporte a la comunidad y sus educandos

Reconocer los puntos de conjunciéon entre
la comunidad y la escuela

Mostrar los emprendimientos y proyectos
que se estan llevando a cabo en Israel

y analizar los pasos a seguir para su
aplicacién en otros lugares

* Proveer instrumentos que permitan
desarrollar los incentivos necesarios para la
implementacion de proyectos educativos:
Emprendimiento social/ educativo

Identificacion y solucion de conflictos

Liderazgo socio-ambiental en los distintos
niveles educativos

* Pensamiento global y accién local

Personal educacional de ministerio

y municipalidades, ya sea regional

o nacional, directores de escuela 'y
colegios, coordinadores, orientadores y
supervisores. Investigadores en las areas
relevantes. Profesores en instituciones de
capacitacion de maestros.



Implementacion de una Educacion hacia el Desarrollo Sostenible

OBIJETIVOS

PROGRAMA PROFESIONAL

Dotar de conocimientos tedricos y

practicos a los directores de las escuelas,
formadores pedagdgicos en educaciéon

para el desarrollo sostenible para replicar

y adaptar estos conocimientos en sus
comunidades; implementacién del desarrollo
sostenible en centros educativos a través

de la introduccién, comprensién y practica
de enfoques practicos de planeamiento
educacional. Creacion de la combinaciéon
de curriculos en torno a un principio

comun —desarrollo sostenible (enfoques
interdisciplinarios y multidisciplinarios);
desarrollo de las habilidades profesionales y
pedagodgicas del educador como lider en el
campo de la educacion hacia el desarrollo
sostenible en el sistema educativo; desarrollo
de la identidad personal y de los valores
educativos en el ambito de la sostenibilidad:
respeto hacia el medio ambiente,
democracia, aprendizaje permanente,
igualdad y progreso hacia la paz.

Los temas incluyen:

» Curriculo y disciplinas bajo un enfoque

holistico

Sociedad y ambiente en la era de la
globalizacién

Pensamiento sustentable en escuelas
Bases y analisis de investigacion
Identificacion y solucién de conflictos

De ciencias del medio ambiente a
"sustentabilidad”

Liderazgo socio-ambiental en los
distintos niveles educativos
Pensamiento global y acciéon local

PERFIL DEL PARTICIPANTE

Personal educacional de ministerio

y municipalidades, ya sea regional

o nacional, directores de escuela 'y
colegios, coordinadores, orientadores y
supervisores, investigadores en las areas
relevantes. Profesores en instituciones

de capacitacion de maestros.
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Capacitacion de Educadores en Areas de Pueblos

OBJETIVOS

PROGRAMA PROFESIONAL

Originarios

PERFIL DEL PARTICIPANTE

Fomentar a los participantes

a adoptar un rol dindmico en
sus comunidades, tanto en lo
educativo como en lo social.
Para esto, el curriculo del
curso incluye la presentacion
de diversos métodos reinantes
en Israel relacionados tanto al
campo de la instruccion del
cuerpo docente y como a los
sistemas de enriquecimiento

y capacitacion profesional de
los maestros. La misma tiene
como proposito permitir a los
participantes elegir los métodos
y las herramientas apropiadas
para tratar las necesidades
particulares de sus entornos.

Los temas incluyen:

Formacién de consejeros pedagdgicos para apoyar a los
maestros en el terreno

Diseno de curriculos basados en practicas apropiadas desde

el punto de vista del desarrollo y del desarrollo sustentable

Disefio de unidades integradoras ensefianza / aprendizaje

El docente como lider comunitario

Incremento de la participacion intercultural entre estudiantes,

maestros/as y estudiantes y entre la escuela y su comunidad

Métodos y herramientas para el planeamiento de cursos y

capacitaciones para el personal docente

Actividades practicas para motivar y fortalecer a los docentes

y mejorar sus aptitudes pedagdgicas:

e Auto confianza, auto aprendizaje y auto evaluacién

e Capacidades de ensefianza y herramientas para
implementar los planes de estudios

e Establecimiento de contactos con otros maestros y
educadores para aumentar el conocimiento y ampliar las
ideas y opiniones

Anadlisis de la funcion y el lugar del personal educacional en

el desarrollo nacional

Personal educacional de ministerio
y municipalidades, ya sea regional
o nacional, directores de escuela

y colegios, coordinadores,
orientadores y supervisores que
trabajan en las comunidades de
pueblos originarios o apoyando a
las mismas.



Educacion Inclusiva y Especial

OBIJETIVOS

Introducir a los participantes las directrices

de la Division de Educacion Especial en Israel;
las diferentes teorfas, enfoques y tecnologias,
tales como “auto defensa”, educacion sexual
para personas con necesidades especiales.
Presentar las diferentes actividades y programas
que existen en las diferentes escuelas para

los estudiantes con necesidades especiales.
Proporcionar herramientas para la educacion
equitativa y de calidad y para el desarrollo
curricular. Compartir los métodos de ensefianza
avanzada en las tematicas especificas (ciencia,
lenguaje), asi como temas interdisciplinarios,
adaptados especificamente para cada estudiante

en el sistema de educacion especial. Proporcionar

directrices para el establecimiento de centros
de recursos pedagodgicos, a nivel regional y
local, para la formacién y el apoyo del docente.
Permitir a los participantes elegir los métodos
e instrumentos adecuados a las necesidades
particulares de sus entornos. Proporcionar una
base para futuras actividades de acuerdo a las
necesidades de las distintas realidades.

PROGRAMA PROFESIONAL

Los temas incluyen:

Nuevas perspectivas sobre los
conceptos de “educacion especial” y
“persona con necesidades especiales”
(en contraste con la “persona con
discapacidad”); incluso la presentacion
de las politicas relativas a la detecciéon
temprana

Presentacion de las diferentes sub-
divisiones en la educacion especial,
como la educacion para personas

con discapacidad visual, discapacidad
auditiva, los autistas, personas con
discapacidad mental, etc.

Practicas para motivar y capacitar a los
docentes para mejorar las habilidades
de ensefanza

Analisis de la funcién y el lugar del
personal docente en la conciencia
nacional de los sujetos y en contra de
la discriminacion

PERFIL DEL PARTICIPANTE

Personal educacional de
ministerio y municipalidades,

ya sea regional o nacional,
directores de escuela y colegios,
coordinadores, orientadores y
supervisores. Investigadores en
las areas relevantes. Profesores
en instituciones de capacitaciéon
docente en el area.
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Desarrollo Curricular en el Sistema Educativo

OBJETIVOS

PROGRAMA PROFESIONAL

Familiarizarse con diversas
conceptualizaciones y enfoques de
desarrollo de programas de estudio y con
el lenguaje, las preguntas, los contenidos
y los temas de desarrollo curricular como
un campo de estudio. Comprender el
curriculo como una construccion social;
explorar lo que podria significar un punto
de vista interpretativo y critico para los
esfuerzos de construccion y el cambio
curricular en las escuelas; desarrollar
planes de estudio contextuales que
otorguen a las personas la adquisicion

de un mayor desarrollo intelectual,
personal y profesional. Aprender enfoques
innovadores en diferentes temas para
desarrollo curricular.

Los temas incluyen:

Pedagogia eficaz

Habilidades del siglo 21

La pedagogia, curriculo e instruccion
De educacion disciplinaria a la
ensefanza interdisciplinaria

Métodos de evaluacion

Desarrollo curricular basado en la
escuela y su contexto
Las funciones de desarrollo curricular

Curriculo e Instruccion

La ensefanza y el aprendizaje en una
comunidad de pensamiento

Consideraciones del plan de estudios en
el marco de una educacion inclusiva

Plan de estudios y diversidad cultural

PERFIL DEL PARTICIPANTE

Personal educacional de ministerio

y municipalidades, ya sea regional

o nacional, directores de escuela 'y
colegios, coordinadores, orientadores y
supervisores. Investigadores en las areas
relevantes. Profesores en instituciones
de capacitacion de maestros.



EMPRENDIMIENTO E INNOVACION

Sistemas de Apoyo a la Microempresa

OBIJETIVOS

Ampliar los conocimientos

sobre los sistemas de apoyo a la
microempresa asi como conocer la
experiencia Israeli sobre el desarrollo
de la microempresa. Intercambiar
experiencias entre los paises
participantes sobre las necesidades
del microempresario y posibles
soluciones en Latinoamérica. Trabajar
en grupos y preparar propuestas para
el apoyo y desarrollo de la pequena y
mediana empresa.

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Los temas incluyen:
e El rol de las autoridades nacionales, regionales
y locales en desarrollo econémico

e Las Mi-Pymes y su funcion en el desarrollo
sostenible

Capacitacion empresarial y aliento del
emprendimiento a la edad temprana

Centros de apoyo empresarial
¢ Unidades econémicas municipales

Esquemas de microcrédito

Incubadoras tecnoldgicas y centros de innovaciéon

Estrategias de mercadeo para la microempresa
e Como plasmar innovacion empresarial

Oportunidades de negocios en zonas periféricas

e Empoderamiento de la mujer en el mundo de
los negocios

e Emprendimiento social como herramienta al
desarrollo comunitario

e La red de Internet como fuente de informacién

y asesoria

Personas con estudios universitarios
en administracion de empresas,
economia, ciencias sociales,
ingenieria industrial u otros temas
relevantes al tema del curso.

Los postulantes deberan estar
involucrados en la actualidad en
apoyo a la creacién de empleo,
programas de apoyo a Mi-Pymes, o
en el avance de jévenes en el dmbito
empresarial o social.
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EMPRENDIMIENTO E INNOVACION

Micro-emprendimientos Turisticos para el Empoderamiento de la

Mujer Rural

OBIJETIVOS

Analizar los factores relevantes al
desarrollo del turismo en zonas
rurales. Examinar el potencial
existente en las zonas periféricas y
rurales, para la creacién de nuevas
fuentes de ingresos para la mujer.
Intercambiar experiencias entre
representantes de distintos paises
y funciones sobre las necesidades
de la microempresa y las posibles
soluciones existentes en diferentes
areas de América Latina. Preparar
una propuesta para la generacion
de ingresos para la mujer por medio
del turismo rural.

PROGRAMA PROFESIONAL

Los temas incluyen:

Enfoques actuales de desarrollo turistico en
areas rurales

Ocupaciones en el area rural
Sistemas de apoyo a la microempresa

Los principales factores que determinan la
sostenibilidad de un micro emprendimiento
Anélisis de la infraestructura y de recursos
existentes

El impacto social del desarrollo del turismo rural
La integracion de la mujer en el ambito
empresarial

Promocién y mercadeo de la microempresa
turistica

La experiencia israeli en turismo rural

El turismo rural en los paises representados

Visitas de estudio y encuentros con
microempresarias en la zona rural; redes de
apoyo empresarial

PERFIL DEL PARTICIPANTE

Personas que hayan finalizado
estudios universitarios en desarrollo
turistico, planificacion, economia,
administracion de empresas o

areas afines al tema de la curso.

Los postulantes deberan estar
involucrados en: Planificacion y
elaboracién de politicas nacionales o
regionales de apoyo a la creacion de
empleo en &reas rurales; planificacion
turistica o promocién de la mujer
rural en el &mbito empresarial.



EMPRENDIMIENTO E INNOVACION

Entrenadores en Centros de Acompanamiento al Desarrollo

Empresarial (NexLinks)

OBIJETIVOS

Proporcionar herramientas y
metodologfas internacionales a
instituciones publicas y privadas,

en miras de reforzar la oferta de
apoyo local para crear y agilizar la
consolidacion de microempresas
creadas por jévenes en comunidades
urbanas y rurales. Disefar y ejecutar
planes, programas y proyectos de
desarrollo empresarial en favor de
la juventud.

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Los temas incluyen:

Adaptar nuevos enfoques de servicios
empresariales en cada etapa del proceso
empresarial

Acceder a nuevos contenidos y metodologias
para replicarse en programas de formacion
Disponer de nuevos métodos e insumos que
incrementen las posibilidades de éxitos de

los emprendimientos de jévenes en distintos
sectores de la economia

Conocer las mejores practicas y experiencia de
Israel en las tematicas abordadas durante el
entrenamiento, asocidndolas con los esfuerzos
locales para priorizar acciones en colaboracién
Mejorar la articulaciéon de actores del
ecosistema empresarial para ampliar y acercar
las redes de apoyo locales e internacionales
para jévenes emprendedores

Evaluar los factores de éxitos de las politicas
publicas de Israel para disponer de un entorno
apropiado para el fomento de las MIPYMES en
los sectores dinamicos de la economia.

Profesores, instructores, funcionarios y
lideres sociales comprometidos con la
generacion de desarrollo social a partir
del acompanamiento de los jévenes
empresarios de la region y que estén
dispuestos a replicar y reproducir

lo aprendido para la formacion de
nuevas empresas y empresarios.
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EMPRENDIMIENTO E INNOVACION

Laboratorios Empresariales

OBIJETIVOS

PROGRAMA PROFESIONAL

PERFIL DEL PARTICIPANTE

Proporcional a los jévenes empresarios y
potenciales formadores con la orientacién
y apoyo para generar ideas viables y
creativas para iniciar y desarrollar nuevos
negocios. El laboratorio empresarial
estimula la innovacién y genera iniciativas
empresariales que afectan positivamente
a la sociedad y sus comunidades.
Conocimientos técnicos y asesoramiento
en la planificacion empresarial, la
comercializacion y la marca, evaluaré las
oportunidades existentes para identificar y
buscar nuevas salidas al desarrollo.

El programa funcionara como un taller
usando la metodologia de “aprender
haciendo” en la forma de una “vida rea
simulacién de negocios Unico, desarrollado
por MCTC. Ademas de las conferencias
por el equipo israeli impartird, habra un
énfasis en ejercicios practicos realizados

en un trabajo de grupo. Se espera que los
participantes presentar un informe sobre
sus empresas simuladas.

|

Los temas incluyen:

e Principios basicos e identificado los
principales factores que guian el
establecimiento y gestién de empresas
comerciales a pequena escala

Anélisis de los aspectos de la creacién de
una imagen del producto y el desarrollo
de estrategias de marketing

Experiencia practica en la formacién de
una empresa pequena

Representantes de empresas y el
mundo académico u otros expertos y
profesionales con responsabilidades en
la promocién del espiritu empresarial
con conocimientos avanzados en
temas relacionados con las ciencias
administrativas y el establecimiento de
nuevas empresas.



En tant que membre de la famille des Nations, I'Etat d’Israél partage la responsabilité globale de
contribuer a la réalisation d'un développement durable et d’une justice sociale au niveau mondial,
afin de surmonter les défis de la croissance avec le souci constant de ne laisser personne derriere.

Dans le prolongement de I’Agenda pour le Développement Durable 2030, MASHAV répond aux
défis du développement en offrant une approche globale et compléte, prenant en compte plusieurs
sujets transversaux comme |'égalité des sexes, la santé, I’éducation et les questions d’environnement.
Dans ce contexte, nous estimons qu'il est primordial d’adopter une approche innovante intégrant
tous ces composantes de |'aide au développement.

L'histoire du développement nous enseigne que seule une politique nationale associée au renforcement
des capacités des organisations locales est a méme d'apporter un véritablement changement. Cette
combinaison est |'épine dorsale de I'activité de coopération internationale pour le développement
menée de longue date par I'Etat d’Israél et telle que mise en ceuvre par MASHAV.

Si I'on en croit prés de 60 ans d’expérience, les solutions apportées aux défis résident dans les
capacités humaines. Ainsi, nous investissons la plus grande part de nos activités de développement
dans le renforcement de compétences suivant la méthode de la «formation de formateurs».

Je suis fier de vous présenter le programme de renforcement des compétences de MASHAYV, qui
inclut une grande variété de formations en faveur du développement, mettant en valeur notre
engagement a partager nos meilleures méthodes et technologies, afin de les rendre accessibles et
adaptables a un large éventail de réalités et de besoins globaux.

Sinceres salutations,

Ambassadeur Gil Haskel
Directeur de MASHAV
Agence israélienne de coopération internationale pour le développement
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Chaque année, le Département de la
formation de MASHAV organise environ
100 cours dans ses centres de formation
situés dans tout Israél, formant 1500 a
2000 professionnels provenant de plus
de 100 pays en développement sur les
cing continents.

Laplupartdescoursdurenttroissemaines

et comprennent des excursions, des

visites professionnelles et des visites

touristiques. Tous nos cours font |'objet

de I'obtention d'une bourse compléte
qui comprend I’hébergement, la pension compléte, le transport et
les frais de scolarité. La bourse ne couvre pas les billets d’avion.

MASHAV propose plusieurs types de cours : des cours internationaux
en anglais qui sont ouverts aux candidats de tous les pays du
monde, des cours régionaux en différentes langues pour répondre
a un besoin spécifique dans une zone géographique définie, et des
cours a la carte - sur mesure - qui viennent principalement soutenir
certains de nos projets agricoles dans le monde. De nombreux cours
de MASHAV sont organisés en partenariat avec des organisations
d’aide internationales, surtout diverses agences de I'ONU, ainsi que
des agences d'aide d’autres pays en développement, avec lesquelles
nous offrons des cours a un pays tiers, sur la base d'une coopération
trilatérale. Des cours supplémentaires sont offerts en conjonction
avec de grandes expositions et salons menés en Israél dans des
domaines de développement importants tels que I'agriculture, I'eau
et la sécurité civile.

La candidature au cours de MASHAV débute environ cing mois
avant leur commencement, par une publication des cours sur les
médias sociaux de MASHAV (http://mashav.mfa.gov.il) et des centres
de formation, ainsi que de nos ambassades dans le monde en
développement. De plus, nos ambassades diffusent une information

sur les cours aux différents acteurs du développement dans leur
pays, et parmi eux les ministéres, les autorités locales, les ONG et
les universités. Chaque candidat intéressé a participer a nos cours
doit remplir un questionnaire professionnel détaillé qui inclut une
déclaration sur I'état de santé. Tous les questionnaires sont soumis a
une premiere sélection dans I'ambassade israélienne locale, et sont
ensuite transmis au siege de MASHAV a Jérusalem, ou est réalisée
une derniére sélection des participants aux cours, en coopération
avec les centres de formation.

En outre, le Département de la formation de MASHAV offre chaque
année des douzaines de cours sur le terrain, a travers le monde en
développement. Ces cours s'étendent généralement sur une ou deux
semaines et, dans la plupart des cas, sont menés par deux spécialistes
de MASHAV, sur la base de la coordination entre MASHAY, I'entité
locale et I'ambassade israélienne. MASHAV finance tous les frais des
spécialistes, tandis que le pays hote est responsable de I'organisation
du cours, du recrutement des participants et de la prise en charge de
toutes les dépenses locales afférentes.

Cette brochure fournit des informations sur les cours de MASHAV
offerts par les centres de formation avec lesquels nous travaillons
en Israél et a I'étranger. Les cours sont classés par thémes et sous-
thémes, et bien entendu selon les différentes langues.

J'espére vivement que vous trouverez des cours intéressants dans
cette brochure. Pour toute question ou clarification, veuillez
contacter I'ambassade d’Israél la plus proche.

Meilleures salutations,

Ambassadeur Peleg Lewi
Directeur du Département de la formation de MASHAV



Technologies avancées d’irrigation et associations paysannes pour la

gestion de l'eau

OBJECTIFS

PROGRAMME PROFESSIONNEL

PROFIL DU CANDIDAT

A la fin de cette formation, les
participant(e)s seront en mesure de:
Pouvoir estimer I'adéquation des

petits systémes d’irrigation modernes
disponibles sur le plan technique et
économique. D’évaluer les opportunités
d’adapter un systéme coopératif pour
|'usage de I'eau en Afrique. D'établir les
besoins de fertilisation des cultures et
les intégrer dans les plans d’irrigation.

Planifier, installer, repiquer et cultiver une

parcelle de légumes avec un systeme

d’irrigation au goutte a goutte gravitaire.

Sujets principaux:

Détermination du régime d'irrigation

Systemes d’irrigation sous pression :
aspersion, micro aspersion et goutte
a goutte

Systémes de goutte a goutte par
gravitation

Visite des structures produisant des
systemes d'irrigation

Associations paysannes pour la gestion
de I'eau

Introduction a I'hydraulique appliquée

Pompes et moteurs

Engrais et fertilisation

Visites des cultures intensives

Planification de réseaux d'irrigation

L'informatique en irrigation

Calculs des colts

Le stage s'adresse a des ingénieurs
agronomes, des professionnels du génie
rural, chargés de projets de cultures
intensives et a des techniciens spécialisés
ayant achevé un cycle long de formation
et possédant une expérience dans
|"utilisation de I'irrigation d’au moins
deux années.
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Entreprenariat agricole, genre et développement durable

OBJECTIFS

A le fin de cette formation, les
participants seront en mesure de : Pouvoir
estimer les parametres économiques
indispensables des entreprises agricoles.
Créer un plan d’'affaire pour évaluer

les risques et les opportunités d'une
entreprise agricole. Etablir les besoins
financiers de leur plan d’affaire. Planifier
le calendrier agricole et les paiements de
leur entreprise. Evaluer les obstacles liés
au genre et intégrer des considérations
agro-écologiques dans le plan d’affaire.

PROGRAMME PROFESSIONNEL

Sujets principaux:
e Gestion du cycle des productions
» Etude de marché

* Stratégie des produits, des prix et
des marchés

Innovation et avantage compétitif

Création d’'un plan d’'affaires

Investissement et seuil de rentabilité
e L'économie de la production

Planification du travail et du paiement

Obstacles liés au genre

Organisations et coopératives

Leadership

Considérations agro-écologiques

PROFIL DU CANDIDAT

Ce stage s’adresse a des cadres
professionnels possédant un dipléme
des hautes études, et actifs dans des
projets de développement agricole ou
travaillant dans un poste pertinent au
sujet de I'entreprenariat.



L'apres récolte et la commercialisation des produits agricoles

OBJECTIFS

Les divers développements technologiques
liés aux traitements apres récolte, offrent
une meilleure chance de réussite sur le plan
technique et économique. On pourra noter
les domaines techniques des méthodes

de cueillette, de récolte, les techniques

de conservation, de conditionnement, de
transport et de distribution qui dominent
I'aprés récolte et la commercialisation. A
la fin de cette formation, les participantes
seront en mesure de: Pouvoir estimer
|"adéquation des technologies modernes
d’apres récolte et la commercialisation des
produits agricoles, sur le plan technique
et économique et méme, culturel.
D’établir les besoins d’introduire des
méthodes modernes de cueillette, de
récolte, les techniques de conservation,

de conditionnement, de transport et de
distribution dans leur environnement
professionnel.

PROGRAMME PROFESSIONNEL

Sujets principaux:

e La commercialisation en Israél des
produits agricoles

Sélection du systeme de distribution

Les instruments de la promotion
e Etude du marché et mercatique

Techniques de |'apres récolte des
produits frais

e Techniques de conservation

e Emballage, conditionnement et
transport - Etude du développement
des filieres

PROFIL DU CANDIDAT

Opérateurs économiques priveés,
agroéconomistes et fonctionnaires
responsables du développement
et de la promotion des services de
commercialisation, possédant une
licence en sciences économiques
Oou en agronomie avec trois années
au moins d’expérience dans le
développement.
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Des outils pour le développement de la production maraichére en

milieu rural

OBJECTIFS

L'exemple israélien montre que I'introduction

de nouvelles technologies est le facteur

le plus important pour le développement

du secteur maraicher. Les quatre piliers du

développement maraicher sont:

e Lirrigation au goutte a goutte

e Les semences de qualité

e Le semis de qualité des pépiniéeres
modernes

e Les cultures sous abris.

A la fin de cette formation, les participantes

seront en mesure de : Comprendre

de facon exhaustive les quatre piliers

du développement maraicher. Pouvoir

estimer les parametres technologiques

et économiques indispensables pour le

développement de ce secteur. Chaque

participant aura une image claire des

éléments qui peuvent étre adaptés a son

pays/projet, pour un meilleur développement

de la production maraichere.

PROGRAMME PROFESSIONNEL

Sujets principaux:

e Diverses technologies au long de la
chaine de valeur de la filiere

Les conditions nécessaires pour

le développement de la filiere :
L'irrigation au goutte a goutte,

les semences de qualité, le semis
mécanique des pépiniéres modernes,
et la culture sous abris

Le développement communautaire
autour de la production maraichére

La vulgarisation du maraichage

PROFIL DU CANDIDAT

Ce stage s'adresse a des cadres
professionnels, des hommes et

des femmes, issus de |'Afrique
francophone, possédant un diplome
des hautes études, et actifs dans des
projets de développement agricole
ou travaillant dans un poste pertinent
avec la production maraichere.



Production Avicole Améliorée

OBJECTIFS

Aprés avoir étudié et analysé les différents
facteurs a prendre en considération

dans I'élevage avicole intensif, les
participants seront capables de planifier
des améliorations dans leurs élevages

en tenant compte des contraintes et des
opportunités dans leurs pays respectifs.

lls seront capables d’introduire aux
poulaillers notamment des technologies
d’alimentation, de gestion, de traitements
vétérinaires de commercialisation etc.

PROGRAMME PROFESSIONNEL

PROFIL DU CANDIDAT

Sujets principaux:
e Principes de |'aviculture moderne

e Conduite des pondeuses et des
poulets de chair

Reproduction génétique et incubation

Nutrition

Hygiéne et santé

Equipement
* Registres, rentabilité et économie de
la branche

Commercialisation

La communication dans le
développement avicole

Qualité des produits avicoles

Batiments et équipements

Les aspects économiques de la
production avicole et de ses produits

Le stage s’adresse a des hommes et

des femmes ; Vétérinaires, techniciens
d’élevage, éleveurs privés, et techniciens
spécialisés ayant achevé un cycle long de
formation et possédant au moins trois
années d'expérience dans la branche.
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Production laitiere et petits ruminants

OBJECTIFS

L'élevage des ruminants en Israél pour

la production laitiere est caractérisé par

son haut niveau et par son intensivité. Le
cheptel bovin laitier constitue la partie la
plus importante de la production laitiere
mais les espéces mineures présentent, elles
aussi, des réalisations remarquables. La
collaboration étroite entre les éleveurs, la
vulgarisation, la recherche et les producteurs
organisés, ont abouti a une filiere proposant
au consommateur une gamme variée de
produits de haute qualité.

A la fin de cette formation, les participantes
seront en mesure de: Pouvoir estimer
|"adéquation des technologies modernes
disponibles ; sur le plan technique

et économique. D'établir les besoins
d’alimentation, de comprendre la sélection
des races, de se professer aux services
vétérinaires et a la gestion du troupeau etc.

PROGRAMME PROFESSIONNEL

Sujets principaux:

Agriculture et élevage en Israél et
formes de vie rurale

Conduite du troupeau laitier: Bovin,
ovin et caprin

Nutrition

Conduite de la progéniture

Génétique et principes de sélection

Reproduction, fertilité et insémination
artificielle

Hygiene et santé de la mamelle

Batiments et équipements

Tenue de registres et gestion
économique de la production

Technologie du lait et de ses sous-
produits

PROFIL DU CANDIDAT

Le stage s’adresse a des vétérinaires,
techniciens d’élevage, éleveurs
privés et techniciens spécialisés ayant
achevé un long cycle de formation
et possédant au moins trois années
d’expérience dans la branche.



DEVELOPPEMENT COMMUNAUTAIRE

L'Entreprenariat Social Comme Outil pour le Développement

Communautaire

OBJECTIFS

Approfondir les connaissances

sur les principes et stratégies du
développement communautaire
ainsi que |"élaboration des plans
d’intervention adéquats ; examiner
et analyser les aspects théoriques
et pratiques se référant a la mise
en ceuvre des entreprises sociales ;
expérimenter la planification et la
gestion d’une entreprise sociale au
cours d’'un exercice de simulation.

PROGRAMME PROFESSIONNEL

PROFIL DU CANDIDAT

L'étude de I'organisation d'une entreprise
sociale comprendra un exercice de simulation
incluant la création et la gestion d’'un projet
social et générateur de revenus, permettant
ainsi la mise en pratique immédiate des
matiéres enseignées. Il sera demandé aux
stagiaires d'élaborer le projet pouvant étre mis
en application, compte tenu de leurs réalités et
environnement. Sujets principaux :

e Processus de création d’entreprises sociales
e Planification de projets
e Organisation et Gestion d’entreprises sociales

Panorama du marché

Gestion de la production
e Le marketing
Gestion financiere

Plan d’affaires

e La communauté et les principes du travail
communautaire

¢ La mobilisation sociale
e Méthodes de suivi et d’évaluation

Ce stage s'adresse principalement
aux responsables de services ou
d'ONG, engagés dans des projets
communautaires en faveur des
populations a la base, et dans
I’organisation, la promotion et la
supervision de projets lucratifs.

FRENCH | 103



104 |

DEVELOPPEMENT COMMUNAUTAIRE

Renforcement de Capacités Pour L'autonomisation et La

Professionnalisation des Femmes Entrepreneurs

OBJECTIFS

PROGRAMME PROFESSIONNEL

PROFIL DU CANDIDAT

Expérimenter la planification et la

gestion d'une petite entreprise a travers
un exercice de simulation ; examiner

et analyser les aspects théoriques et
pratiques de la mise en ceuvre des projets
lucratifs ; renforcer la connaissance des
principes et des stratégies de I'intégration
du genre ; améliorer les techniques de
leadership, le travail d’équipe et les

compétences de prise de parole en public.

Sujets principaux :

Le programme est combiné de concepts
théoriques, d'outils pratiques et
d’exercices collectifs relatifs aux affaires,
a la finance, a l'intégration du genre

et au travail d’équipe. Afin d'étudier le
développement d'une petite entreprise,
le stage repose sur un exercice de
simulation, y compris la création et

la gestion d'un projet générateur de
revenus, permettant la mise en place
immédiate des sujets enseignés pendant
le stage. Les participants seront invités a
préparer un rapport final décrivant leur
travail, les réalisations et les résultats
obtenus au cours de la simulation.

Femmes et hommes entrepreneurs,
formateurs et leaders des organisations
sociales travaillant pour le développement
économique de leurs communautés.



DEVELOPPEMENT COMMUNAUTAIRE

L'Entreprenariat agricole - Un outil pour I'autonomisation des

femmes

OBJECTIFS

PROGRAMME PROFESSIONNEL

PROFIL DU CANDIDAT

Le programme a pour objectif de
contribuer a I'autonomisation des femmes
rurales par |'exploration de I'entreprenariat
agricole et des composants de I'économie
rurale connexes a la ferme, contribuant

a générer des revenus et des emplois,
prenant en considération I'adaptabilité
des méthodes et des technologies aux
conditions locales.

Sujets principaux :

¢ Organiser, superviser et gérer la
production d'une exploitation agricole
de facon efficace et rentable.

Entreprendre, organiser et gérer des
petits projets agro industriels.

Fournir des outils destinés a soutenir les
entreprises de petite échelle dans les
zones rurales.

Planifier et organiser les petites
entreprises agricoles, I'accent étant mis
sur le concept entrepreneurial.

Améliorer les aptitudes en matiére de
communication et de gestion.

Les professionnels et les praticiens
impliqués dans I'agriculture et le
développement rural, ainsi que des
représentants du secteur économique et
social. Les candidats doivent détenir un
diplédme universitaire dans des disciplines
connexes.
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Kak uneH cembu Hapogos, ocyaapctBo M3pavnb, nocpeactsom MALLAB, pasgenser rnobanbHyto OTBETCTBEH-
HOCTb 3a JOCTVXEHWE YCTOMYMBOrO PasBMUTVA 1 COLMaNbHON CNpaBeanvBOCTY BO BCEM MVPEe U MPeosoeHve
TPYAHOCTE Ha NyTV PasBUTUS; YAENAS MPU STOM 0CO00e BHVMaHVE BaxXHENLEN Lienn — YTObbl HUKTO He 0CTaca
nosagu.

B cooTBeTcTBUM C [NOBECTKOW AHS B 061aCTV YCTONYMBOrO pa3BuTys Ha nepuog Ao 2030 roga, MALLIAB pelaet
3afla4n B 06NACTV pasBUTUS, MPEACTaBASSA BCEOObEMMOLLWMIA 1 LENOCTHbIN MOAXOA, B TOM YMCIe K BOMPOCaMm,
TPebyoLWMM KOMMNEKCHbIX PELUEHW — TaknM, Kak reHAepHOe paBeHCTBO, 3APaBOOXPaHeHWe, 0bpasoBaHve 1
BOMPOCH! OXPaHbl OKPYXaroLLEeN cpeabl. B 3TOM CBA3MN Mbl CUMTaeM HEOObLIYaNHO BaXHbIM BOM/IOLLEHNE B XM3Hb
nepesoBOro KOMMIEKCHOrO MOAXOA], COYETAtOLLEro BCe KOMMOHEHTbI COAENCTBUA Pa3BUTMIO.

/icTopyst AeATeNbHOCT MO COAEMCTBMIO Pa3BUTUIO YYMT HaC, YTO TOMbKO COYeTaHue ObLLeHaLMoHanbHOM
MONUTUKA W YKPEMNEHWS MECTHOrO MOTeHLMana CMOXET MPUBECTU K MOAAVHHEIM MepeMeHam. ITO coYeTaHve
ABNAETCA OCHOBOW [AOArONeTHer [AedATenbHOCTM [ocydapcTBa  V3pavnb B 061acTV  MeXAyHapoAHOro
COTPYAHWYECTBa MO COAENCTBUIO Pa3BUTUIO, MpoBoAMMO MALLIAB.

CornacHo HalleMy NOYTU LWEeCTUAECATUAETHEMY OMbITY, pPeLleHVie NpobaeM PasBmUTUA NeXUT B 061aCTV Yenose-
YecknX PecypcoB, 1 MO3TOMY NbBMHAA AONS Halen AesTenbHOCTW MO COAENCTBMIO PasBUTUIO COCPeAOTOYeHa
Ha HapallMBaHWN YeN0BEYECKOro MOTeHLana, COrNacHo MeToay «MOAr0TOBKV MHCTPYKTOPOB».

A1 C ropAoCTblo MpeAcTaBarn Ballemy BHVMMaHWIO MporpammMy HapallvBaHug noteHumana MALLIAB, Bkatoyato-
LLYHO LUMPOKUIA CREKTP YYebHbIX MporpamMm Mo PassuTUI, U AEMOHCTPUPYHOLLYHO Hally FrOTOBHOCTE MOAENTHCS
OMBITOM W TEXHONOTUAMW, U CAeNaTb WX AOCTYMHBIMW M MPUCMOCOBAAEMbIMA K LUMPOKOMY KPyry rnobanbHbIX
peanbHOCTeR 1 HyXa,

MckpeHHe Baly,

Mocon Nanb Xackenb
naBa MALLIAB
/13pannbCkoro AreHTCTBa no pasBUTUIO MEXAYHAPOAHOrO COTPYAHMYeCTBa



OYuebHbli  otaen MALLAB  exerogaHo
npoBOAUT 0k010 100 KYPCOB B HALLIMX LIeHTPax
0byyeHus Mo Bcemy M3pawnto; Ha Kypcax
0byyaetca 1,500 - 2,000 cneumanncToB 13
6onee vem 100 pa3BYBArOLLMXCSA CTPaH MATL
KOHTVUHEHTOB.

AnnTenbHOCTE 6OLLIMHCTBA HaLLWX KYpCoB
COCTaBNSAET TPU Heaesn, U OHWU BK/IHOYaOT
NEKUMN, YIPaXHEHNs, , MpodeccnoHanbHble
O3HaKOMUTENbHBIE Typbl 1 TypuUcTUYeckne
3KCKypCHK. BCcem y4acTHUKaM HalWx Kypcos
NpeaoCTaBNAeTCA CTUNEHANS, BKIOYAOLLAS
NPOXVBaHWe N0 NONHOMY NaHCUOHY B FOCT-
HULAX, MPOEe3/ 1 pacxodbl Ha y4ebHbln npouecc. CTVneHana He BKIOYaeT
CTOVIMOCTb aB1abKNeToB.

MALLUAB mpoBOAMT HECKONbKO BWAOB KypPCOB: MeXAyHapOAHble Kypcbl Ha
QHIINACKOM $A3bIKe, OTKPBITHIE ANA YYaCTHUKOB 13 BCEX CTPaH MYpPa; Perno-
Ha/lbHble KypCbl Ha PasNnyHbIX A3blkaX, MPY3BaHHbIE YA0BNETBOPUTL 0CObble
MoTPe6HOCTY PasBUTKS ONpeaeneHHOro reorpaduyeckoro peroHa; Kypeel,
npejHasHaueHHble A8 OTAENbHOV CTPaHbl ¥ CneuranbHO NpUcnocobner-
Hble N5 ee YCI0BWIA, KOTOPbIE, B OCHOBHOM, CYXaT 419 AanbHeLero npo-
[BVKEHNS HaLLMX CENbCKOXO3A/CTBEHHbBIE MPOEKTOB B MUpe. MHOr1e Kypchl
MALLUAB mpoBoAATCA mpwv COTPYAHWNYECTBE C MeX/AYHapOAHbIMU OpraHmn3aLiu-
AMK, OKa3blBatoLWVe COAENCTBIE, B OCHOBHOM — pa3anyHble areHTcTBa OOH,
a TaKxke C areHTCTBaMy, OKasblBaOLLMMYM MOMOLLb 13 Pa3ANYHbBIX Pa3BUTbIX
CTPaH, C KOTOPBIMW Mbl OCYLLECTBAAEM TPEXCTOPOHHEEe COTPYAHVYECTBO B
nosb3y Pa3BMBaROLLMXCA CTPaH. Elle 0avH BWA MPOBOAVIMBIX HaMy KypcoB
- 3TO KypCbl, MPUYPOYEHHbIE K MexXAyHapOAHbIM BbICTaBKaM ¥ sipMapkam B
V13pawine B Taknx BaxHbIX 001aCTsIX Pa3BMUTYS, Kak CENbCKOE X039MCTBO, BOAO-
CHabXeHwe v rocyAapcTBeHHas 6@30MacHoCTb.

Habop yuacTHWKOB Ha Kypcbl MALLIAB HauvHaeTca npubavsnTensHoO 3a Nt
Mecaues A0 VX Havana, MoCpeAcTBOM MybaMKauuii B COLMaNbHbIX CeTaxX
MALLIAB (MHTepHeT-canT: http://mashav.mfa.gov.il), ueHTpax obydeHvs v B

HaLLyx NOCOMLCTBAX B PA3BMBANOLLMXCA CTpaHax Mupa. Kpome 3Toro, Hatum
MOCONBCTBA aKTMBHLIM 0OPA30M PacnpOCTPaHAOT MHGOPMaLMIO O Kypcax
CPeAN MECTHbIX OpraHV3aLnii, OTBETCTBEHHLIX 3a Pa3BUTLA, AENCTBYOLLMX
B roCyAapcreax — Takux, Kak MUHWUCTEPCTBA, MECTHbIe BNACTW, HempaBuTelb-
CTBEHHble OpraHy3aLnmn v BeiClNe yYebHble 3aBejeHns. Kaxabii kaHanaaT,
XeNatoLWi NPUHATL ydacTue B Kypce, JOMXeH 3an0HNTE NOAPOOHYHO Mpo-
GeccrnoHanbHy aHKeTY, BKIKOUAKOLLYHO AeKNapaLmnio O COCTOAHU 340POBLA.
Bce aHKeTbl MPOXOAAT NepBUYHbLIA 0T6OP B MOCONLCTBAxX VI3pauns, oTkysa
nepecbinatTca B LieHTpanbHbIi annapat MALLAB B Mepycanime, rae mponc-
XOAWT OKOHYaTEeNbHBI OTOOP YHACTHUKOB Pa3INYHbBIX KYpCOB MPU y4YacTum
LIEHTPOB 00yYeHNS.

BaxHO OTMeTUTb Takke, YTo YuebHblii otaen MALLAB npoBoauT exeroaHo
LeCATKA BblIE3[HbIX KyPCOB B Pa3NMYHbIX Pa3BMBAIOLMXCA CTPaHaxX MMpPa.
[NVTeNbHOCTL BLIE3AHOIO Kypca — OT HeAeN 0 ABYX, U OH MPOBOAMUTCS, KaK
npasunno, Asyma cneunanuctamm MALLAB, npu cOTpyaHVMYeCTBe npuriatla-
FOLLIEN CTOPOHbI 1 MOCONBCTBA V3panns. B ciyyae npoBeAeHNs Bble3AHOIO
Kypca, MALLIAB dunHaHcupyeT BCe 3aTpaTbl, CBA3aHHbIE C MpUriaLleHnem cne-
LannCTOB, a MPUIaLLatoLLLEee rocyAapCTBO OTBEYAET 33 OPraHM3aLmio Kypca,
Habop Y4aCTHUKOB 1 OMNaTy BCEX MECTHbIX PACXOZ0B, CBA3AHHbIX C HUM.

B faHHOM 6polutope Bbl HallgeTe MHGOPMALIMIO O Pa3AVYHbBIX MPOrpaMmMax,
npoBoanMbix MALLIAB Ha ocHOBe LIeHTPOB 0byYeHNst, C KOTOPbIMU Mbl Pabo-
Taem B VI3pavne v Bo BceM Mupe. Kypcel COCTaBAAOTCA MO pPa3HbIM TeMam U
MPOBOAATCA Ha PasHbIX A3bIKax.

1 HagetoCh, YTO bpoLLtopa 3avHTepecyeT Bac. Mo tobbiM Bonpocam Bel Moxe-
Te 06paTUTLCSA B bAvXalillee k Bam NoconbCTso M3panns.

C HannyywmnmMm noxenaHnamm,

Mocon MNener JleBn
AvpexTop YyebHoro Otaena MALLAB
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CE/IbCKOE XO3AMCTBO

M|-|oro<|>y|-||(u,|/|0|-|anb|-|b|e BO3MO)XHOCTU CEe/IbCKOro X035iACTBa U pasBuTNE CE€JIbCKUX

paVIOHOB B Multi-functionality of Agriculture and Rural Development

LE/TN KYPCA

OCHOBHbIE TEMbI

TPEBOBAHVA K KAHOAWAATAM

Llenb kypca - 06CyanTb pasnnyHble
BO3MOXHOCTV COBPEMEHHOIO YCTONUMBOrO
CeNbCKOX03ANCTBEHHOTO PErMOHaNLHOTO
pa3BUTVISA, NAEHTUOMLIMPOBATL TEHAEHLINY,
NONNTUKY 1 CTPATErVIO XXM3HECTOCOBHOTO
CeNbCKOro X03AMCTBA U ero BAVsHIE Ha
pa3BUTVIE CENbCKVIX PaiOHOB.

Kypc ocBeLLaeT creytoLLyie Tembi:

e [1onTKKa, CTPaTErna 1 OCHOBHbIE TEHAEHLN
XV3HECNOCOBHOro CeNbCKOX03AMCTBEHHOIO
PasBUTUSA.

® Posb 1 COOTHOLIEHe YacTHOro 1 0bLLIeCTBEHHOMO
CeKTOpPOB B Pa3BUTUM OTPACN.

e CTagnu CenbCKOXO3ANCTBEHHOIO Pa3BnTLS
npu nepexose K 0pnueHTUPOBaHHOMY Ha PbIHOK
CrneLnanu3vpoBaHHOMY NMPOV3BOACTBY.

* [naHnpoBaHvie, ccnefoBaHvie, NPOGeCccoHanbHbIN

VNHCTPYKTaX 1 NpeAnprHNMaTeNbCTBO B CENbCKOM

X03dMCTBe.

«Hoy-xay» 1 MoTeHUManbHble TexHonornyeckmne

BO3MOXHOCTW.

° SddekTnBHOE BOAOMNONb30BaHME B CENbCKOM

X0351CTBe.

Arposkonorus.

e ObecneyeHne kayecTsa 1 6€30MacHOCTA
CeNbCKOXO3ANCTBEHHOM MPOAYKLMN.

A0S AN, MPVIHMMAROLLMX peLleHus Ha BbICOKMX
AAMUHNCTPATUBHBIX YPOBHSIX, U AO/KHOCTHBIX
JINL 13 0BLLECTBEHHOMO 1 YaCTHOrO

CEKTOPOB, CBA3aHHbIX C Pa3BUTVEM CENbCKOro
X035CTBA. YHACTHUKM Kypca AOMXKHbI METb
COOTBETCTBYHOLLiEE BbICLLIEe 06pa3oBaHe 1 onbIT
NPaKTU4eCcKoi paboTbl B AaHHOM 061acTh He
MeHee 3 fer.



CEJIbCKOE XO3AMCTBO

TexHosiorum, mcnosibsyemMbie Ansa oXpaHbl 0pr)|(a|ou.|,e|‘/’| cpeabl N B arpoakosiormun

B Technologies for Environmental and Agroecological Issues

LLEE/TN1 KYPCA

OCHOBHbIE TEMbI

Llens kypca - 03HakoMUTb
YUYaCTHUKOB C COBPEMEHHbLIMM
KOHLeNLUMAMM, TEXHONOTUSMI 1
opraHm3aumert 3pdekTnBHOro
VICNO/b30BaHVISA PECYPCOB B
CeNbCKOM X03AMCTBE U1 CHIXXEHVS
BpeaHOro BO3AeNCTBISA NPoW3-
BO/ACTBa Ha OKPYXalOLLytO Cpesy.

Kypc ocBeLLaeT cregytoLLyie Tembi:

* BogocbeperatoLyie TeXHONOru, CMNonb3yemble A5 opoLLe-
HVISt B CEIbCKOM XO3AMCTBE 1N UCTOUYHWKM YBENNYEHWS BOAHbIX
PECYPCOB: OYMCTKA CTOUHBIX 1 KOMMYHaNbHO-OBITOBBIX BOZ,
OnpecHeHe MOPCKO BOALI U Ap.

© TexHONOrM 3emMneyCcTPoCTBa U YCTOMUYMBOrO Pa3BUTUSA

CeNbCKOro X039MCTBa, NPeAoTBPaLLAtOLLMeE 3arpA3HeHIe NOA-

MOYBEHHbIX 1 MOA3EeMHbIX BOJ,.

TeXHONOrvN yTUAN3aLMU TBEPABIX U XNAKNX OTXOA0B B

XMBOTHOBOACTBE 1 OPraHnyeckrx ObITOBbIX OTXOAOB C LieNbo

nonyyeHus briorasa.

® TexHONOrMW NepepaboTkN CENbCKOXO3ANCTBEHHOMO 1 OBITO-
BOro Mycopa, BO3BPaT (yTWAV3aLMs) NAacTVka, KapToHa
1 NNEHKN ANS MOBTOPHOMO NPOM3BOACTBA.

© TexHONOMMW OPraHNYeckoro 3emMnesenus v BoipallyBaHus
CeNbCKOXO3AVCTBEHHOM NPOAYKLWM Ha TMAPONOHMKE, Mo-
BTOPHOE 1CMONb30BaHVe APeHaXHbIX BOA B Tenamuax.

© TexXHONOrMW 3amMeHbl NeCTULMAA METUA OPOMIAR, NCMONb3Yye-
MOrO ANSt YHUUTOXEHNS CeNbCKOXO3ANCTBEHHBIX BpeanTenen
B MOYBe 1 BbI3bIBatOLLIEr0 MOBpeXeHvie 030HOBOMO C/10s, Ha
anbTepHaTVBHble CpeacTBa.

® bBuonornyeckne METOAbI 3alLMTl pacTeHNIA 1 Apyrie Cpea-
CTBa 3alLMThl OT BpeAnTeNel, anbTepHaTBHbIE XUMNYECKIAM
npenaparam.

TPEBOBAHVA K KAHOANAATAM

Kypc npeaHasHayeH Ans arposkonoros,
CNeLVanicToB Mo OXpaHe oKpyxaroLlel
Cpefbl, arpOHOMOB LUVMPOKOro Npoduns v
TEXHONIOr0B OPOLLIEHUSA 1 3eMNeyCTPOCTBa,
npenogasateneli N Hay4YHbIX PabOTHIIKOB,
CBA3aHHbIX HEMOCPEACTBEHHO C TeMaTUKOw
Kypca. YUacTHUKM Kypca AOMKHb! UMETb
COOTBETCTBYIOLLIEE BbICLLIEe 0bpa3oBaHve

1 OMbIT MPAKTUYECKON PaboThl B AaHHOM
061acT He MeHee 3 feT.
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CE/IbCKOE XO3AMCTBO

YnpaBneHne KauecTBoM, nocsiey6opoyHasi 06pa6oTka N MapKeTUHT B CEIbCKOM

X03fACTBE = Quality Management, Postharvest and Marketing in Agriculture

LE/TN KYPCA

OCHOBHbIE TEMbI

TPEBOBAHVA K KAHOANAATAM

Llenb Kkypca - HaiTh OTBeTbI 1 peLLeHns
npobem, CBA3aHHbIX C yIPaBeHNEM KauecTBOM,
nocneybopoyHo 06paboTKOM 1 MapKETVHIOM

B CENbCKOM X03AACTBe, 11 NPeACTaBASOLLNX
06LLWI MHTEPEC 415 Y4aCTBYHOLLVIX CTPaH, a

Tak e paccMOTpeTb COBPeMEeHHbIe MeTo/bl
peLleHuns 3TUx Npobaem Ha 0CHoBe 0bMeHa
HaKOMNEeHHBIMM 3HaHVIAMU 11 OMbITOM

Kypc ocBelL@eT cneaytouime Temsi:

e OcHoBHble npuHUKMNbI 1.S.0 9001-2000; I.S.0
9000 KOMMNOHEHTOB B x03dlcTBe. [Npouecc
nx BHegpeHusa. EUREPGAP; 6e3onacHocTb
NPOAYKLMM CENbCKOro X03a1McTBa, BRC 1
HACCP. 1.5.0 14001

YnakoBOUYHEbIe Liexa 1 060pyAoBaHMe,
CPeACTBa YCI0BUSA XPaHEHWs,
TPaHCMOPTUPOBKa.

AHaNn3 pbiHKa 1 oONpeseneHne NpoaykTos
BbICOKOrO Crpoca.

CTpyKTypa CenbCKOX039MCTBEHHOrO
MapKeTVHra 1 3KCNOPTHOM KOMMaHMN.
KoonepaTneHbIN 11 YaCTHbIN ONTOBbIN
MapKeTVHT, JOMVIHVIPOBaHVe ceTeit
MarasuHOB 1 NOCTABLLUMKOB / OTHOLLEHMS
MeXAy CeTAMUN MarasnHos

HpeACTaBﬂeHI/Ie HOBbIX MPOAYKTOB Ha PbIHOK.

Kypc npeaHasHaueH Ans rpynn creuvanicTos,
YUaCTBYIOLLX B MPOeKTax Mo Teme Kypca,
OCYLLIECTB/ISIEMbIX MOZ 3MMA0N HALWIOHANBbHBIX 1/
VNV MEXAYHaPOAHBIX OpraHn3aumii, yupexaeHui,
YHUBEPCUTETOB, HENPaBUTENbCTBEHHbIX
opraHviaumin 1 T.n.

YYaCTHMKM Kypca JOMKHbBI MMETb
COOTBETCTBYHOLLIEE BbICLLee 0bpa3oBaHyie 1 OnbIT
npakT1yeckor paboThl B AaHHOM 061acTu He
meHee 3 net.



CEJIbCKOE XO3AMCTBO

bopb6a c onycTbiHMBaHMEM B cooTBeTCTBMU ¢ KoHBeHLmeit OOH: CenbcKoXo34MCTBEHHOE
pasBuTUe, ob6neceHme N paumoHanbHoe yrpaBieHne BOAHbIMU N 3eMefIbHbIMU pecypcamm

B Combating Desertification: Agricultural Development, Afforestation, Water and Soil Conservation Management

LLEE/TN1 KYPCA

OCHOBHbIE TEMBbI

Llenb 370l NporpamMmel - NOAEANTLCA
CO CYLLATENAMY 3HAHVAMY 1 OMbITOM,
HakomnneHHbIM B M3pavine B 06nactu
CeNbCKOXO3ANCTBEHHOIO Pa3BUTUS, 06-
NeceHns 1 PaLMOHaNbHOM0 ynpasieHns
BOAHBIMYI 11 3eMe/IbHbIMN PeCypCamut.

Kypc ocseLlaet cnegytoLe Tembl:

e [1pobnembl U3MEHEHNA KNMMATa - MONUTMKA 1
cTpaTeruy passuTVIs B 3aCyLLAVBLIX 1 MOY3aCyLUAVBbIX
pervoHax;

CoxpaHeHVe NoYB CenbCKOX03ANCTBEHHbIX YrOANI;
YcTon4rBoe passuTiie COBPEMEHHOTO CeNbCKOro
X03IACTBa B 3aCyLUVBbIX PerMoHax;

MonnTrka pacnpeseneHns BOAHbIX PeCypcos

11 accoumaummn BoAoNoAb30BaTeneit Ans
CeNbCKOXO3ANCTBEHHOIO, OBITOBOrO Y MPOMbILLIIEHHOrO
1CNOb30BaHWS;

[OBEPXHOCTHEI CTOK 1 3pO3MI NOYBbI Ha
BOA0OPa3sjenax C y4ETOM aKTUBHOWN XO3ANCTBEHHOM
LeATeNnbHOCTY;

He KOHBeHUVOHaNbHble BOAHbIE PECYPCbI U KX
COXpaHeHMe: onpecHeHNe, 06paboTka 1 NOBTOPHOE
1CNOb30BaHVe CTOYHbIX BOJ;

IKOCUCTEMBI 1 COOBLLIECTBA, BOCCTAHOBAEHNME
O1oN0ryYeckoro pasHoobpasus;

Monntrka pasBUTA 1€CHOTO XO3AMCTBa B V3pavine n
NecHoe NnaHvpoBaHve, ncnonesosaHne MG
Bopbba ¢ necHbIMM Noxapamu B M3panne u
BOCCTaHOB/IeHVe MOCTPaAaBLUVIX YHaCTKOB;

bopbba ¢ BpeanTensaMmn 1 6onesHsmu 1ecos 1
NMPOM3BOACTBO N1€CONOCAA0YHOr0o MaTeprana;

®  SKONOTNYECKUI TYPU3M B 3aCyLLINBBIX 30HAX U Ap.

TPEBOBAHVA K KAHOAVUAATAM

Kypc npeaHasHaueH Ans cneumanicTos,
YUYaCTBYIOLLMX B OCYLLEECTBNEHUM NPOEKTOB
Ha HaLVOHabHOM, PErMoHaNbLHOM KA
NOKaNbHOM YPOBHSIX. YUACTHUKM Kypca
[ONKHBI IMeTb COOTBETCTBYIOLLEE BbiCLLee
06pa3oBaHye 1 OMbIT MPaKTMYeCKo paboTbl
B ZJaHHOW 06/1aCTL He MeHee 3 feT.
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CE/IbCKOE XO3AMCTBO

PazButmne n ynpaBJ/ieHUe arponpeanpuaTnAMMN = Development and Management of Agro-Enterprises

LE/TN KYPCA

Llenb 310l NnporpamMmbl - 03HaKoMUTb
caylaTenei ¢ onbITOM pa3BUTUSA CeNbCKOrO
X035ACTBa, HaKoMeHHbIM B VI3panne:
OpraHy3aLUMoHHbIMY, SKOHOMUYECKMU 1
buHaHcoBbIMK acnektamu. C cuctemamn
NoAAEPXKN MPOV3BOACTBA U CObITA
CeNbCKOX03ANCTBEHHON NpoayKumm. C
NPVIHLMNaMK NpeAnpUHMATENbCTBA 1
pa3paboTKOM MPOEKTOB 1 613HEC-NNaHOB
[N5 peLueHVst NpobaeM pasBuTUS XO3AICTB.

OCHOBHbIE TEMbI

Kypc ocBeLLaeT cnedytoLme Temsi:

e [peanpuHMATeNbCTBO U CTpaTerus
Pa3BUTUA B CEIbCKOM XO3aCTBE.

e [loanTvKa 1 MOAAEPXMNBAOLLINE AeNCTBUS
MUVHNCTEPCTBA CeNbCKOro X034CTBa.

® [1paBUTENbCTBEHHbIE 1 YaCTHbIe
KOHCYyNbTaUMOHHbIE 1 NOAAEPXMBatOLLME
OpraHu3auny AN Masblx 1 CPEAHNX
arponpesnpPUHNMaTENbCKUX NHULMATMB.

o [penprHNMaTeNbCTBO B PA3IVUHBIX
0TpaCNsAX CeNbCKOro X03aicTBa B V3panne.

® LIeHTp CebCKOXO3ANCTBEHHbIX

nccnefoBaHNA.

CBA3b MeXay 1ccnesoBaTensmu,

NHCTPYKTOPaMU 11 MPOVN3BOANTENSAMM.

° YnpaBneHue kaspamu B
CeNbCKOXO3ANCTBEHHBIX MPOEKTax, BejeHne
[leN0BbIX NePerosopos.

® MapKeTUHT 1 KOHKYPEHTOCMOCOOHOCTL B
CeNbCKOM X03ANCTBeE.

® VI3pannbCknii MHCTUTYT 3KCMOPTa, AaHHbIE U1
NHPOPMALMOHHbI LeHTp Ans cTpaH CHI.

KauectBo npoAyKuMn B Ce/IbCKOM X035icTBe.

TPEBOBAHUA K KAHOANAATAM

Kypc npeaHasHavueH Ans SKOHOMUCTOB,
npeanpuHMMaTeneli, pykosoamtenel YacTHelx
Vi KONNIEKTUBHBIX XO3SIACTB, UCCNefoBaTeNel u
CMeumanicToB, 3aHATbIX B AaHHOM 061acTu.

YYaCTHUKM Kypca AOMKHB! UMETb COOTBETCTBYHOLLIee
BbICLLee 06Pa30BaHME 1 OMbIT MPaKTUYECKON
paboThl B AaHHOM 06N1acTn He MeHee 3 feT.



CEJIbCKOE XO3AMCTBO

BHeApel-me MHHOBALUMMOHHbIX TEXHONIOTA N MeToAOB ynpaB/ieHUda B MOJIOYUHOM
CKOTOBOACTBE =m Application of Innovative Technologies and Management in Dairy Production

LLEE/TN1 KYPCA

Llenb 3Toi nporpaMmbl — 03HaKOMUTL
caywatenen ¢ TeXHONOMMYeCKMI acriekTamu
MOJIOYHOW OTpacaun V3pannsa ¢ nepcrnekTnson
MpVIMeHeHWs 3TOro onbITa ANS yNpaBneH1s
MOIOYHbIMI XO3AACTBaMMN B COOTBETCTBUM C
MECTHBIMY YCNIOBVAMY CTPaH - YYaCTHIKOB.

OCHOBHbIE TEMbI

Kypc ocselLaeT creaytoume Temsl:

Kopma v kopMmneHue.

Cenekuyist BbICOKOMPOAYKTUBHOM NOPOAbI.
BblpalyyBaHme MONoAHsKa.

BeTepriHapHble BOMPOChI 1 ANArHoCTvKa
3aboneBaHN.

MporpamMmel ynpasneHus CTajom v
aBTOMaTM3aLMA NPOV3BOACTBA.
TexHONOorN NPOV3BOACTBA MOIOKA:
3KOHOMMYEeCKMe 06OCHOBAaHVIS, yrpaBaeHue v
0bopyaoBaHVe, rapaHTus KayecTsa.
be3onacHoCTb MKLLEBbIX MPOAYKTOB U
3KOM0rMyeckrie CoobpaxeHus.
Accoumaums X1BOTHOBOAOB V3panns,
COBET MO MOJIOKY U MHCTPYKTOPCKasA Cyxoba
MuHncTepcTBa CenbCkoro X03aicTaa 1
Pa3ssuTtng cena.

TPEBOBAHVA K KAHOANAATAM

Kypc npeaHasHayeH Ans Cneuvanictos no
KpYyMHOMY poratoMy CKOTY, y4acTBYHOLLX

B Pa3BUTWM OTPACV Ha HALMOHANbHOM,
pervioHanbHOM WA PatOHHOM YPOBHSIX,
NPeACTaBASIOLLNX CpesHNE 1 KpynHble
X03Al1CTBa, KOOMepaTVBbl MK accoLmaLmy

B MOJIOYHOW 0TPACN. YUACTHUKM Kypca
[OMKHBI IMeTb COOTBETCTBYIOLLEE BbiCLLIee
00pa30BaHe 1 OMbIT MPaKTUYECKOV paboThl B
NlaHHOM 0bnacTu He meHee 3 neT
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CE/IbCKOE XO3AMCTBO

COBpEMEHHble cnoco6bl nyenoBoacCcTBa m Advanced Methods of Modern Beekeeping

LE/TN KYPCA

Llenb kypca - B3aMHbIA 0OOMeH 3HaHUSMV 1
OMBITOM YHaCTHUKOB Kypca 4151 BblpaboTki
3hGEKTUBHON CTPaTErvv 1 yrpasneHus
N4e10BOACTBOM C y4eTOM adanTaLum 3Toro
HOY-Xay K MECTHbIM YC/I0BUSIM Y4ACTHIIKOB B
CBOVIX CTPaHax.

OCHOBHbIE TEMbI

Kypc ocBeLLaeT creytoLLyie Tembi:

3HakoOMCTBO C MYeN0BOAYECKO OTPaC/bo
M3panns, ee CTpykTypor, Accoumatineii
N4enoBoAOB, V13pannbCknm COBETOM MO Mey,
Hay4HO-1CCNef0BaTENBLCKAMI MPOrpamMMamut
B 061aCTV NYENOBOACTBA W C YaCTHBIMM
bepmepamu.

VIHHOBaUMM B HayYHbIX NCCNe[0BaRVISX 1
TEXHONOTUN NHTEHCUBHOMO M4Ye10BOACTBA.
CoBpeMeHHble KOHCTPYKLMU YNbEB 1 1X
aKCnNyaTaums.

ObecneyeHye kayecTBa NPOV3BOACTBA Meza.
Cenekuyisi LieHHbIX MOPOZ U pa3BeseHvie
n4yenomaTok.

Bpeantenwu 1 6onesHu nyen, nx npodunakTmka
N neyeHve.

/lcnonb3oBaHMe NYen Ha onbineHNu,
yBeVYeHNe ypoxanHoCTu
CeNbCKOXO3ANCTBEHHBIX KYNbTYP.

TPEBOBAHUVA K KAHOANAATAM

Kypc npeaHa3sHaueH Anst pycckoroBOPSLLMX
cneuvanucTos. MpeanoyteHne ans
NYeN0BOAOB, YHaCTBYOLLMX B Pa3BUTUM
0TPaCN Ha HaLWIOHaNbHOM, PErMOHaNbHOM WAV
PaioHHOM YPOBHSIX, NPeACTaBASAIOLLMX COHO3bl
NYeN0BOAOB MM aCCoUMaLIMM. YUACTHUKM Kypca
AOKHbI IMeTb COOTBETCTBYHOLLEE BbiCLLee
00pa30BaHMe 1 OMbIT MPaKTUYeCKoV paboThl B
[laHHOW 06nacTu He MeHee 3 neT.



CEJIbCKOE XO3fICTBO

MeToAbl KOHTpPONA U I'Ipoq)lll.ﬂaKTVIKI/I I/IHqJEKLI,I/IOHHbIX 3a6oneBaHU u CaHI/ITaprIVI Haa3o0p
NMPOAYKTOB )XMBOTHOIO NPON3BOACTBA ® Veterinary Control of Infectious Diseases and Food Safety

LLEE/ZTN1 KYPCA OCHOBHbIE TEMBbI

Llens KypcCa — O3HakKOM/IeHVe y4aCTHNKOB Kpr ocBellaeT cieayrouime TemMbl:

Kypca C Teopviei 1 MpakTVKOM AMarHOCTUKM,
NPOPUNAKTVIKA 1 BefeHMS 6OPbObI

C UHPEKLVIOHHBIMI 33ab01eBaHNAMM

B V13panne. O6MeH OMbITOM MeXay
cneuvanycTamy CTpaH y4acTHIKOB Kypca

1 VI3panns SBSETCH 3HaUYUTENBHOW
COCTaBNAKOLLEN y4ebHOro npoLecca.

CTpyKTypa BeTeprHapHOW Ciyx6bl M3pavns
MeTozbl ANArHOCTUKN NHOEKLMOHHbBIX
3360/1eBaHVIN JOMALLUHMX XUBOTHBIX U NTULEI
Perncrpauys 1 KOHTPOb KauecTBa
BETEPUHAPHbIX BaKLMH

YCnoBKA 3KCNOpTa U MMAOPTa XUBOTHBIX U
MPOZAYKTOB XNBOTHOMO MPOVICXOXAEHNS
BeLUeHCTBO 1 KOHTPO/Ib 6onesHen y
[OMaLLHVIX 1 AVKUX KUBOTHbIX

[AvarHocT1Ka 1 KOHTPONb fALLypa, 6pyuennesa
N ATUYBEro rprnna

KnelueBsble 3a601eBaHVA 1 UX NPOGUNAKTKA
NHdeKUMOHHbIe 601e3HW pblb, KOHTPOb
KayecTBa pblbbl 1 PbIBHON NPOAYKLIMN

TPEBOBAHUA K KAHOANAOATAM

Kypc npeaHasHayeH Ans BeTepUHapHbIX

Bpayell 1 MMKPOOMONOroB, yUaCTBYOLLVX B
OCyLLeCTBNEHMM BbllLeyKa3aHHbIX 3a4a4 Ha
HaLUWOHaNbHOM, pervoHanbHOM U paioHHOM
YPOBHSAX. YUaCTHUKIN Kypca AOMKHbI IMETb
COOTBETCTBYIOLLEE BbICLLIEe 06pa3oBaHe 1 onbIT
NPaKkTM4eckoi paboTbl B AaHHON 061acTu He
MeHee 3 jer.
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CE/IbCKOE XO3AMCTBO

MHTeHCMBHOe pbi6opa3BegeHue. Mpon3BoACTBO, yNpaBieHue U 6e30NacHOCTb NULLLEBbIX

NPOAYKTOB =

LE/TN KYPCA

Llenb kypca - 03HakoMEeHVe y4acTHIKOB
Kypca ¢ npobneMamu, UMeroLLMX OTHOLEHMe
K PbI6OPA3BEAEHVIIO, KOTOPbIE MPEACTABASOT
06U NHTEPEC A1 CTPAH-YUYaCTHWL, a
Takxke PacCMOTPEHViE COBPEMEHHbIX METOA0B
peLUeHus 3TUX NpobaeM Ha 0cHoBe 0bMeHa
HaKOMNEeHHBIMU 3HAHKSAIMU V1 OMbITOM.

Intensive aquaculture: Production, Management & Food Safety

OCHOBHbIE TEMBbI

TPEBOBAHVA K KAHOAWAATAM

Kypc ocselLaeT ceaytolime Tembi:

BeeaeHMe B ppIbHOE CenbCkoe X035MCTBO
M3panng

MnaHvpoBaHMe BbipalyBaHVs Poibbl.

C6op vHbopMaLMK, HabNtoLeHVe 1 aHann3
pesynbTaToB

MeToab! BbipaLLMBaHus pbibbl - OT
IKCTEHCMBHOMO K IHTEHCUMBHOMY. MOAVKyAbTYpa
1 MOHOKYNBTYPa.

[pOM3BOACTBO KOMOVKOPMOB ANs Pbl6.
KopmneHue pbibbl, kopMa 1 406aBku. MeTozpl
KOPMEHNS, paLiMoHbl. XpaHeHvie KOPMOB 1 Ap.
BelpaluBaHme pbibbl B 3aKpbIThIX CMCTEMAX,
KneTkax.

PasMHoXeHMe pelbbl - ynpasneHvie CTagoMm.
MnaHvposaHe NponssoacTBa. OnpeseneHne
Lenen, pasmepa Ctaga PasMHOXeHNS,
NNaHVpPoBaHVe NPON3BOACTBA MaNbKOB.
MnaHvpoBaHvie NPyAOB: BUAbI U CTPYKTYpa.

Kypc npeAHasHayeH Ans creyvanictos

M0 aKkBakybType, y4acTBYOLLVIX B
OCYLLeCTBNEHW BblLLeyKa3aHHbIX 334a4 Ha
HaLUWOHaNbHOM, pervioHansHOM U paioHHOM
YPOBHSAX. YUaCTHUKN KypCa JONXHEI METh
COOTBETCTBYHOLLiEE BbICLLIEe 06pa3oBaHe 1 onbIT
NPaKTU4eCcKoi paboTbl B AaHHOM 061acTh He
MeHee 3 fer.



CEJIbCKOE XO3AMCTBO

OBOLWEBOACTBO B TEM/INLAX =® Vegetable Production Technologies in Greenhouses

LLEE/TN1 KYPCA OCHOBHbIE TEMbI TPEBOBAHVA K KAHOANAATAM

Llenb 310l NporpaMmel — 03HaKOMUTbL Y4aCTHUKOB Kypc ocseluaeT cnegytoLyie Tembl: Kypc npeAHasHayeH Ans pycCKOs3bIUHbIX

C COBPEMEHHbBIMU TEXHONOMVSAIMI BbIpaLLVBaHVS cneuvanucTos. MpeanoyTeHne 418 arpoHOMOB,
0BOLLelt B 3aKPbITOM rpyHTE, MPUMEHSEMbIMU B pyKOBOAMTENE KONNEKTUBHBIX 1 BNajenbLes
/13panne B COOTBETCTBUM C MECTHBIMY YCNOBUAMI YaCTHbBIX XO3ACTB, NHCTPYKTOPOB ¥ HayYHbIX
CTPaH - y4aCTH1KOB. pabOoTHWKOB, CBA3aHHbIX HEMOCPECTBEHHO C
BbIpaLLVIBaHVEM V1 COBITOM OBOLLIEBOAYECKON
MPOAYKLMN. YUACTHVKI Kypca AODKHbI MMeTb
COOTBETCTBYHOLLIEE BbICLIEe 0OPa3oBaHye 1
OMbIT MPaKTNYECKOM PaboThl B JaHHOW 061aCTy
He MeHee 3 fieT.

e TexHO/0rvisi BbIpallMBaHWsa OBOLLelt B
Tennmuax. IHTerprpoBaHHbIii NOAXOA K
COBNOAEHNIO KaueCTBa NPOAYKLMN.
CemMeHOBOACTBO M MUTOMHUKI AN TENANL,
CybcTpaThl 1 yA0bpeHusa And TenamL,

e OpolleHune 1N BHeCeHme yaoopeHnii Yepes
OpOCUTENBbHYO CUCTEMY B Ternauuax,
3aMKHyTble BOJ0OOBOPOTHbIE CUCTEMBI.
VIHTerprpoBaHHbIi MeToz 60pbbbl C
BPeANTENAMU B TEMINYHbBIX YCNOBUSX.

® SKONOrMYecku YACTble TeXHONOM N ANs
BblpalLBaHNsA OBOLLEN B TeNAMLUax.
KoHCTpyKLmKM 1 060pyA0BaHYe Tenaunu,
SKOHOMUYeckast 3GPeKTUBHOCTb Pa3NNYHbIX
NpOoeKTOB.

MocneybopouHas 06paboTka, XpaHeHne
CBexel 0BOLLEeBOAYECKOW MPOAYKLM 1
MapKeTUHT.
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CE/IbCKOE XO3AMCTBO

JKOJZIOrNYeCKM YNCTble N1 3KOHOMHbIe Arpo TeXHonormm gna NIMTOMHUKOB

B Agrotechnologies for Nurseries — Environmental Aspects

LE/TN KYPCA

OCHOBHbIE TEMbI

TPEBOBAHVA K KAHOAVUAATAM

Llenb kypca — 06MeH 3HaHVSIMU 11 OMbITOM
V13panns ¢ ydacTHUKamm kypca B 3ddekTriBHOM
MPOM3BOACTBE NOCAAOUHOrO MaTepuana;
03HaKOM/IeHMe C NepeAoBbIMU TEXHONOMUAMM
OPOLUEHUst V1 COXPaHeHVIst MouyBel; 60pbba ¢
BpeANTeNsMU; CUCTeMbI 1 060PYAOBaHME ANS
MexaH13aLny 1 aBToMaTU3aLmi.

Kypc ocBelLaeT cieaytolime Temb:

® VIHHOBaLMW 1 Hay4YHble pa3paboTkun B
M3PanIbCKOM CebCKOM XO3ARCTBE 1
MUTOMOBOACTBE.

ABTOMaTUYECKOE YNpaBeHne KIMMaTom B
MUTOMHUKAX U X KOHCTPYKUMN.

Mpov3BOACTBO MOCAZ04HOIO MaTepurana B
M3panne.

BogocbeperatoLLye TeXHONOM MM U HanopHble
CUCTEMbI OPOLLEHNA B CENIbCKOM XO3ANCTBE -
V13pannbCkni noaxop.

VIHHOBaUWW B yNpaBNeHUM 1 MapkeTuHre.
B3avmogelicTsrie NoYBkl, BOAbI 1 PaCTeHWIA.
BogonoTpebnenvie Ang BbipaLLyBaHs
nocajo4Horo MaTepuana. ABToMaTvi3auns B
cMcTemMax OpoLLEHNS 1 NoAaqu ya0opeHns ¢
LeNbH0 SKOHOMUY BOAHBIX PECYpCoB

TexHviKa v TeXHONONA 3aLLWTh PACTEHW B
OTKPBLITOM 1 3aKPbITOM MPYHTaXx.

BavsiHve KoHcynbTalUroHHON cyxobl 1
COBPEMEHHbIX TEXHONIOMUN B C/X-BE Ha KauyeCTBo
NPOAYKLMN.

/icnonb3oBaHKe N30NMPOBaHHbBIX CyoCTPaToB B
MUTOMHUMKaX

3alinTa OT BpeauTenei n 6onesHen B MUTOMHIIKaX.

Kypc npeaHa3sHaueH Anst pycCkosi3blUHbIX
cneuvanucTtos. MNpegnoytervie Ans
arpoHOMOB, PYKOBOAMUTENEN KONNEKTUBHBIX 1
BNafeNbLEB YaCTHbIX X03alCTB, MHCTPYKTOPOB
1 Hay4YHbIX paboTHNKOB, CBS3AHHbIX
HenoCcpeACTBEHHO C BbIpaLUMBaHWEM U
COBITOM MOCaZ04YHOrO MaTepvana Ans CaZoB

1 1eKOPaTVBHbIX PaCTeHMIA. YUYacTHUKN Kypca
[OMXHbI VIMETb COOTBETCTBYHOLLEe BbiCLLiee
06pa3oBaHMe 1 OMbIT NPaKTU4eckor paboTsl B
JlaHHOV 06NacTn He MeHee 3 eT.



CEJIbCKOE XO3AMCTBO

YnpaBneHue ncnosnb3oBaHeM BOAHbIX PecypcoB U B(I)q)eKTI/IBHbIe TeXHoJiIorMn opoLueHunA
B CE€J/IbCKOM XO3fACTBE = Agricultural Water Resources Management and Efficient Irrigation Technologies

LLEE/TN1 KYPCA

Llenb kypca — 03HakOMUTb Y4ACTHIKOB C
opraHvsauyelt n npobnemamut BOAHOro
X03ACTBa V3pavnng, ¢ myTamu peLleHs
npobaemMbl HeXBaTKV BOAbI V1 C METOAaMU
5KOHOMHOTO €€ NCMNO/bL30BaHUs AN
OpOLUEHUS B CENIbCKOM XO35IACTBeE.

OCHOBHbIE TEMBbI

Kypc ocselLaeT ceaytolme Temsl:

FocyfapcTBeHHbIe 1 pernmoHansHble
opraHmM3aummn BOAOCHabXeHNs

BoaHoe 3akoHoAaTeNnbCTBO 1 LieHa Ha
BO/IHbIE PeCypChbl B CE/IbCKOM XO35NCTBE
Accoumaummn CeNnbCkOXO3aNCTBEHHbBIX
BOZ0MONb30BaTeNeN.

OpolueHne CenbCkoX03anNCTBEHHbBIX KyNbTyp
C y4eTOM OrpaHNYeHWNA OKpyXaroLLern cpespl,
1CMO/b30BaHVE CTOYHbBIX BOJ,.

KoHTponb Bnaru, npeAoTspaLleHune
3aCoNeHVIt MOYB U BOAbI.

[oTpebHOCTL pacTeHNii B BOAE.

Cnocobbl opolleHns. MnaHnposaHve
OpOCUTENbHbIX HAaMOPHbIX CUCTEM.
«Hoy-Xay» 1 npovssoanTen obopysoBaHNs
L1 OPOLLEHNS.

TPEBOBAHUA K KAHOANAOATAM

Kypc npeaHasHaueH ANna ruapoTeXHIKOB,
PYKOBOAUTENE XO3ANCTB 11 OpraHn3auunii
BOAOCHabXeHWS 1 BOAOMOIb30BaHMS,
nccnefoBaTenei 1 CneLmuanicTos, 3aHaTbx

B laHHOW OTPaC/IN. YUaCTHMKMN Kypca

[OIXHbI VIMETb COOTBETCTBYIOLL|Ee BbICLLIEe
00pa30BaHMe 1 OMbIT MPaKTUYeCKon paboThl B
JNlaHHOM obnactu He MeHee 3 neT.
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CE/IbCKOE XO3AMCTBO

YnpaBsieH/e ncnosib3oBaHMEeM U oXpaHa BOAHbIX 1 NOUYBEHHbIX PECYPCOB B C€/IbCKOM
XO3AMCTBE = Soil Conservation and Water Resources Management

LE/TN KYPCA

Llenb Kypca - 03HakOMUTb Y4aCTHIKOB

C opraHusaumnelt 3pdekTMBHOro
VCNO/B30BaHIS BOAHbIX V1 3€MeNbHbIX
pecypcoB B CebCKOM X034cTBa M3panns,
C y4eTOM BOMpOCa OXpaHbl MOYB.

OCHOBHbIE TEMbI

Kypc ocBeLLaeT cresytoLLyie Tembi:

e [pobnembl pacnpeseneHnsa BOAHbIX PecypcoB
1 accoumaLm CenbckoxXo3ancTBEHHbIX
BOZOMO/Ib30BaTeNeN.

e OpoLLeHie CenbCkoX03aNCTBEHHBIX KybTyp

C YYETOM OTrPaHNYEHI OKpyXatoLLer cpeabl,

NCMONB30BaHNE CTOYHbBIX BOJ,

HoBble TexHONOrMK B OXpaHe Noys 0T 3pO31n U1

3acofeHyis, OTBejeHMe N30bITOUHbIX BOA.

® [oA3eMHbIV ApeHaX Ha OPOLLIAeMbIX 3eMSX.

CBoiicTBa 1 NpobaeMbl CENbCKOXO3ANCTBEHHOMO

1CMOb30BaHNS MOYB.

® OcobeHHOCTH KapTorpadrpoBaHns NoYs,
npeAHasHa4YeHHbIX NS CebCKOro X0353MCTBa,
reorpaduyeckas nHdopmaLoHHasa cuctema (GIS).

e Crocobbl MenvopaLmm, OXpaHbl 1 CNONb30BaHNA
3aCONEHHbBIX 1 CONOHLEBATLIX MOYB.

® BnaroycTponcTso pek 1 KaHanos..

TPEBOBAHVA K KAHOANAATAM

Kypc npeaHasHadeH Ang rnapoTexHKoB
1 MENOPATOPOB, MHXEHEPOB Mo
NpVPOA006YCTPONCTBY, MOYBOBEAEHNIO
3KONOTKK, PyKOBOAMTENEN OPraHn3aLii
BOZOMONbL30BaHNS, UCciesoBaTenei

1 CNeUnanmnCToB, 3aHATLIX B AaHHOM
0TpacaK, 13 OBOLLECTBEHHOrO 11 YaCTHOTO
CEKTOPOB. YUaCTHUKM KypCa JOMKHbI METb
COOTBETCTBYIOLLee BbiCLLee 0bpa3oBaHie
1 OMbIT NPaKTUYeCKo paboTbl B JaHHON
061aCTV He meHee 3 fier.



CEJIbCKOE XO3AMCTBO

ynpaBneHme n 3¢¢eKTVIBHoe ncnosib3oBaHmMe orpaHNYeHHbIX BOAHbIX pecypcoB

® Management and Efficient Use of Scarce Water Resources

LLEE/TN1 KYPCA

OCHOBHbIE TEMBbI

TPEBOBAHUA K KAHOANAOATAM

Llenb 370l NporpamMmel - NOAEANTLCA CO
CyLIaTeNAMI KYPCa 3HaHVSAMU 1 OMbITOM
/3panns B 0bnactv 3GdeKTBHOM CTpaTernm
VI METOA0B YNpPaBAeHUs orpaHnyYeHHbIMY
BOAHbLIMU Pecypcamu, pecypcocbeperatomm
TEXHONOMUAMY MCMONB30BAHNS BOAbLI U NOYBbI
B apWAHbIX V1 CEMVAPUAHBIX KNMMaTUYECKIX
YCNOBUSAX C Y4ETOM BO3MOXHOCTY UX
aanTaumum K MeCTHbIM YCIOBUAM CTPaH-
YHYaCTHUKOB.

Kypc ocselLaeT ceaytouime Temsi:

e [13pannbckaa nporpamma NEWTech HoBble

SddekTrBHbIE BogHble TexHonornm.

CTpaTterna oCcBOeHVS CyLLEeCTBYIOLLMX 1 HOBbIX

BO/HbIX Pecypcos B V3panne. IkoHOMUYeckas

1 GVHAHCOBaA NOAVTVIKa MpW pacnpeaeneHnn

BO/ZHbIX PECYPCOB.

e MeTeoponormyeckas 6asa AaHHbIX 1 c1cTema

MOHWTOPVHIa PacXoAoB ¥ KayecTBa BOZb! B

NCTOYHMKAX.

AccoLmaumm CenbCkoX03aMCTBEHHbBIX 1 FOPOACKIMX

BO/ZIONONb30BaTENe — HOPMbI U KOHTPO/Ib

BOZOMOTPEONEHNA B 3aCYLUANBBIX KNMMATNYECKMNX

30Hax.

e [oTpebHOCTE pacTeHnin B BOAE 1 OpOLLEeHMe
C y4eTOM 3KONOMMHeCKMX OrpaHnYeHni.
MnaHvpoBaHMe CUCTeM OPOLLIEHWS Ha OCHOBE
BOAOCOEeperatoLLein NppUraLioHHOM TEXHONOMMN.

e ObpaboTka 1 MOBTOPHOE 1CMONb30BaHVe CTOYHbIX
11 CONIOHOBATbIX MOA3EMHbIX BOZ A5 OPOLLEHVS.
KoHTponb Bnaru, npeAoTBpaLLeHme 3aCONeHNS Noys
1 BoAbl. OTBEAEHVE 11 COXPaHEeHVe MaBOAKOBbLIX BOJ,
11 CO3aHVe BOAHO-peKpeaLiOHHbIX 3an0BeAHNKOB B
YCNOBUAX MYCTbIHN.

® BojoonpecHWTenbHble TEXHONOMMW 1 MPeANpUaTUS.

Kypc npeaHasHaueH Anst CNeulyanicTos,
YYaCTBYIOLLMX B OCYLLLECTBNEHMI NPOEKTOB
Ha HaLVIOHaNbHOM, PEeroHanbHOM UK
NOKaNbHOM YPOBHSIX. YUaCTHUKM Kypca
[ONXHBI VIMETb COOTBETCTBYIOLLIEE BbICLLIEe
00pa3oBaHMe 1 OMbIT MPaKTUYeCKOW paboTsl
B ZlaHHOI 0bnact He MeHee 3 neT.
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OBLULECTBEHHOE PA3SBUTUE

Monnunsa n OGLIJ,ECTBO B Police and Community

LLIENN KYPCA OCHOBHBIE TEMBbI TPEBOBAHUA K KAHANAOATAM

IpaxaaHckas 060pOHa 1 NpeAOTBpPaLLeHe Lenn: COTpyAHVIKM NOAVLMW, NPeACTaBUTeNN

HaCUAVA ABNAIOTCA 06N1aCTLIO NePBOCTENEHHOM e [loBbllUeHe yPOBHA 6@30MacHOCTH U Taknm YYEOHbBIX LIeHTPOB NOANLMN, FNaBHbIE AeATenn

BaXHOCTW C Havane 90-x rofo.. bopbba ¢ 00pa30oM NOBbILLEHe KayeCTBa XU3HW. B 06LLeCTBE, 3aHUMatOLLMECH OOLLECTBEHHON

OTCYTCTBYEM 6E30MaCHOCTU N HacKaneM, pacteT e [lepesada 3HaHW 1 ONbITa B 06N1aCTK 6€30MacHOCTbIO, MPeACTaBUTENN CNYXO

BO BCeM MUPe V1 AaNgeTCa OAHOM V3 MNaBHbIX Tem COTPYAHNYECTBA U3PanNLCKO NOMNLAN 1 6€30MacHOCTN B MECTHbIX OPraHax Bactu,

Ha NOBECTKE AHA L, NPUHVMAOLLNX PeLLeHS 1 06LLEeCTBEHHOCTL. npeACTaBUTeNN OOLLECTBEHHBIX OPraHM3aLmi,

pa3pabaTbiBAOLLVIX MNaHbI Pa3BUTVS 06LLECTBA. e [locTpoeHne Moaener No3BONAILLMX 3aHVIMBIOLLMXCSA 06LLECTBEHHOM 6e30MacHOCTLIO,
Pa3BUTb BOJIOHTEPCKYHO AEATENBEHOCTL B Naepbl BONOHTEPCKIMX OPraHun3aLmnii (ecm

InaBHas GyHKUMS NoAvUmMy - obecneveHune
6e30MacHOCTV rpaxzaaH, bopbba C Teppopr3Mom
v noAdepXaHvie obLLecTBeHHOro nopszaka. Cessb
MexZy noauLyelt 1 06LLECTBOM OYeHb BaxHa Ans
obLecTsa.

COTPYAHNYECTBE C NOANLMEN. TakoBblE IMEHTCS)
MpesocTaBneHme CPeaCcTB peanmsaLnm Ha

NPakTVIKe N3PauabCKOro OnbiTa CO3AaHug

BOJIOHTEPCKMX NOAPA3AENEHNA 1 VX CBA3b C

noanumen.

OnbIT N3panNbCKO MOANLNN N3YyHaeTCa MHOTVMU
areHTCTBaMun BHyTPeHHe 6e30MacHOCTH BO BCeM
Mupe. V3pannbckas NoAnLms Hakonmuna 60bLLoi
OMbIT B 061aCTW NHTErpaLn 406pOBOAbLEB.
Bon0OHTEPOB B V3pannbCkoi noavumm bonee yem
57000 uenosek. [ins paboTel JO6POBOAbLLEB

X MOMOLLM NOANLMN MOYTN BO BCEX OTPAC/SX
HakomneH yHUKanbHbIN 1 3GdGeKTVBHbBIN CNoCob,
YTOObI BKIHOUNTL B 3Ty AATENBbHOCTb BCE CIOU
13panibCKoro obLLecTBa.
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OBLLUECTBEHHOE PA3SBUTUE

06yl-|e|-||/|e, 3auimTa oT ANCKPUMUHaUNWN, pe-UHTerpauyumsa B 06I.Ll,eCTBe, ncuxosiornyeckas
n couynajibHas nomMmollb AeTAM U NOAPOCTKaM, XXUBYLLM C BUAY =& Psycho-Social Care, Support,
Education, and Protection of Children and Adolescents living with HIV/AIDS

LLEE/ZT1 KYPCA

OCHOBHbIE TEMbI

TPEBOBAHVA K KAHOAVUAATAM

e [1pOAEMOHCTPNPOBATL YYACTHMUKAM
MHOrOrpaHHbIi NoAXoA k npobneme BAY/CMNA
— C TOYKM 3PEeHVS CUCTEM 34PaBOOXPaHEHNs,
06pa3oBaHVis, CoLManeHbIx CIyxo, a Takke
nepcnekTUBbl U He0OXOAMMOCTb KooMmepaLmm
Mexzy BCcemu cyxbamu

® O3HaKOMWTb Y4aCTHUKOB C OCHOBaMM
NCUXOCOUMANEHOM MOMOLLM

e [1oNy4UTb 3HAHNA B CEAYHOLLIX 06NacTAX:

® Pa3BuTVIE HABBLIKOB ObNeryeHns
NOCTTPaBMaTUYeCcKoro CUHAPOMa;
BblpaboTka 3MOLMOHaNbHOM YCTONYMBOCTL
U KN3HECTONKOCTN INYHOCTU

e |/IcnoNb30BaHNe anbTepHaTVBHbIX BIA0B
Tepanuu — 6ubaroTepanns, NCKycCTBo,
My3bIKa, ABVXEHVE U T.A.

e [oHATb, Kak 0becneunTs AeTam r
NOAPOCTKaM, XuByLLMM € BY, gocTyn k
BOCMMTAHWMIO 1 0OPa3oBaHWIo B 6e30MacHOM
1N [OBpOXeNnaTeNsHoOM cpese, NCKNUatoLLen
NPOABNEHNS ANCKPUMMHALNN

e 06CyANTb U MOHSATL BaXHOCTb KOOPAMHALMN
[1eaTeNbHOCTY PasvyHbIX CTPYKTYP; paboTbl
B MyNbTN ANCLMNAVNHAPHON KOMaHAE; pe-
MNHTerpayu B obLLLecTso

o KpalHas ya3BUMOCTb AeTelt 1 MoAPOCTKOB,
XUBYLLMX € BUY — cTeneHn v Bufbl
puicka; OCHOBHble NoTpebHoCTN BMY-
NHONUMPOBAHHbIX AeTel

e [lon0XeHwWe B BhlLLeykazaHHOW cdepe B

CTPaHax-y4acTHmLax

CTpyKTypbl OKa3aHUA MOMOLL U YXOA3;

MeanupHckme 1 counanbHble acnekTel BAY

n CMN/; BocnntaHve TONepaHTHOCTA U

npefoTBpaLleHue ANCKPUMUHALMM

e Posb 00LLeCTBa B NPefoCTaBieHI yXo4a 1
yCnyr AeTAM 1 NoAPOCTKaM, XMByLwnm ¢ BAY;
OnpegeneHvie 1 aHanv3 pucka Ana Aeten u
MOAPOCTKOB, XMBYLLMX C B/Y B obLecTBe

YXaXMBaeT 3a AeTbMU 1 MOAPOCTKaMU
lNcrxocoumanbHasi MOMOLLb - MOCTPOeHue
[OBEpUTENbHBIX OTHOLLEHNIA. Pa3BunTHe
XN3HECTOMKOCTM 1 CMOCOBHOCTY BBICTPO
BOCCTaHaBNMBaThb JyLeBHOe paBHOBec/e

° MeToabl BMeLIaTeNsCTsa — A4eTh U NOAPOCTKM U

T€, KTO 3@ HUMU yXaxXunBaeTt

e A/'IbTepHaTVIBHaﬂ Tepanus - My3blka, MCKyCCTBO,

ncnxo-Apama, brbanoTepanus

MHTerpaunsa geter 1 NOAPOCTKOB, XMBYLLX C
BMY B 06LLECTBO 1 B 06pPa30BaTe/bHYHO Cpesy
[pynnbl NOAAEPXKYM, B TOM YMCNIe A1 TeX, KTO

Kypc npeaHasHa4aeTca ANg XeHLWUH 1
MYXUVH, CNeLnanvsnpyroLmnxcsa B chepe
ncuxonorum 1 obpasoBaHvis; NpeAcTaBuTenei
HMO, 3aHKMatoWmxca npobnemamu B4/
CMW/; obliecTBeHHbIX PabOTHIIKOB,
coumanbHbIX paboTHKKOB, Bpayeii, Meacectep,
npenogasatenel BY3oB.

OX1A2eTCs, UTO Y KaHAWAATOB MMEEeTCH
COOTBETCTBYHOLLEE 0Bpa30BaHyie 11 OnbIT
paboThl C AeTbMU 11 MOAPOCTKAMY, KUBYLLMY C
BNY. MpegnouteHne okasbiBaeTca KoMaHiaMm,
pPaboTatoLLMM C AETbMU 1 MOAPOCTKAMK,
XNBYLLMMU € BUY.
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OBLULECTBEHHOE PA3SBUTUE

Cucrtembl noaAaep>XKn >XeHCKoro npeanpyuHMMaTes/IbCTBa ® Support Systems for Women

Entrepreneurs

LE/TN KYPCA OCHOBHbIE TEMbI TPEBOBAHVA K KAHOANAOATAM
[1o okoHYaHMO NpeanaraemMoro cemmHapa e CuCTeMbl NOAAEPXKN MPEANPUHMMATENBCTBA CeMMnHap NpeaHasHayaeTcs Ans, paboTatoLLyx
YUYACTHUKN: B 3pauvne v adpdekTrBHas NpakTiKa B rOCYAapCTBEHHbIX areHTCTBax 1 Cnyxbax

® PACLUMPAT 3HAHWSA O CUCTEMaX MOAAEPXKM
npeAnpuHMMaTensali B ManoM G1sHece, Kak
VIHCTPYMEHTaX PErMoHanbHOro 1 MeCTHOro
passuTUs;

® 03HaKOMSTCS C CYCTEMaMU MNOAAEPXKKN MUKPO
Y MaKpo npeanpuH1UMaTensCTea B V3paune,
BK/ItOYast TEXHONOTUYECKe NHKY6aTOPBI,
1 NOVIMYT, Kak MPUMEHWTb 3TW naen Ha
npakTuKe;

® 06CYAAT MONOXEHME XEHLLINH-

npeanpviHUMaTenel Bo BpemeHa 6bICTpbix

rN06abHbIX MepemMeH 1 MoaenaTcs

nepeAoBbIM OMLITOM B 3TOM Chepe;

PaCcCMOTPAT MyTUW yKpenneHus

VHCTUTYLIMIOHabHbIX PECYPCOB.

1 MONUTIKE B 06NaCTU COAENCTBIS
npeaAnpUHMAaTENbCTBY

MapKeT/HroBble cTpaTernm Ana Manoro
b13Heca

MHQOPMaLMOHHbBIE 1 KOMMYHMKALMOHHbIe
TexHonornu (VIKT) n HoBble BO3MOXHOCTW ANs
KEHLLMH

VIHTEepHET KakK CTOYHNK MHOpMaLmK 1
coBeTa

XeHLLMHbI B GOPMUPOBaHIL BU3HeC cBA3el
HaBblkv yrpaBneHna
XKeHLWmHbI-NpeanpuHMMaTeNV B 3moxy
3KOHOMMYECKVX NepeMeH

BusHec nabopatopus - MpakTUYecknii onbIT:
OT Waen Ao busHeca

KeHLWWHbI 1 B3HEeC-HETBOPKNHT
Mcmxonorus Kak MHCTPYMEHT ANs YCNeLHOoro
b13Heca

noaaepxku MCb, HIMO, 3aH1MMatoLLNXCA MUKPO-
KpeauTamu, NOAAEPXKOM 1 Pa3BUTEM MANoro
6V13HeCa, a Takke accoumaumsx AenoBbIx
KEHLLWH.

OXMAAETCA, UTO Y KaHAVAATOB NMEETCs
COOTBETCTBYIOLLIEE 06PA30BaHME B SKOHOMMUKE,
yrpaBaeHnn 6113HeCOM, PErvoHaNbHOM
MNAHVPOBAHNM, MPOMbILLJIEHHOM YrPaBeHUM
V1 CXOXVIX 0671aCTsX. [100LLPAETCS yuacTvie
KaHAMAATOB, PaboTatoLLVX B CEbCKOW
MECTHOCTY, a Takxe OTAANEHHbIX pernoHax
CTpaHsbl.



OBLLUECTBEHHOE PA3SBUTUE

Wcnonb3oBaHne MHPOPMALMOHHO - KOMMYHUKALMOHHbBIX TexHonorui (UKT) ans
npoagBv>kKeHnsa Mmasioro 6U3HECA m Use of Information and Communication Technologies (ICTS) for the

Advancement of Small Enterprises

LLEE/ZT1 KYPCA OCHOBHbIE TEMbI TPEBOBAHUA K KAHOANAATAM
[0 OKOHYaHWI0 NpejNaraeMoro cemmHapa CemmnHap 6yzAeT BKAOUATb NeKLUM 11 yuebHble CeMMHap NpeAHa3HayaeTcsa ANs XeHLWWH 1
YUACTHUKM: BUM3WTbI MO CAEAYHOLLIM TeMaM: MY>XUVH, paboTaroLLVX B FOCYAAPCTBEHHbIX

® npoaHanusnpytoT ponb VKT 1 coumnanbHbIx
ceTelt B yNpaBAeHN ManbimM B3HECOM

® 03HAKOMATCA  C MPaKTNYeCKMM
VNHCTPYMEHTaMW 1 TEXHONOTMAMY, KOTOPbIe
MOTYT ObITb VCMONB30BaHbI B yNPaBAeHU 1
pa3BUTUK bu3Hecs;

® 03HAKOMATCA C CUCTEMaMU MOAAEPXKM
MVKPO- ¥ MaNnoro npeanpuHnMaTensCrsa
B V3panne, BKtoUad TexHoNornyeckme
NHKY6aTOPbI, U MOMMYT, Kak MPUMEHUTE 3TK
naeun Ha npakTuke

® 06CYAAT MONOXEHE XEHLLINH-
npeAnpuH1MaTeneii BO BpemeHa bbICTpbIX
rnobanbHbIX MepeMeH 1 NoaenaTcs
nepezoBbIM OMbITOM B 3TO Chepe

o VIKT KaK MHCTPYMEHT yrnpaBieHns 1 passuTug
Manoro busHeca

e /IHpopMaLIOHHbIe 11 KOMMYHUKaLVOHHbIe
TexHonoru (VIKT) u HoBble BO3MOXHOCTU ANs
TPYAOBOW 3aHATOCTN

® /IHTEepHeT Kak NCTOYHVIK MHGOpMaLn

e CounanbHble CeTU Kak MHCTPYMEHT
NPOABWMXEHNS b13Heca 1 pacLuMpeHns
br3Hec-cBAzen

® XKeHLUMHbI U «reHAepHas NponacTby,
pacLUnpeHne BO3SMOXHOCTEN XeHLLVH

® XeHLUMHbI B 1eN10BbIX Kpyrax

CTpaternu noaaep>xku Ana Manbix

NPeanpuUATUl - NCCNeoBaHe 13PanibCkoro

onbliTa passutng MCb

areHTCcTBax U cnyxbax nogaepxkm MCB, HIMO,
3aHUMAROLLMXCH MUKPO-KPeANTaMU, MOALEPXKKON
1 pa3BUTVIEM Manoro O13Heca, a Takke
accoumaumax AenoBbIX XeHLLMH.

OxnpaeTcs, YTo Y KaHANAATOB nMeeTcq
0bpasoBaHue B chepe 3KOHOMUKY, ynpaBieHus
613HECOM, PETVIOHANBHOM MAAHNPOBAHWN,
MPOMBILLNEHHOM YTPABAEHWIN 1 CXOXMX
o6nacTtax. MperMyLLecTBO NPeAoCTaBaseTcs
KaHaWaaTaM, paboTatoLLYIM B CENbCKOM
MECTHOCTW, a TakKe OTA3NEHHbIX PervioHax
CTpaHbl.
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OBPA3OBAHUE

TBOp‘-IeCKOE Mbill1eHue B cneuynasibHOM 06pa303a|-|vw| B Creative Thinking in the Field of

Special Education

LLIENN KYPCA

OCHOBHbIE TEMbI

TPEBOBAHUNA K KAHOAVNAATAM

[ins obecneyeHns Hagnexallero ypoBHs
00pa30BaHVa AeTelt C 0COBbIMU HyXAamMN,
KOTOpble yyaTcs Mo crnelyanbHbiM
06pa3oBaTebHbIM MporpaMMam, 1 Tem cambim
[aTb M BO3MOXHOCTb YBEANUNTb UX MOTEHLMaT,
YTOObI MHTErpUPOBaTLCA B HOPMATVIBHbIN
XU3HEHHbIV LMK/, HEOBXOAVMO MOArOTOBUTL
yymnTenei, Kotopble CMOryT CO34aBaTh 1
CN0/b30BaTh CreLnansHele Mporpammbl, B
COOTBETCTBUM C IAHHbBIMYI A€Tel, 00yYatoLLIXCH B
cneuvianbHOM 06pas3oBaHNM.

TBOp‘%eCKOE MblLLNeHe B 061aCTV
cneuvianbHOro O6paBOBaHVIF| no3BondeT
MOBbLICUTL MOTEHLWAN KaxXa0oro pe6eHKa B
COOTBETCTBUM C €ro CNOCOBHOCTAMM U JAaHHbIMW.

VI13pavnb Hakomun 60NbLIOKA OMbIT B
VCMO/B30BaHNN NepefoBLIX METOA0B,
pa3paboTaHHbIX B pesysbTaTe npowecca
«TBOPYECKOTr0 MbILLIEHVS» 11 CTapaeTcs nepeaaTs
€ro ApYrim CTpaHam.

TeMbl MporpaMmbl:

* VIHAUMMPOBATL NPOEKTHI 1 HOBbIE MOAENN B

06nacTu cnelyansHOro 0bpasosBaHus.

MpUCNoCco6YTL NPOLLECCHI 0BYYEHNS 1

TBOPYECKOro MblLLNEHVS ANst LieNeBol

ayauTOpKK, YTOBBI PACLLVPUTE CBOV 3HAHVIS

1 CO34aTb PasHOHaMNpPaBAeHHbI NOTOK

06pa3oBaTeNlbHbIX METOA0B.

° Pa3paboTaTb HOBblE MOAENV MHTErpaLum
LieTelt C 0COBbIMU HyXAamK B CMeLnanbHOM
06pa3oBaHN Mo Temam:

® PervioHanbHoe 06pasoBaHyie;

® YpoBeHb LUKON,

® YpoBeHb K1accos;

® VIHAVBUAYaNbHbIA ypoBeHb pebeHka.

° lNepesaya U3pannbCKoro OMbITa B AaHHOM
obnactu

MeHezxepbl rocyAapCTBEHHbIX YYeBHbIX
3aBefeHunll 1 HenpaBUTeNbCTBEHHbIE
3KCMepsl, CneLvanucTbl, paboTaroLLme B

chepe 06pa3oBaHusa B LLKOMAX, YACTHBIX
yUebHbIX 3aBEAEHWSX, MEHEeXepbl, AMPEKTOPb
accoypaumii 1 HeKOMMEPYECKMX OpraHn3aLni,
3aHVMaOLLMXCA



OBPA3OBAHUE

WNHTerpauus pgeTteli c 0C06bIMUN HY)KAAMU B HOPMATMBHYI0 06pa3oBaTe/ibHYH0 cpeay

B Integration of Children with Special Needs in Normative Educational Frameworks

LLEE/T1 KYPCA

OCHOBHbIE TEMBbI

TPEBOBAHUVA K KAHOANAATAM

B COOTBETCTBUM C MepPeCcMOTPeHHbBIMY MPOrpaMMamm
paboTel BO3, ¢ 2006 r. NpUHATLI METOASI
AesTeNbHOCTU B OTHOLLEHWUWN UHTerpauum AeTei

C OCOBBLIMY HYX/aMW B HOPMaTUBHYHO cpegy. 3To
ABNSAETCA 0O6A3aHHOCTBIO KaX A0V CTPaHbl, YUTO6bI
MO3BOUTH CBOUM rpaxAaHam C 0COBbIMY HyXXAamn
XWTb JOCTOMHO ¥ paBHOMPaBHO. MHOrVie CTpaHb!
MCNONb3YHOT pa3paboTaHHble B 3TOM BOMpoce
METOAbI, APYrvie HaxoAATCs B Pa3NUHbIX CTaaVsX
npo6 1 owmnbok. Ans Toro, 4tobel cGopMyIMpoBaThL
CNoCobbl ONepaTUBHOrO OCYLLECTBAEHNS 1
peann3aumm 3Trx METOA0B B CTPaHe, KoTopas
BHEAPSeT ykasaHuns B 061aCTV 34paBOOXPaHeHVs,
coupanbHoro obecrneyeHyst 1 0bpasoBaHus, a Takkxe
CTPOWTENBCTBO COOTBETCTBYHOLLIEV MHGPACTPYKTYpbI,
MOXHO VCMO/b30BaTh HAKOMIEeHHbIN M3pannem onbiT.

V13paunnb, Kak CTpaHa UMMUIPaHTOB, ABASETCA OAHUM
V3 IMAEePOB B chepe yxoaa 3a OTAeNbHbIMI Fpynnamm
HaceneHus C 0CobbIMU HyXAamu. bbin NprobpeTeH
60MbLLOW OMbIT 1 3HAHWS B 3TOI 06AaCTH, KOTOPbIE OH
nepejaeT MHOTMM CTPaHaM Mypa.

B CTpaHax, rae vcnoib3yrTca MeToabl, npeiHasHa-
UeHHble ANs aeTel C 0cobbiMM HyXAamu, nocneiHne
XKVBYT B HOPMATMBHbBIX YC/TOB/AX BbICOKOIO YPOBHA.

MeTozb! 06LLEeHNS C A€TbMY C 0COBBIMU HyXAaMK
B HOPMAaTVBHOM cpeje.

© COMPOBOXAEHMEe 1 MoAJepxKa npoLiecca
VNHTerpaunmn 1 passuTis, B 0bpasoBaTebHbIX
nporpammax.

MEeTOAbI ANarHoCTNKN, ANA 0byYeHNs 1
BOCMUTaHVA JeTel C 0COObIMI HYXAaMU B
BOMPOCE MHTErpaumn B HOPMaTUBHYHO CPeay.
MeToabl 06LeHUs C AeTbMYM C 0COBLIMY
Hy>XZaMu B HOPMaTUBHO cpeje.
COMPOBOXAEHMe 1 NoajepxKa npoLiecca
VNHTerpaunv v pasBuTys, 1 paspaboTka
06pazoBaTe/ibHbIX MPOrpamm.

MEeTOAbI ANarHoCTNKN, ANS 0ByYeHNs 1
BOCMUTaHVSA AeTel C 0COBBIMU HYXAaMU U X
MNHTerpaums B HopMaTBHOE ObLLeCTBO.
opraHmsaums v GyHKLUMOHVPpOBaHVe
KOMMEeKCHOM MHOronpoduUIbHON MOMOLLN

11 COLManbHOM 1 3KONOTNYECKO MOAAEPXKM
VIHTErpaumnm AeTen ¢ 0CobbIMN HyXAamm

B CLICTeMe LWKObHOr0 06pa3oBaHNs,
CoLManbHOro 0bLLEeCTBa 1 CeMbU.

Kypc npeaHasHadeH Ans pykoBoguTenen

B 00/1aCTN 06pPa30BaHKIs, COLMANbLHOro
obecreyeHus, 34PaBoOXPaHeHNs 1
MYHULIMMaNbHOO YrpaBeHys, MeHeixepoB
1 KBaAUGMUMPOBaHHbEIX PpaboTHUKOB B chepe
06pa30BaHWIs B AETCKUX CafaXx Vi LUKONAX.
YMeHMe 1CNob30BaTb pekoMeHAaLmnm
opraHu3saumnii OOH, MexzayHapOAHbIX

I pernMoHanbHbIX OpraHm3aLni,
rpaXzaHckoro obLecTBa v NpeAcTaBuTenei
rocyAapCcTBEHHOrO CekTopa v busHeca,
MPUHMMAIOLLETO y4acTVie B 06pa3oBaHun.
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